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JEFFERSON ELEMENTARY SCHOOL DISTRICT

Regular Meeting of the Board of Trustees
Tuesday January 14, 2025

BOARD ROOM 1219 WHISPERING WIND DRIVE, TRACY, CA 5:30 P.M.
AGENDA

5:30 p.m. — Open Session (For Purposes of Opening Meeting ONLY) — District Office Conference Room
5:35 p.m. - Closed Session to Discuss Closed Session Items Listed Below
6:30 p.m. — Reconvene to Open Session — District Board Room

1. OPEN SESSION

1.1. Call to Order

1.2 Roll Call to Establish Quorum

1.3 Approval of Agenda

1.4 Public Comment for Closed Session Items

1.5 Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by
Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c),
48912, 48918 (¢)

1.6 PUBLIC EMPLOYEE EMPLOYMENT//DISCIPLINE/DISMISSAL/RELEASE /RESIGNATION
e Certificated # 12348, 12349, 12350
e Classified # 12351, 12352, 12353, 12354, 12355, 12356, 12357, 12358

1.7 Pending Legal Action — Claim #2025-01-01

1.8 ADJOURN TO CLOSED SESSION

2. RETURN TO OPEN SESSION - 6:30 P.M.
2.1 Welcome and Closed Session Report
2.2 Pledge of Allegiance
2.3 Superintendent’s Report
2.4 Student Body Reports

3. PUBLIC COMMENT- Presentations are limited to items not on the agenda. When you are recognized, state your name and
then proceed with your presentation. State law prohibits the Trustees from taking action on any item not on the agenda. No
person shall speak for more than three minutes, and the total time allotted for discussion for one item shall not exceed twenty
minutes. (Board Bylaw 9323)

4. APPROVAL OF CONSENT AGENDA

4.1 Minutes — Regular Board Meeting -December 17, 2024 e Action
4.2 Warrants — December 2024 * Action
4.3  Accept Donation: Anonymous for Monticello Elementary School - $10,000 e Action

S. EDUCATIONAL SERVICES (Board may or may not take action on any items listed below)

5.1 Student Enrollment * Information
5.2 Payoff of Great Minds 5 Year Contract (Out of AMIN) e Action
5.3 Parent Advisory Council Bylaws e Action
5.4  School Accountability Report Cards 2024-2025 — All Sites e Action

6. PERSONNEL SERVICES (Board may or may not take action on any items listed below)
6.1 MOU - CalState TEACH e Action
6.2  Proposed New Job Description & Salary Schedule Placement - Food Service Custodian ¢ Action
6.3 Title 5, California Code of Regulations, Section 5593 & 5594-Athletic Coach Certification ¢ Action

7. BUSINESS AND FACILITIES (Board may or may not take action on any items listed below)

7.1 Proposal for Audit Services 2024-2027 * Action
7.2 2023-2024 Audit Corrective Action * Action
8. BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below)
8.1 San Joaquin County School Boards Association Chapter Appointment e Action
8.2 BP 0460: Local Control and Accountability Plan e Action
8.3 BP 1250: Visitors/Outsiders e Action
8.4 BP 3280: Sale Or Lease of District-Owned Real Property e Action
8.5 BP 3320: Claims And Actions Against The District e Action
8.6 BP 3515.5: Sex Offender Notification e Action
8.7 BP 5113.1: Chronic Absence And Truancy e Action
8.8 BP 6170.1: Transitional Kindergarten e Action
8.9 BB 9240: Board Training e Action
8.10 BB 9270: Conflict Of Interest e Action
8.11 Items for Next Board Meeting * Information

9. CALENDAR OF UPCOMING EVENTS
January 20, 2025 - Martin Luther King Jr. Day No School
February 11, 2025 — Regular Board Meeting Next Meeting

10. ADUJOURNMENT

Note: Any member of the public who wishes to view any non-confidential item on this agenda may contact the Superintendent prior to
the evening of the meeting. The Jefferson Elementary School District complies with the Americans with Disabilities Act. Any individual
who requires disability-related accommodations or modifications should contact Edelmira Escoto at 209-836-3388 or via email at
eescoto@jsdtracy.com at least 24 hours prior to the meeting. Audio/Video representations of participants may be captured.







Jefferson Elementary School District
Official Minutes of the

Regular Meeting Of the Board of Trustees
December 17, 2024

X | Debbie Wingo X | Soyeb Palya X | Todd Wetherell X' | Brian Jackman | X | Pete Carlson
President Vice-President Clerk Trustee Trustee

X | Jim Bridges X | Emily Stroup X | Esabel Corrie X | Edelmira Escoto
Superintendent Director, Human Resources Chief Business Officer Administrative Assistant

I. OPEN SESSION
1.1 Call to Order at 5:37 PM
1.2 Roll Call to Establish Quorum — Five (5) Present
1.3 Approval of Agenda

Motion: | Debbic Wingo | Second: | Brian Jackman
Ayes: |5 | Nays: | 0 | Abstain: |0 | Absent: | 0

1.4 Public Comment on Closed Session Items

1.5 Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by
Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95,54957, 54957.8, Education Codes
49079(c),48912, 48918

1.6 PUBLIC EMPLOYE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE/RESIGNATION
Certificated # 12331, 12332, 12333, 12334
Classified # 12335, 12336, 12337, 12338, 12339, 12340, 12341, 12342, 12343, 12344, 12345, 12346,
12347

Motion: | Brian Jackman |Sec0nd: | Todd Wetherell
Ayes: |5 | Nays: | 0 | Abstain: |0 | Absent: | 0

1.7 ADJOURN TO CLOSED SESSION

II. RETURN TO OPEN SESSION - 6:33 PM
2.1 Welcome and Closed Session Report
2.2 Pledge of Allegiance
2.3 Reorganization of the Board of Trustees
2.4 Superintendent’s Report
2.5 Student Body Reports

2.1 Welcome and Closed Session Report
e The board Approved the Agenda in section 1.3 above.
e The board Approved the Personnel Actions in section 1.6 above.
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2.3 Reorganization of the Board of Trustees

¢ Nomination to elect Debbie Wingo as Board President for 2025

Motion: | Brian Jackman | Second: | Todd Wetherell
Ayes: |5 |Nays: |O | Abstain: |0 |Absent: |0

e New Board President may appoint Vice-President and Clerk for 2025
New Board President, Debbie Wingo selected the following:

President = Debbie Wingo
Vice-President = Soyeb Palya
Clerk = Todd Wetherell

e Superintendent, Jim Bridges, administered the Oath of Office to the newly re-elected Board
Members from the November 2024 Election:
Peter Carlson Oath of Office
Debbie Wingo Oath of Office

2.4 Superintendent’s Report

Congratulations to the 2024 Jr. High Spelling Bee Champion, Praneet Kumaravel from Jefferson Elementary,
Jefferson School District. He will be representing San Joaquin County in the CA State Spelling Bee in May.

On December 4-7%, Pete Carlson, Soyeb Palya and I were able to attend the California School Boards
Association Annual Conference. We went to many sessions on student mental health, school finance,
nutrition, and the hot topic of electric buses.

On December 13, 1 enjoyed visiting Tom Hawkins School’s Career Day with Emily Stroup. We enjoyed
learning about the professions of emergency services and a number of other trades. A big thank you to the
administration and Lonnie Lynch, the Parent Liaison for organizing this

2.5 Student Body Reports

Jefferson School Traya Kummara, ASB Vice-President

Jefferson basketball and soccer team kicked off their season. Congratulations to Praneet Kumaravel who
will advance to the County Spelling Bee. On December 11%, Jefferson hosted our 2024 Awards to honor
outstanding students for their achievements. We also collected 5000 items for the Brighter Christmas Food
Drive for those in need. Congratulations to the 7* graders for contributing the most items. Jefferson also
held its Winter Concert by the new band teacher to showcase their hard work. Jefferson Big Rally was held
with Olympic games for all, with 5" and 8" grade tied for 1% place. Thank you for all your support and
Happy Holidays.

Corral Hollow School Aarav Pardeeep, ASB President

Corral Hollow had its Trimester Award Ceremony to honor and Principal Awards and students for
outstanding Citizenship. Wants to recognize the hard work and dedication of the soccer and basketball teams
who show incredible teamwork and dedication. Math and Science Olympiad teams are being selected and
have started practicing for their competitions. We are currently holding the Yearbook Cover Contest to see
who will win the coveted spot. Hawkins Coding Class meets Wednesdays and Fridays after school. The
Band Concert is performing later this week. Thank you for your time. Have a great evening.
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Tom Hawkins School Arman Sharma, ASB President

Hawkins held a play “Hawkins Got Talent” inspired by the TV show. The production featured acts and
performances of our talented students...singing, dancing, magic tricks and comedy. The cast and crew did
an incredible job. The soccer team kicked off its season, showing great teamwork and determination. The
basketball team is also gearing up for an exciting season. Our Winter Concert was a wonderful event
showcasing our musicians. It was a fantastic celebration of their hard work and dedication. A true highlight
of the season. In addition, Spirit days this week were full of themes and activities with PJ day and Christmas
sweater day. In January we well have College Week with spirit days, games and a rally. A student run
paper is now available at Hawkins and is going out to staff and students.

Monticello School Robert Hepler, ASB President

Monticello held its first Trimester Awards Ceremony after returning from the Thanksgiving Break. Students
received perfect attendance and honor awards. Monticello participated in the Brighter Christmas Food
Drive....we collected food and gifts that were donated last week. The MJPFA is helping with Candy Grams
to send candy canes to your friends. December 20" is the last day of school for 2024 and students will wear
ugly Christmas sweaters. Winter Break begins December 23" and we return January 6®. Thank you for
your time. Have a Merry Christmas and see you next year.

Anthony Traina School Addison Travers, ASB Vice-President

Traina just held its Booster fundraiser called “coloring”....raising over $15,000 for school supplies and
school events to come. Boys basketball and co-ed soccer is going on. Spirit days are planned next week
before the Christmas break. We will have candy cane day, class of the carolers, Santa vs Grinch, ugly
sweater day and finally PJ day. Our Winter Break will go from December 23™ to January 3™, I wish you
all Happy Holidays.

III. PUBLIC COMMENTS

Larkin Fleckner Parent

Mrs. Fleckner would like to request board meeting dates be changed since they conflict with Tracy City
Council meetings. She would also like to request that board meetings be made available on-line to see
meetings and celebrate students and administration. Lastly, she wanted to acknowledge the drama production
as a great endeavor.

IV. APPROVAL OF THE CONSENT AGENDA

4.1 Minutes — Regular Board — November 12, 2024
4.2 Warrants — November 2024

4.3 General Agreement 2024-2025 between Healthy Minds-JESD

4.4 General Agreement 2024-2025 between Katie Wright-JESD

4.5 Be Glad, LLC Contract

4.6 Accept Donation: Good Samaritan Community Services for San Joaquin County - $10,000
Motion: | Brian Jackman | Second: | Todd Wetherell
Ayes: |5 | Nays: | 0 | Abstain: | 0 | Absent: | 0
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V. EDUCATIONAL SERVICES

5.1 Student Enrollment — Dr. Bridges reported enrollment continues to grow. Tracy Hills phase #2 has begun
selling homes and we are projecting 100 incoming students as growth continues.

VI. PERSONNEL SERVICES

6.1 Proposed Update Job Description & Salary Schedule Payment — Bus Driver Trainer/Dispatcher
Motion: | Todd Wetherell | Second: | Brian Jackman
Ayes: |5 | Nays: | 0 | Abstain: | 0 | Absent: | 0

VII. BUSINESS AND FACILITIES

7.1 Resolution 2024-12-01: Notice of Completion, Corral Hollow Elementary School
Dr. Bridges clarified that this will release 2.3 Million dollars held in retention by PJHM. A few items
still pending include basketball stanchion relocation, planter beds binding repairs and projector screen in
the gymnasium needs to be replaced with correct item with a retention of around $300,000.
Debbie Wingo asked if moving basketball stanchion would result in damage to the floor or ceiling?
Dr. Bridges said no damage is expected and floor will be protected with plywood.
Debbie Wingo asked for update on Change Orders totals?
Dr. Bridges believes it is a little over $1.2 Million, which is very low.
Motion: | Pete Carlson | Second: | Soyeb Palya
Ayes: |5 | Nays: | 0 | Abstain: | 0 | Absent: | 0

7.2 2024-2025 First Interim Report and Presentation

Esabel Corrie, CBO, presented the First Interim Report to the Board of Trustees.
Motion: | Pete Carlson | Second: | Brian Jackman
Ayes: |5 | Nays: | 0 | Abstain: | 0 | Absent: | 0

7.3 2023-2024 Final Audit Report and Presentation

Octavio Lupien from Christy White presented the Final Audit Report to the Board of Trustees.
Motion: | Pete Carlson | Second: | Todd Wetherell
Ayes: |5 | Nays: | 0 | Abstain: | 0 | Absent: | 0

7.4 Request for Quotes-JESD 1124-01: Laptop Purchase
Motion: | Brian Jackman | Second: | Todd Wetherell
Ayes: |5 | Nays: | 0 | Abstain: | 0 | Absent: | 0

VIII. BOARD DISCUSSION AND REPORTS

8.1 Parent Faculty Association Report — Corral Hollow Elementary School
Motion: | Todd Wetherell | Second: | Brian Jackman
Ayes: |5 | Nays: | 0 | Abstain: | 0 | Absent: | 0

8.2 BP 7110: Facilities Master Plan
Motion: | Pete Carlson | Second: | Brian Jackman
Ayes: |5 | Nays: | 0 | Abstain: | 0 | Absent: | 0
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8.3 BP 7131: Relations With Local Agencies
Motion: | Pete Carlson | Second: | Brian Jackman
Ayes: |5 | Nays: I 0 I Abstain: | 0 | Absent: | 0

8.4 BP 7140: Architectural And Engineering Services
Motion: | Pete Carlson | Second: | Brian Jackman
Ayes: |5 [ Nays: [ 0| Abstain: |0 | Absent: [ 0

8.5 BP 7150: Site Selection And Development
Motion: | Pete Carison | Second: ] Brian Jackman
Ayes: |5 | Nays: | 0 | Abstain: |0 | Absent: | 0

8.6 BP 7211: Developer Fees
Motion: | Pete Carlson | Second: | Brian Jackman
Ayes: [5 | Nays: | 0| Abstain: [0 [ Absent: | 0

8.7 BP 7212: Mello-Roos Districts
Motion: | Pete Carlson | Second: | Brian Jackman
Ayes: |5 | Nays: | 0 | Abstain: |0 | Absent: | 0

8.8 BP 7213: School Facilities Improvement Districts
Motion: | Pete Carlson | Second: | Brian Jackman
Ayes: IS [ Nays: I 0| Abstain: |0 | Absent: | 0

8.9 BP 7214: General Obligation Bonds
Motion: | Pete Carlson | Second: | Brian Jackman
Ayes: |5 | Nays: | 0| Abstain: [0 | Absent: [ 0

8.10 Items for Next Board Meeting
I. SARC in January

2. School Safety Plans in February. New SRO can sign-off an SSP’s and help keep us in compliance.

IX. CALENDAR OF UPCOMING EVENTS

December 21, 2024 — January 5, 2025 Holiday Break........................
January 14, 2025 - Regular Board Meeting................coooociiiiine.

X. ADJOURNMENT - 7:15 PM

Motion: | Pete Carlson | Second: | Todd Wetherell
Ayes: |5 | Nays: [ 0 | Abstain: [0 | Absent: [ 0

Respectfully submitted,

Secretary to the Board

.................... No Scheol

Next Meeting
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ReqPay12c Board Report

Checks Dated 12/01/2024 through 12/31/2024

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10672843 12/05/2024 Amazon Capital Services, Inc 01-4310 Admin Blanket PO 259.59
Blanket PO for amazon for TS teachers 198.31
BUS AMAZON 24-25 8.27
CH Admin Amazon 95.44
Medi-Cal Fund Request Supplies 797.08
TS/Admin PO 2024-25 814.60 2,173.29
10672844 12/05/2024 Bessette, Fiona J 01-4310 HS/BESSETTE PIZZA W/ PRINCIPAL 398.40
10672845 12/05/2024 California Weekly Explorer Inc 01-5800 Walk thur California 1,497.99
10672846 12/05/2024 Carminer, DeShanna N 01-4310 MOT/CARMINER CLASS B TEST 98.84
MOT/CARMINER FIRST AID TEST 117.00 215.84
10672847 12/05/2024 Crystal SMR Inc 01-4310 CHES RADIOS AND INSTALL 2,402.68
10672848 12/05/2024 Fox, Deborah A 01-4310 FOX LOST ITEMS REIMBURSEMENT 513.63
10672849 12/05/2024 MARIJKE L. DEVOS 01-5809 Visual Testing for Student 1,500.00
10672850 12/05/2024 Neena Bhathal/Summa Academy 01-5809 Non Public School for Kynnedy Courtney 3,634.00
10672851 12/05/2024 New Directions Solutions LLC - TTF HOLDINGS 01-5809 Coverage for Daisy Romo (maternity leave) 7,507.50
LOCKBOX BCBA
10672852 12/05/2024 ODP Business Solutions 01-4310 HS ADMIN SUPPLIES 24-25 207.44
HS TEACHERS 24-25 292.94
MS TEACHERS 24-25 12.74 513.12
10672853 12/05/2024 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 39,501.96
10672854 12/05/2024 PROtech Security & Electronics 01-5835 MOT/DW/ANNUAL ALARM MONITORING & 874.00
FIRE MONITORING
10672855 12/05/2024 Rodriguez-Mora, Manuel 01-5210 MOT/RODRIGUEZ MILEAGE 10/21-11/14 44.22
10672856 12/05/2024 School Nurse Supply Inc. 01-4310 J/S Large Ice Packs 90.89
10672857 12/05/2024 Speech Pathology Group Inc 01-5809 SE Contract 34,082.10
10672858 12/05/2024 Stockton Educational Center 01-5824 Transportation for 2 students 12,250.00
10672859 12/05/2024 Syntex Global Inc 01-5809 Interpreters for Special Education / IEP's 1,425.00
10672860 12/05/2024 The Gift Of Speech 01-5809 S/E Contract 13,230.00
10672861 12/05/2024 TMD Construction Services 25-6282 BO/INSPECTOR OF RECORDS FOR 6,250.00
CORRAL HOLLOW
10672862 12/05/2024 Tmobile 01-4310 DO/ HOT SPOTS 348.00
10672863 12/05/2024 Tracy Lock & Safe 01-4310 MO/BLANKET ORDER FOR LOCK REPAIR 303.10
10672864 12/05/2024 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 142.61
13-5800 FS MATS AND SUPPLIES 59.78 202.39
10673477 12/09/2024 AquaDesgin MFG 01-4310 Hawkins bathroom water fountains 929.63
10673478 12/09/2024 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 7,347.39
10673479 12/09/2024 Be GLAD LLC 01-5800 Professinal Development 96,700.00
10673480 12/09/2024 Carrier Corporation 01-5800 DW/HVAC SERVICE 3,037.00
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the ﬁ ERP for California
preceding Checks be approved. Page 1 of 7
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ReqPay12c

Checks Dated 12/01/2024 through 12/31/2024

Board Report

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10673481 12/09/2024 City Of Tracy 01-5510 DW/WATER & SEWER 15,343.60
10673482 12/09/2024 City Of Tracy Finance Dept 01-5800 24-25 CROSSING GUARDS 117,995.32
10673483 12/09/2024 Colbi Technologies Inc 25-6214 BO/QUALITY BIDDERS 2,530.00
10673484 12/09/2024 Demco 01-4200 HS/LIBRARY 940.26
10673485 12/09/2024 Encouraging Arts Inc 01-4310 J/S College Signs 112.00
10673486 12/09/2024 G &L Irrigation & Farm Supply 01-4310 MO/LANDSCAPE SUPPLIES 426.42
10673487 12/09/2024 Jones School Supply Co. Inc 01-4310 J/S Physical Education Pins 358.55
10673488 12/09/2024 McGraw-Hill School Education Holdings LLC 01-4100 CU/Corrective Reading Decoding 1,453.01
10673489 12/09/2024 My Binding.com 01-4310 HS/LAMINATING FILM 666.99
10673490 12/09/2024 Alhambra & Sierra Springs 01-5510 DW/ BOTTLED WATER 2024-2025 1,977.43
10673491 12/09/2024 Amazon Capital Services, Inc 01-4310 Blanket PO for amazon for TS teachers 10.20

Blanket PO for Classrooms 2024-2025 99.62

CH Admin Amazon 25.96

HS/AMAZON ADMIN ACCT 515.02

HS/AMAZON TEACHER LOTTERY 43.29

MAINTENANCE & OPERATIONS SUPPLIES 428.83

TRANSPORTAION SUPPLIES 9.60

TS/Admin PO 2024-25 16.08 1,148.60
10673492 12/09/2024 Ayubi, Ghizal 01-4310 HS/AYUBI HISTORY LESSON SUPPLIES 26.99
10673493 12/09/2024 Balsano, Katrina L 01-4310 BALANSO REISSUE STALE DATED 21.64

CHECK.
10673494 12/09/2024 Bessette, Fiona J 01-4310 HS BESSETTE SNACKS ELAC MTG 20.61
10673495 12/09/2024 Bockmon & Woody Electric Co Inc. 01-5800 DW/Electrical 801.12
10673496 12/09/2024 Boys & Girls clubs of Tracy 01-5800 HS/ELOP - After School Care Programs 110,576.97
10673497 12/09/2024 Eggers, Jeremy D 01-5210 IT EGGERS MILEAGE 11/01-11/26 102.11
10673498 12/09/2024 Entizne, Diane L 01-4310 JS ECLIPSE GLASSES REISSUE STALE 79.75

DATED CHECK
10673499 12/09/2024 Guinn, Cynthia J 01-4310 TS/GUINN REISSUE STALE DATED 32.46

CHECK
10673500 12/09/2024 Lange, Jill M 01-4310 HS LANGE SEEDS -REISSUE STALE 39.68

DATED CHECK
10673501 12/09/2024 Lopez, Julian P 01-5210 LOPEZ MILEAGE 8/23-1/24 REISSUE 70.20

STALE DATED CHECK

MS LOPEZ MILEAGE REISSUE STALE 25.05 95.25

DATED CHECK
10673502 12/09/2024 Patriot Pest Management 01-5515 MOT/DW Pest Management 2,130.00
10673503 12/09/2024 Pitney Bowes Reserve Account 01-5610 DO/ Postage Machine Rental 145.62
10673504 12/09/2024 Quality Service Inc 01-5800 MO / Well Testing 407.50

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the

preceding Checks be approved.

& ERP for California
Page 2 of 7
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ReqPay12c

Board Report

Checks Dated 12/01/2024 through 12/31/2024

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10673505 12/09/2024 Sathesh, Arthi 01-4310 TS SATHESH REINFORCER SNACKS 21.28
10673506 12/09/2024 SCA of CA, LLC 01-5800 24/25 SWEEPING SERVICES 910.00
10673507 12/09/2024 Tracy Delta Solid Waste Manage ment 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 1,078.74

SCHOOL
10673508 12/09/2024 Tracy Self Storage 01-5610 STORAGE UNIT FOR FILES 368.00
10673509 12/09/2024 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 92.10

13-5800 FS MATS AND SUPPLIES 38.40 130.50

10673510 12/09/2024 Vinyard, Michele M 01-5210 IT VINYARD MILEAGE 10/14-11/20 63.38
10673511 12/09/2024 Watson, Nicholas B 01-5210 IT WATSON MILEAGE 10/01-11/26 248.44
10673676 12/10/2024 Central Sanitary Supply Brady Industries 01-4310 MOT/DW/MATERIAL & SUPPLIES 2,617.77
10673677 12/10/2024 Amazon Capital Services, Inc 01-4310 Blanket PO for Classrooms 2024-2025 7718

Blanket PO for Teachers 22.72

HS/AMAZON TEACHER LOTTERY 424 .43 524.33
10673678 12/10/2024 DILIGENT CORPORATION 01-5809 COMMUNITY PLATFORM 7,200.00
10673679 12/10/2024 MealTime 13-5800 FINGERPRINT SCANNER 229.39

POS CHES 24-25 789.00

RENEWAL OF SAAS CENTRAL 3,012.00

SET UP -PROFESSIONAL SERVICES 75.00 4,105.39
10673680 12/10/2024 U.S. Bank Corporate Payment 01-4310 NOVEMBER 24 CAL CARD FULL STMNT 4,542.89
10674010 12/11/2024 Amazon Capital Services, Inc 01-4310 Blanket PO for amazon for TS teachers 304.24

Blanket PO for Classrooms 2024-2025 279.23

HS/AMAZON ADMIN ACCT 477.66

HS/AMAZON TEACHER LOTTERY 208.47

TS/Admin PO 2024-25 101.53 1,371.13
10674011 12/11/2024 Brett Allen Esq 01-5810 LEGAL FEES DILLIP 5,950.00
10674012 12/11/2024 EPN TRAVEL SERVICES, INC 01-5800 HS/BAND FIELD TRIP TO GREAT AMERICA 100.00
10674013 12/11/2024 OCT Brands Inc 01-4310 HS/HUSKIE STORE SUPPLIES 222.80
10674014 12/11/2024 PJHM Architects 25-6214 TRACY HILLS #2 ARCHITECT 318,750.00
10674015 12/11/2024 SHI International Corp 21-6400 Projector Refresh 48,035.94
10674016 12/11/2024 TMD Construction Services 25-6282 BO/INSPECTOR OF RECORDS FOR 750.00

CORRAL HOLLOW
10674017 12/11/2024 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 93.18

13-5800 FS MATS AND SUPPLIES 29.89 123.07

10674018 12/11/2024 Valley Community Counseling Sv 01-5809 24-25 CONTRACT 65,680.00
10674019 12/11/2024 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 25.95
10674350 12/12/2024 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 595.00
10674351 12/12/2024 All For Kidz Inc 01-4310 HS/NED SHOW YOYOS 60.00
10674352 12/12/2024 AT&T 01-5940 DW/PHONE LINES 88.84

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the

preceding Checks be approved.

& ERP for California
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ReqPay12c Board Report

Checks Dated 12/01/2024 through 12/31/2024

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10674353 12/12/2024 Bus West 01-6442 19 PAX Thomas bus purchase 128,715.51

84 PAX Thomas Bus purchase 288,364.13 417,079.64
10674354 12/12/2024 City Of Tracy 01-5510 DW/WATER & SEWER 5,305.78
10674355 12/12/2024 Cover One Inc 01-4200 item s to fix books 104.00
10674356 12/12/2024 Gopher 01-4310 HS/ RECESS & AFTER SCHOOL SPORTS 913.85
10674357 12/12/2024 Kone Inc 01-5800 KONE MAINTENANCE:12/1/24-5/31/25 577.80
10674358 12/12/2024 Les Schwab Tire Center 01-4390 MOT/ Blanket PO 976.88
10674359 12/12/2024 Masergy Cloud Communications Inc 01-5940 DW/PHONE SERVICE 6,649.66
10674360 12/12/2024 Central Sanitary Supply Brady Industries 01-4310 MOT/DW/MATERIAL & SUPPLIES 4,271.37
10675211 12/17/2024 Amazon Capital Services, Inc 01-4310 2024-2025 Amazon CU 34.28

Blanket PO for Classrooms 2024-2025 174.57

CH Admin Amazon 348.48

HS/AMAZON ADMIN ACCT 953.14

HS/AMAZON TEACHER LOTTERY 384.00

HS/LREBT AFTER SCHOOL SUPPLIES 438.29

J/S Amazon Initial PO - Teachers 32.31

TS/Admin PO 2024-25 73.06 2,438.13
10675212 12/17/2024 Elevation Door & Glazing Inc 01-5680 Jefferson Estimate from Elevation Door & 1,483.85

Glazing
10675213 12/17/2024 Inspira Health, LLC 01-5809 1:1 Behavior Support, In-Class 173,291.66

interventions
10675214 12/17/2024 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 10,839.75
10675503 12/18/2024 Amazon Capital Services, Inc 01-4310 24-25 AMAZON 565.84

Blanket PO for amazon for TS teachers 333.07

Blanket PO for Classrooms 2024-2025 40.52

CH Admin Amazon 910.73

HS/AMAZON ADMIN ACCT 785.92

HS/AMAZON TEACHER LOTTERY 157.13

Instructional Materials Only 143.10

Medi-Cal Fund Request Supplies 625.31

TRANSPORTAION SUPPLIES 163.32

TS/Admin PO 2024-25 113.72 3,838.66
10675504 12/18/2024 ATX LEARNING LLC 01-5809 SpEd Teacher for Open Position @ 705.00

Hawkins
10675505 12/18/2024 Bridges, James W 01-5220 DO BRIDGES CONFERENCE MILEAGE 467.66

12/4-12/7
10675506 12/18/2024 Carlson, Peter J 01-5220 DO CARLSON CSBA CONFERENCE 1,925.06

EXPENSES

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the
preceding Checks be approved.
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ReqPay12c Board Report

Checks Dated 12/01/2024 through 12/31/2024

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10675507 12/18/2024 Fagen Friedman & Fulfrost LLP 01-5810 Attorney Fee's for Special Education 19.00
10675508 12/18/2024 First Student 01-5824 Transportation for student - Tracy to French 3,976.30
Camp
10675509 12/18/2024 Guinn, Cynthia J 01-4310 TS GUINN CLASSROOM SUPPLIES 203.08
10675510 12/18/2024 JABBERGYM LLC 01-5809 Assist Technology & AAC Evaluations for 4 125.00
students
10675511 12/18/2024 Katie Wright 01-5809 IEP Physical Therapy Assessment 5,250.00
10675512 12/18/2024 Neena Bhathal/Summa Academy 01-5809 Non Public School for Kynnedy Courtney 1,092.00
10675513 12/18/2024 New Directions Solutions LLC - TTF HOLDINGS 01-5809 Coverage for Daisy Romo (maternity leave) 4,173.75
LOCKBOX BCBA
10675514 12/18/2024 Pawar Transportation LLC 01-5824 Transportation for student KYNNEDY 1,875.00
COURTNEY
10675515 12/18/2024 Presence Learning Inc 01-5809 2024-2025 Contract 11,056.96
10675516 12/18/2024 San Joaquin County 01-4310 SEIS/SIS INTEGRATION 553.50
COMPONENTS/SERVICES 24-25
10675517 12/18/2024 San Joaquin County 01-5800 Medi-Cal PO for billing 224.00
10675518 12/18/2024 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 35.41
13-5800 FS MATS AND SUPPLIES 28.21 63.62
10675519 12/18/2024 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 1,216.36
01-4382 MO/TD FUEL 445.83 1,662.19
10675520 12/18/2024 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 37.86
10675521 12/18/2024 Walter P. Schultz dba All Sports 01-4320 HS/8TH GRADE T-SHIRTS 1,063.90
10675866 12/19/2024 Alhambra & Sierra Springs 01-5510 DW/ BOTTLED WATER 2024-2025 1,989.42
10675867 12/19/2024 Bus West 01-5670 Bus #10 Body damage repair/ Well incident 15,787.56
10675868 12/19/2024 Central Sanitary Supply Brady Industries 01-4310 MOT/DW/MATERIAL & SUPPLIES 1,396.56
10675869 12/19/2024 Crystal SMR Inc 01-4310 DIGITAL PORTABLE RADIO AND 5,119.04
PROGRAM
01-5800 RADIO PROGRAMMING CHARGE 355.00 5,474.04
WITHOUT PURCHASE
10675870 12/19/2024 Demco 01-4310 Library Supplies 187.80
10675871 12/19/2024 First Citizen Bank 01-5610 DW/COPIER LEASE 5,586.22
10675872 12/19/2024 G &L Irrigation & Farm Supply 01-4310 MO/LANDSCAPE SUPPLIES 169.52
10675873 12/19/2024 L&H AIRCO LLC 01-5800 REMOTE CONTROLS SPECIALIST LABOR 165.00
10675874 12/19/2024 Language Line Services Inc. 01-5800 DW/LANGUAGE SERVICES 7.76
10675875 12/19/2024 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 526.47
10675876 12/19/2024 Amazon Capital Services, Inc 01-4310 Blanket PO for Classrooms 2024-2025 207.07
CH Admin Amazon 279.51
J/S Amazon - ADMIN 546.72
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the ﬁ ERP for California
preceding Checks be approved. Page 5 of 7
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ReqPay12c

Board Report

Checks Dated 12/01/2024 through 12/31/2024

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10675876 12/19/2024 Amazon Capital Services, Inc 01-4310 TS/Admin PO 2024-25 18.39 1,051.69
10675877 12/19/2024 Hewell, Alexandra N 01-4310 MOT HEWELL FIRST AID SKILL SESSION 119.00
10675878 12/19/2024 MCT VISION SCREENING PROGRAM 01-5809 DW VISION SCREENING 24-25 -REISSUE 9,541.00
10675879 12/19/2024 Neena Bhathal/Summa Academy 01-5809 Non Public School for Kynnedy Courtney 3,511.50
10675880 12/19/2024 ODP Business Solutions 01-4310 24-25 SPED TEACHERS 77.58

CH ADMIN SUPPLIES 24-25 1,063.33

MS ADMIN SUPPLIES PO 2,172.50

MS TEACHERS 24-25 491.19

SPED ADMIN SUPPLIES 27517

TS -TEACHERS 24-25 69.99

TS ADMIN PO 24-25 2,146.08 6,295.84
10675881 12/19/2024 Speech Pathology Group Inc 01-5809 SE Contract 24,007.20
10675882 12/19/2024 Stockton Educational Center 01-5824 Transportation for 2 students 3,250.00
10675883 12/19/2024  UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 83.10

13-5800 FS MATS AND SUPPLIES 187.33 270.43

10675884 12/19/2024 Danielsen Co. 13-4310 FS Paper Products 2,465.30
10675885 12/19/2024 F & A Pizza Inc 13-4710 FS Pizza Dominos 8,374.25
10675886 12/19/2024 General Produce Co. Ltd 13-4710 FS FOOD FRUIT AND VEG 3,675.40
10675887 12/19/2024 Gold Star Foods Inc 13-4710 FS FOOD SUPPLIES 7,271.19
10675888 12/19/2024 Producers Dairy Foods, Inc 13-4710 FS Food Supplies Milk 5,027.49
10676374 12/20/2024 AT&T 01-5940 DW/PHONE LINES 654.35
10676375 12/20/2024 AT&T 01-5944 ATT INTERNET 24-25 6,147.69
10676376 12/20/2024 Carrier Corporation 01-5800 DW/HVAC SERVICE 2,867.55
10676377 12/20/2024 Colbi Technologies Inc 25-6214 BO/QUALITY BIDDERS 5,000.00
10676378 12/20/2024 Comcast 01-5944 24-25 INTERNET 14,640.91
10676379 12/20/2024 Danielsen Co. 13-4710 FS Food Supplies 38,002.15
10676380 12/20/2024 Dell Marketing L.P. 01-4310 Docking Stations and Monitors for SPED + 1,274.28

Stock
10676381 12/20/2024 Follett Content Solutions LLC 01-4200 HS/BOOK ORDER 9,175.02
10676382 12/20/2024 MUSIC AND ARTS CA DEPT 01-4310 MUSIC SUPPLIES FOR CHES 4,702.38
10676383 12/20/2024 ODP Business Solutions 01-4310 HS ADMIN SUPPLIES 24-25 2,932.18
10676384 12/20/2024 San Joaquin County 01-5800 24-25 STUDENT SUCCESS TEAM 4,000.00

MMGMENT SYSTEM
10676385 12/20/2024 SHERMAN R. GARNETT & ASSOC 01-5222 Professional Development 480.00
10676386 12/20/2024 THE TECH INTERACTIVE 01-5800 HS/FIELD TRIP 450.00

Total Number of Checks 142 1,816,689.52

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the

preceding Checks be approved.
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Checks Dated 12/01/2024 through 12/31/2024

Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount

Fund Summary

Fund Description Check Count Expensed Amount
01 01 129 1,366,108.80
13 13 12 69,264.78
21 21 1 48,035.94
25 25 5 333,280.00
Total Number of Checks 142 1,816,689.52
Less Unpaid Sales Tax Liability .00
Net (Check Amount) 1,816,689.52
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the
preceding Checks be approved. Page 7 of 7
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Jefferson Elementary School District

1/10/2025

11:16:58 AM
2024-2025 Active Students Report by Teacher/Counselor Page 1
SC [School Teacher/Counselor TK K 1 2 7 8 Total
110 |Jefferson School 0 - Unassigned 1 1
5 - Entizne 30 30
12 - Pereira 78 78
15 - Abris 31 31
51 - Clayton 30 30
109 - Fern 30 30
131 - Freitas 25 15 40
177 - Jennings 94 94
269 - Pease 5 5
287 - Potts 25 25
307 - Scott 4 3 9 16
475 - Maslyar 24 24
Total Jefferson School: 91 78 96| 139 404






Jefferson Elementary School District

1/10/2025

11:16:58 AM
2024-2025 Active Students Report by Teacher/Counselor Page 2
SC [School Teacher/Counselor TK K Total
120 |Monticello Elementary School 1 - Strohman 22 22
2 - Manning-1st grade TBD 22 22
4 - Fox 23 23
5 - Dias 24 24
6 - Freitas 27 27
7 - Hohn 23 23
8 - Kille 24 24
9 - Chase 21 21
10 - Borgna 2 5 5 12
19 - Frasier 20 20
20 - Balestrieri 22 22
23 - Katarzy 20 20
24 - Flores 20 20
27 - Faasisila 23 23
28 - Freeman-Anaya 27 27
29 - Manisha 9 9
30 - Morgan 26 26
41 - Dunnum 22 22
53 - Collinsworth 23 23
71 - Marchini 22 22
85 - Davis 23 23
141 - Lowe 22 22
611 - Watson 23 23
Total Monticello Elementary School: 60 95 96 72 97 80 500






Jefferson Elementary School District

1/10/2025

11:16:58 AM
2024-2025 Active Students Report by Teacher/Counselor Page 3
SC [School Teacher/Counselor TK K 1 2 Total
130 |Tom Hawkins Elementary School |1 - Bessette 21 21
2 - Amato 25 25
3 - Bonilla 23 23
4 - Fleckner 25 25
5 - Matsuda 25 25
8 - Bandaru - SDC K-2 6 2 6 14
9 - DeRoos 6 6
10 - Lepe 19 19
15 - Balsano 26 26
16 - Pullela 25 25
67 - Corbiser 26 26
91 - Devlin 26 26
159 - Green 18 18
187 - Cruz 22 22
189 - Lange 18 18
249 - Murphy 19 19
466 - Shook 19 19
613 - Morgan 26 26
Total Tom Hawkins Elementary School: 23 65 75 61 78 81 383






Jefferson Elementary School District

1/10/2025

11:16:58 AM
2024-2025 Active Students Report by Teacher/Counselor Page 4
SC [School Teacher/Counselor TK K 1 2 7 8 Total
140 |Anthony Traina Elementary School|2 - Aguilar-Lassell 25 25
5 - Burke 23 23
13 - McConnell 26 26
17 - Fan 23 23
19 - Nevarez 26 26
20 - Arganbright 22 22
25 - Hansen 4 4
29 - Bogetti 26 26
31 - Bowles 23 23
70 - Mayer 26 26
100 - Rualo 24 24
199 - Manantan 25 25
200 - Mendoza 24 24
347 - Guinn 26 26
351 - Finton 23 23
407 - Callon 25 25
450 - Teixeira 23 23
Total Anthony Traina Elementary School: 49 51 76 70 72 76 394






Jefferson Elementary School District

1/10/2025

11:16:58 AM
2024-2025 Active Students Report by Teacher/Counselor Page 5
SC [School Teacher/Counselor TK K 1 3 Total
160 |Corral Hollow Elementary School |1 - Ramirez 24 24
2 - Bhattacharyya 24 24
3 - Varner 27 27
4 - Rodriguez 27 27
5 - Williams 27 27
6 - Isip 27 27
7 - Kirkpatrick 24 24
8 - Droste 24 24
9 - Ryan 25 25
10 - Reynoso 26 26
11 - Jacobe 24 24
12 - Sanders 23 23
13 - Selvidge 24 24
14 - Perez 23 23
15 - Boparai 26 26
16 - Merrill 25 25
17 - DaRosa 26 26
18 - Narang 25 25
19 - Fernandez 32 32
20 - Azevedo 32 32
23 - Veera Raj-SDC - thd 3 5 3 11
25 - Szlendak 32 32
Total Corral Hollow Elementary School: 51| 113| 102 94| 102 96 558






Jefferson Elementary School District

1/10/2025

11:16:58 AM
2024-2025 Active Students Report by Teacher/Counselor Page 6
SC [School Teacher/Counselor TK K 1 2 3 4 5 7 8 Total
230 |[Tom Hawkins Elementary School 5|1 - Craft 22 22
2 - Gardner 27 27
3 - Oneto 24 24
5 - Atwal 27 27
14 - Martin-Afghanzadah 31 31 62
15 - Ayubi 31 31
17 - Moret 30 30
21 - Hewitt 31 31
71 - DeRoos 5 5
72 - Bautista 3 9 2 14
149 - Gray 22 22
465 - Price 27 27
701 - Seymore 31 31
Total Tom Hawkins Elementary School 5th-8th: 86 71| 101 95 353






Jefferson Elementary School District

1/10/2025

11:16:58 AM
2024-2025 Active Students Report by Teacher/Counselor Page 7
SC [School Teacher/Counselor TK K 1 2 7 8 Total
240 |Anthony Traina Elementary School|0 - Unassigned 2 1 3
2 - Callahan 23 23
11 - Jones 25 25
12 - Huysentruyt 26 26
40 - Garcia 26 26
41 - Machado - 6th grade 25 25
42 - Martinez 24 24
502 - 7th CORE - DeMarco 78 78
503 - Hicks 95 95
Total Anthony Traina Elementary School 5th-8th: 76 75 79 95 325






Jefferson Elementary School District

1/10/2025

11:16:58 AM
2024-2025 Active Students Report by Teacher/Counselor Page 8
SC [School Teacher/Counselor TK K 1 2 3 4 5 6 7 8 Total
260 |Corral Hollow Elementary School 5|0 - Unassigned 1 1
1 - Whigham 32 32
2 - Nunes 32 32
3 - Strope 32 32
4 - Watts 29 29
5 - Johnson 28 28
6 - Barreto 28 28
7 - Wright 22 22
8 - Jennings 23 23
9 - Raghavan 25 25
Total Corral Hollow Elementary School 5th-8th: 96 86 70 252






" i 1/10/2025
Jefferson Elementary School District 111656 AM

2024-2025 Active Students Report by Teacher/Counselor Page 9
| SC |Schoo| |Teacher/CounseIor | TK K 1 2 3 4 5 6 7 8 Total
District Total: 183 324| 349| 297 349| 333| 349| 310 346 329 3169

DECEMBER 2024 = 3,137
DECEMBER 2023 = 2,680

TOTAL ENROLLMENT = 3,169
ADV MATH STUDENTS =
ACTUAL ENROLLMENT = 3,149
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Great Minds Quote

Date December 18, 2024 Quote Number 00389495
Expiration Date September 21, 2024

Prepared By Gurmeet Mohem Contact Name Scott Andrews
Email gurmeet.mohem@greatminds.org Phone (209) 836-3388

Email sandrews@jsdtracy.com

Bill to Name Jefferson Elementary School District Ship to Name  Jefferson School District
Bill To 1219 Whispering Wind Dr Ship To 1219 Whispering Wind Dr
Tracy, CA 95377 Tracy, CA 95377

End User Jefferson School District

Make Payment to: Phone: 202.223.1854

Great Minds PBC Tax ID: 84-3785772 Email: ordertracking@greatminds.org
Mail payment to:

Great Minds PBC

P.O. Box 200283

Pittsburgh, PA 15251-0283

Wire/ACH details are available by visiting this link: https://digitalsupport.greatminds.org/s/ach-instructions

Eureka Math 2 - Digital Quantity List Price Discounts | Total Price

Grade Multiple

Eureka Math Squared,
Premium Assessment,
Grades 1-9: Service End
Date (6/30 of School Year
2024 - 2025 unless noted
otherwise) GM-01835 8583.00 $12.36 20.00% $84,868.70

Eureka Math 2 - Kit Quantity List Price Discounts | Total Price

Grade K
Eureka Math Squared
Grade K Learn & Digital 978-1-64929-023-6 978.00 $35.02 7.00% $31,852.09




https://digitalsupport.greatminds.org/s/ach-instructions



Bundle: Part-Part-Total
Modules 1-6

Grade 1

Eureka Math Squared
Grade 1 Learn, Apply, &
Digital Bundle: Units of Ten
Modules 1-6

978-1-64929-018-2

1340.00

$43.26

7.00%

$53,910.61

Grade 2

Eureka Math Squared
Grade 2 Learn, Apply, &
Digital Bundle: Ten Tens,
Modules 1-6

978-1-64929-019-9

1440.00

$43.26

7.00%

$57,933.79

Grade 3

Eureka Math Squared
Grade 3 Learn, Apply, &
Digital Bundle: Units of Any
Number Modules 1-6

978-1-64929-020-5

1452.00

$43.26

7.00%

$58,416.57

Grade 4

Eureka Math Squared
Grade 4 Learn, Apply, &
Digital Bundle: Fractional
Units Modules 1-6

978-1-64929-021-2

1556.00

$43.26

7.00%

$62,600.68

Grade 5

Eureka Math Squared
Grade 5 Learn, Apply, &
Digital Bundle: Fractions are
Numbers Modules 1-6

978-1-64929-022-9

1131.00

$43.26

7.00%

$45,502.17

Grade 6

Eureka Math Squared
Grade 6 Learn & Digital
Bundle: Ratios and Rates
Modules 1-6

978-1-64929-029-8

969.00

$35.02

7.00%

$31,558.97

Grade 7

Eureka Math Squared
Grade 7 Learn & Digital
Bundle: Ratios and
Proportionality Modules 1-6

978-1-64929-030-4

1020.00

$35.02

7.00%

$33,219.97

Grade 8

Eureka Math Squared
Grade 8 Learn & Digital
Bundle: Ratios and Linearity
Modules 1-6

978-1-64929-031-1

816.00

$35.02

7.00%

$26,575.98

Grade 9

Eureka Math Squared
Algebra | Learn & Digital
Bundle: Modeling with
Functions Modules 1-6

978-1-64929-032-8

126.00

$35.02

7.00%

$4,103.64






Grade Multiple

Eureka Math Squared, 7-8,
Learn & Digital Bundle:

Proportions and Linearity 979-8-88588-165-4 | 225.00 $35.02 7.00% $7,327.94
Kit $444,088.62
Digital $106,085.88
Solution Subtotal $550,174.50
Discount ($52,303.38)
Shipping and Handling $39,832.41
*Pre-Tax Solution Total $537,703.53
Estimated Sales Tax $34,072.71
Estimated S&H Tax $0.00
Total Solution: $571,776.24

This Quote is governed by the Terms and Conditions at https://greatminds.org/customer-quote-terms which are hereby

incorporated by reference as if fully set forth herein.

*Tax Exemption: If Customer is exempt from paying any or all taxes, customer shall provide written evidence of such tax

exemption issued by the applicable taxing authority.




https://greatminds.org/hubfs/MarOpsLegal/Final_(GM%202-3-22%20v1)_General%20Sales%20and%20Service%20T&C_(Inc_DTC).pdf
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Jefferson Elementary School District
PARENT ADVISORY COMMITTEE (PAC)
BYLAWS
ARTICLE I: AUTHORITY

The California Education Code (Ed. Code) sections 52062 and 52063, attached as “Attachment A,” requires
the establishment of a district-wide parent advisory committee to provide advisory opinions to the
governing board and the superintendent of a school district regarding the Local Control and Accountability
Plan (LCAP) (Ed. Code section 52060).
The parent advisory committee will include parents or legal guardians of pupils to whom one or more of the
definitions in Section 42238.01 apply. The Jefferson Elementary School District (JESD) Parent Advisory
Committee will be referred to herein as the “PAC” or the “Committee.” These Bylaws shall be used to
govern the PAC. Bylaws may never conflict with District policy and applicable state or federal laws,
regulations, and guidelines. Should any provision conflict with District policy or state or federal
requirements, such provision will be deemed invalid and unenforceable. The PAC is not authorized to
represent the JESD without proper District authorization, nor can the Committee make any decisions,

enter any contract, or spend public funds.

ARTICLE 1l: PURPOSE
The PAC shall review, advise, and comment on the District’s Local Control and Accountability Plan (LCAP) and
all related matters involving the Local Control Funding Formula identified by the California Education Code.
This should include providing input on any related Board Resolution, District policy, or other document

which requires parent, family, and stakeholder engagement in its development prior to adoption.

ARTICLE llI: RESPONSIBILITY

Section A

The responsibilities of the Parent Advisory Committee shall be as outlined in California State Education Code
sections 52062 and 52063.

The PAC shall review, advise, and comment on the District’s Local Control and Accountability Plan (LCAP)

regarding the requirements in Article 4.5 of the Education Code.
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Members may collaborate with their school sites on a regular basis to disseminate to their respective school
communities, relevant information gathered at meetings of the PAC.

Section B

To provide meaningful LCAP comments, the PAC may review all relevant Local Control Funding Formula
(“LCFF”) listings and descriptions of LCFF expenditures for the fiscal year, and any supporting data and other
material which permits timely and effective evaluation of the applicability of goals, progress, and assessment
of actions referred to in Education Code sections 52061 and 52062.

Section C

To provide meaningful LCAP comments, the PAC shall participate in relevant training sessions, in a timely
manner, to assist members in carrying out their responsibilities under the subject-matter jurisdiction of the
PAC. Such training shall include, but not be limited to, PAC operations, the role of members and officers,
parliamentary procedures, the eight (8) State Priority Areas, and the six (14) District Goals.

Section D

The PAC shall review any proposed revisions and updates to the District’s LCAP, submit written

comments to the Superintendent, and present these comments to the Board of Education.

Section E

The PAC shall review the Superintendent’s written responses to PAC comments, shall generate feedback to
the Superintendent on these responses, and strongly encourage the Superintendent to provide further

information on this feedback.

ARTICLE IV: MEMBERSHIP
Section A
A member orientation and training session, which is strongly required and will be counted toward
attendance for all new members, shall be offered on or before the first regular PAC meeting, and include the
following topics:
California Education Code Regarding the LCFF, LCAP, and the PAC (Education Code Section 52000)
Member Role and Responsibilities
Parliamentary Procedures and Robert’s Rules of Order
Role of Officers

The Greene Act (Education Code section 35147)
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PAC leadership will participate in calendar working sessions to arrange training,
topics and content for the fiscal year, which may include:

Understanding and Analyzing School and District Data

State and District Funding Models (LCAP, Budget Overview for Parents)

Group Dynamics

SMART Comments Framework

District, state and federal parent-engagement policies

Section B

Composition/Requirements: “Parent” will have the same definition as defined by California Education Code

section 56028 or unless defined otherwise below. Caregiver is defined as an adult who has provided care to
a foster youth at any time in the past ten (10) years. This definition shall include both licensed foster
parents, kinship relative caregivers, and advocates working with foster youth. Individuals serving as foster
youth advocates are able to represent any school in which the children they serve attend school. To

be seated as a member in this category, appropriate documentation must be submitted to, and accepted by,
the office of Student Services.

The PAC will be composed of 11 parent members, 5 parent alternates, and two 8t grade students, as follows:
each School Site Council will appoint one (1) parent and (1) alternate per school site for a total of 10

representatives, (2) Foster Youth parents/guardians/caregivers or agency representatives will be appointed by
Student Services; (2) parents/guardians of English learners will be appointed by Student Services;

(2) parents/guardians of students who are eligible for free or reduced-price meal program will be appointed by
Student Services; and (2) 8" grade students will be appointed by Student Services. A PAC member’s term will begin

following verification by Student Services of the member’s eligibility.
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Number of Number of Number of Number of 8t Grade
Parents/Guardians for| Parents/Guardians | Parents/Guardians | Legal Pl
At-Large for Eligible for free | for English Guardians
TOTAL
or reduced-price Learners of Foster
meal program Youth
(“FRPM”)
(1 + 1 alternate) 2
Anthony Traina
(1 + 1 alternate) 2
CHES
(1 + 1 alternate) 2
Jefferson
(2 + 1 alternate) 2
Monticello
(1 + 1 alternate) 2
Tom Hawkins
(2) (2) (2) (2) 8
Student
Services
Total Number of members 18
Section C

Terms of Membership:

Members of the PAC include representatives and alternates. Representatives are members who have been
elected by school site councils or appointed by the Board of Education to vote on issues pertinent

to the PAC. Alternates are members but cannot vote unless seated by the PAC Secretary on a per-meeting

basis.

Elections for PAC members and alternates by the school site councils will take place during the months of

September or October, in consultation between the officers, and Student Services. Student Services will make a

special effort to fill all representative seats in the FRMP, English Learner, and Foster Youth category.

Members will serve for term of two (2) years, with half of the Committee members’ terms expiring on

alternating years.

Section D
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Rights and Guidelines:

Voting: Each representative and seated alternate is entitled to vote. Absentee ballots, secret ballots, and
voting by proxy are not permitted. Individuals must be present to vote and be elected as a member,
alternate or officer.
Members’ actions must adhere to these: PAC Bylaws, JESD PAC Operating Norms and Code of Conduct (see
Attachment B), and the Prescribed Robert’s Rules (see Attachment C). Failure to adhere to these guidelines
may result in termination or suspension from the PAC.
Individual PAC members may not claim to advocate on behalf of the PAC without authorization. No
individual member may commit the PAC to any action or recommendation without approval from the PAC.
Section E
Alternates:

1. Representatives and alternates must be physically present in the meeting room to be counted during

roll call.

2. Alternates will be seated 10 minutes after the scheduled meeting start time.
3. After 30 minutes, no alternate or representative may be seated.

4. Alternates who are seated will serve as official voting members for the duration of that meeting,
regardless of whether the representative eventually arrives.
5. Alternates are not eligible to serve as officers.
Section F
Attendance:
1. Members must be present for a minimum of one (1) hour to be counted as present.
2. Any member arriving 30 or more minutes after the scheduled start time of the meeting will not be
seated and will be recorded as absent for that meeting.
3. Representatives are allowed a total of (3) three absences from regularly scheduled meetings per
membership year. A first warning letter will be issued to a representative after the second absence.
A final warning letter will be issued to a representative after the third absence, per the terms of this
section. In addition to the three absences allowed above, one (1) exception will be made for any
member, on a case-by-case basis, for legitimate, documented reasons (i.e., members who attend a
District- or school-approved conference or any other event approved by the PAC, jury duty,
surgery, military duty, or bereavement).

4. Only an elected PAC alternate is eligible to fill an elected representative vacancy.
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Vacancy and Process for Local School-elected Representatives and Alternates:

A representative vacancy occurring during the year will be filled by an eligible PAC alternate in (the same
category and school) for the remaining portion of the term. The alternate will be seated as a

representative permanently at the next regularly scheduled meeting. If no alternates are available within
that category for the school, the school’s School Site Council will appoint a representative to fill vacant seats.
Said appointment shall happen as soon as practicable, through consultation between Student Services
administration, PAC officers, and the Superintendent.

Vacancy for Officers:

An officer vacancy occurring during the year shall be filled by election for the remaining portion of the term
at the next regularly scheduled meeting except for the Chairperson and Secretary positions. The Chairperson
position may be filled through succession only by the Vice Chairperson, and the Secretary position may be
filled through succession only by the Assistant Secretary. Public notice must be provided and the item listed

on the agenda. An officer position may not be assigned and is not transferable.

Resignation

A PAC member or officer may resign their position at any time but must do so by either submitting a signed

letter of resignation or transmitting an e-mail message to Student Services.

ARTICLE V: TERMINATION
Section A
Any representative of PAC will be terminated automatically from the PAC when:
1. His/her child no longer attends the school or district which the parent was elected to
represent.

2. His/her child is no longer in the category which the parent was elected to represent.

Section B

Representatives who are absent from four (2) regular meetings will be immediately notified of termination
in writing. The representative will not be eligible for re-election to the PAC for a period of one (1) school
year, not including the year in which the membership was terminated.

Section C

In the case of the graduation of the child or the loss of association with the category

the member will lose membership and a(n) election/selection will be held to fill the vacancy.
6
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Section D

A representative’s PAC membership may be terminated by the PAC when he or she does not adhere to any
one or more of the following:

1. These Bylaws, JESD PAC Operating Norms and Code of Conduct (see

Attachment B), and the Prescribed Robert’s Rules (see Attachment C).

2. The PAC’s commitment to prohibit speaking or acting on behalf of the PAC without authority from the PAC
or district.

ARTICLE VI: PAC OFFICERS
Section A
PAC officers will be elected during the Fall each year, and will serve a term of one (1) school year from the
day elected until new officers are elected in Fall of the following school year.
Section B
A representative is eligible to be elected as an officer. An alternate may not serve as an officer.

Section C
All officers will be duly and democratically elected by a majority vote of the PAC membership. Nominees and

voting members must be physically present at the election meeting. All attendance requirements in Article
IV, Section F, will also apply to all officers.

Section D

A run-off election will be held between all candidates who received the two (2) largest number of votes
when no one nominee receives a majority vote.

Section E

Newly elected officers will assume their positions upon the conclusion of officer elections.

Section F

All officers will be required to attend and complete an officer-training course presented by Student Services
prior to the first regular PAC meeting following the election of officers in the membership year. This session

will count toward an officer’s attendance.
Section G

PAC Officers:

1. Chairperson

2. Vice-Chairperson

3. Secretary
4

. Assistant Secretary
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5 Parliamentarian
Section H

Officers’ Responsibilities:

PAC officers will become familiar with the content of these Bylaws, the Greene Act, the process of reviewing
and providing comments on the LCAP, and relevant State and District regulations and guidelines, pertaining
to the programs and services for the LCAP subgroups to assist with the following:
1. Plan the agenda with Student Services staff prior to all scheduled meetings and training sessions to
recommend resources that will benefit the PAC membership.
2. Discuss and agree on the format and logical considerations of LCAP Comment-development meetings
or other sessions

4. Ensure that LCAP comments are presented annually to the Board of Education
No officer shall participate in a closed-session, substantive meeting with any District employee or Board

Member on the subject-matter jurisdiction of the PAC nor submit comments on the LCAP other than the
comments generated in the review-and-comment sessions and ratified by the membership.
Section |

Officers’ Duties:

1. The Chairperson shall:
a. Be fair and impartial at all times.
b. Preside over PAC meetings
c. Announce to all members the date, time and place for the next agenda-planning meeting and all
other PAC meetings
d. Provide a draft of the LCAP Comment presentation to the Committee for discussion and feedback,
prior to giving this presentation to the Board of Education
2. The Vice-Chairperson shall:
a. Be fair and impartial at all times.
b. Represent the Chairperson in his or her absence and perform additional assigned duties as
prescribed by the Chairperson
e. Be given the opportunity to serve as Chairperson through succession
3. The Secretary shall:
a. Befair and impartial at all times

b. Keep minutes of all PAC meetings
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c. Conduct roll call and determine whether a quorum has been established
e. Maintain a current attendance roster
4. The Assistant Secretary shall:
a. Befair and impartial at all times
b. Assist the Secretary in keeping minutes of all PAC meetings.

c. Assist the Secretary in conducting roll call and determining whether a quorum has been

established
d. Assist the Secretary in maintaining a current attendance roster
f. Be given the opportunity to serve as the Secretary through succession.

5. The Parliamentarian shall:

a. Befair and impartial at all times

b. Announce the list of public speakers

c. Assist the Chairperson in ensuring compliance with these Bylaws and that parliamentary

procedures are followed to assist the committee to complete the agenda of the day

d. Be knowledgeable about these Bylaws, parliamentary procedures, and the Greene Act.

e. Be allowed to vote, but not to make motions or participate in debate.

ARTICLE VII: MEETINGS

Section A
Schedule:
Student Services shall hold PAC regular meetings on the LCAP. PAC officers, in consultation with Student
Services staff, may call additional trainings, elections, or meetings as needed.
Section B
Quorum:
1. A quorum shall be established with the presence of 50 percent plus one (1) (more than half) of all
representatives currently serving on the PAC, including any alternates seated in the absence of elected
representatives.
2. A quorum shall be established no later than 15 minutes after the scheduled meeting start time.
Section C

Location of Meetings:
Subject to Student Services approval, the PAC shall hold its regular meetings at the District office, or at a school
or community facility with accessibility to the public, including persons with disabilities.
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Section D

Meeting Open to the Public:

1.  All meetings of the PAC shall be open to the public and operate under the Greene Act.

2. Notice of such meetings shall be provided in accordance with the Greene Act.

3. Members of the public may sign up for general public comment on a first-come, first-served basis, on
the day of the meeting and up to 30 minutes prior to the scheduled start time of the meeting, at which
time, no further sign-ups will be permitted. A maximum of five (5) public speakers will be heard. Two
(2) minutes will be allotted per person.

4. Members of the public will have an opportunity to address the PAC. A maximum of three (3) public
speakers will be heard for a maximum of one (1) minute each prior to any discussion on an agenda
item, as specified on the agenda. Persons wishing to speak may sign up on the day of the meeting, and
up to 30 minutes after, the scheduled start of the meeting, on a first-come, first-served basis.

5. Alternates are members of the Committee and may not speak during any public comment period on
the agenda.

Section E

Meeting Agenda Notice:

Meeting agendas with date, time and location of the meeting must be publicly

posted outside of the building in a plainly visible location, at least 72 hours before the scheduled meeting.

Section F

Meeting Presentation:

Student Services and officers, in consultation, may place review-and-comment sessions on the agenda for

generating comments to the Superintendent on LCAP revisions or updates that are to be presented to the

Board of Education. Non-seated alternates may participate and be included in the discussion of the topic

presented. A quorum of representatives at the comment session must vote to approve those comments

which are to be forwarded to the Superintendent.

PAC representatives must request the floor from the Chairperson or presiding officer before speaking.

Representatives shall avoid repetition and shall limit their comments to matters within the subject-matter

jurisdiction of the PAC as defined within the LCFF statute and under the limitations set forth in the Greene

Act. The Chairperson or presiding officer has the ability to recognize or not recognize a member who wishes
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to be given the floor, has the ability to determine that a member’s comment is either “well taken” or “not
well taken”, and has the ability to accept or reject any privileged motion brought forth by a member. When
one representative is speaking, other members shall not interrupt or otherwise disturb the speaker;
however, time limits may be set by the Chairperson, as necessary, to ensure the maximum participation of
all representatives.
Representatives may respectfully question a presenter addressing the PAC at the conclusion of the
presenter’s comments or as determined jointly by the presenter and the Chairperson or presiding officer.
Members will treat each other, presenters and community members with respect and avoid making
personal impertinent, slanderous or profane remarks to any member, staff or the general public and
otherwise will adhere to the JESD PAC Operating Norms and Code of Conduct
When a meeting has been disrupted to the point that debate or other business
cannot continue, the Chairperson or presiding officer may announce a recess for a specified period not to
exceed 15 minutes, without the need for a motion. If the need arises, PCS staff will be called on to assist the
Chairperson or presiding officer in restoring order.

ARTICLE IX: PARLIAMENTARY PROCEDURE
The listing of selected parliamentary procedure, as adapted from Robert’s Rules of Order, Newly Revised and
detailed in Attachment E below, shall guide the PAC in running the agenda for its meetings. Robert’s Rules of
Order are only a tool for conducting PAC business and are to be used to assist the Committee in fulfilling its
agendized business in a timely and efficient manner. Robert’s Rules of Order may not be used in any way
that might disrupt, delay, confuse, or otherwise interfere with accomplishing PAC business in a timely and
efficient manner. To the extent that these Bylaws are silent on any point of parliamentary procedure, then

the controlling authority shall be the most recent edition of Robert’s Rules of Order, Newly Revised.

ARTICLE X: AMENDMENTS
These Bylaws may only be amended and revised by the PAC at either a regular or special-call meeting. All
proposed amendments or revisions must be submitted in writing and provided to the membership at least
five (5) calendar days prior to the proposed action, and then approved by a two-thirds majority of voting

members, excluding blank ballots and abstentions, provided that a quorum has been established.
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435 ARTICLE XI: BYLAWS

436  Severability:

437  If any provision or provisions of these Bylaws shall be held to be invalid, illegal, unenforceable or in conflict
438  with District policies, state and federal guidelines, or state and federal law, the validity, legality, and

439  enforceability of the remaining provisions shall not in any way be affected or impaired thereby.

440  Approval:

441  These Bylaws are effective upon their approval by the PAC and the Administrator of PCS.

442
443
444 PAC Chairperson Date
445
446 PAC Vice-Chairperson Date
447
448 PAC Secretary Date
449
450 PAC Assistant Secretary Date
453
454 PAC Parliamentarian Date
455
456 Student Services Administrator Date
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457 ATTACHMENTA
458 California Education Code language cited in Article I, “Authority”
459 Education Code sections cited in Article I, “Authority”

460 Education Code Section 52060(a) On or before July 1, 2014, the governing board of each school district

461 shall adopt a local control and accountability plan using a template adopted by the state board.

462  Education Code 52062(a) Before the governing board of a school district considers the adoption of a local

463  control and accountability plan or an annual update to the local control and accountability plan, all of the
464  following shall occur:

465 (1) The superintendent of the school district shall present the local control and accountability plan or annual
466  update to the local control and accountability plan to the parent advisory committee established pursuant to
467  Section 52063 for review and comment. The superintendent of the school district shall respond, in writing,
468 to comments received from the parent advisory committee.

469  Education Code 52063(a)(1) The governing board of a school district shall establish a parent advisory

470 committee to provide advice to the governing board of the school district and the superintendent of the
471  school district regarding the requirements of this article.

472  (2) A parent advisory committee shall include parents or legal guardians of pupils to whom one or more of
473  the definitions in Section 42238.01 apply.

474  (3) This subdivision shall not require the governing board of the school district to establish a new parent
475  advisory committee if the governing board of the school district already has established a parent advisory
476  committee that meets the requirements of this subdivision, including any committee established to meet
477  the requirements of the federal No Child Left Behind Act of 2001 (Public Law 107-110) pursuant to Section
478 1112 of Subpart 1 of Part A of Title | of that act. [Please note: The No Child Left Behind Act has been

479  replaced by the Every Student Succeeds Act.]

480  Education Code 42238.01

481  “Eligible for free or reduced-price meals” means determined to meet federal income eligibility criteria,

482  either through completing an application for the federal National School Lunch Program or eligible for free
483  orreduced-price meals under the federal National School Lunch Program, as described in Part 245 of Title 7
484  of the Code of Federal Regulations.

485  (b) “Foster youth” means any of the following:
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(1) A child who is the subject of a petition filed pursuant to Section 300 of the Welfare and Institutions Code,
whether or not the child has been removed from his or her home by the juvenile court pursuant to Section
319 or 361 of the Welfare and Institutions Code.
(2) A child who is the subject of a petition filed pursuant to Section 602 of the Welfare and Institutions Code,
has been removed from his or her home by the juvenile court pursuant to Section 727 of the Welfare and
Institutions Code, and is in foster care as defined by subdivision (d) of Section 727.4 of the Welfare and
Institutions Code.
(3) A non-minor under the transition jurisdiction of the juvenile court, as described in Section 450 of the
Welfare and Institutions Code, who satisfies all of the following criteria:
(A) He or she has attained 18 years of age while under an order of foster care placement by the juvenile
court, and is not more than 19 years of age on or after January 1, 2012, not more than 20 years of age on or
after January 1, 2013, and not more than 21 years of age, on or after January 1, 2014, and as described in
Section 10103.5 of the Welfare and Institutions Code.
(B) He or she is in foster care under the placement and care responsibility of the county welfare department,
county probation department, Indian tribe, consortium of tribes, or tribal organization that entered into an
agreement pursuant to Section 10553.1 of the Welfare and Institutions Code.
(C) He or she is participating in a transitional independent living case plan pursuant to Section 475(8) of the
federal Social Security Act (42 U.S.C. Sec. 675), as contained in the federal Fostering Connections to Success
and Increasing Adoptions Act of 2008 (Public Law 110-351), as described in Section 11403 of the Welfare and
Institutions Code.
(c) “Pupils of limited English proficiency” means pupils who do not have the clearly developed English
language skills of comprehension, speaking, reading, and writing necessary to receive instruction only
in English at a level substantially equivalent to pupils of the same age or grade whose primary
language is English. “English learner” shall have the same meaning as provided for in subdivision (a)
of Section 306 and as “pupils of limited English proficiency.”

Education Code 56028. (a) “Parent” means any of the following:

(1) A biological or adoptive parent of a child.
(2) A foster parent if the authority of the biological or adoptive parents to make educational decisions on the
child’s behalf specifically has been limited by court order in accordance with Section 300.30(b)(1) or (2) of

Title 34 of the Code of Federal Regulations.
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(3) A guardian generally authorized to act as the child’s parent, or authorized to make educational decisions
for the child, including a responsible adult appointed for the child in accordance with Sections 361 and 726
of the Welfare and Institutions Code.

(4) An individual acting in the place of a biological or adoptive parent, including a grandparent, stepparent,
or other relative, with whom the child lives, or an individual who is legally responsible for the child’s welfare.
(5) A surrogate parent who has been appointed pursuant to Section 7579.5 or 7579.6 of the Government
Code, and in accordance with Section 300.519 of Title 34 of the Code of Federal Regulations and Section
1439(a)(5) of Title 20 of the United States Code.

(b) (1) Except as provided in paragraph (2), the biological or adoptive parent, when attempting to act as the
parent under this part and when more than one party is qualified under subdivision (a) to act as a parent,
shall be presumed to be the parent for purposes of this section unless the biological or adoptive parent does
not have legal authority to make educational decisions for the child.

(2) If a judicial decree or order identifies a specific person or persons under paragraphs (1) to (4), inclusive,
of subdivision (a) to act as the “parent” of a child or to make educational decisions on behalf of a child, then
that person or persons shall be determined to be the “parent” for purposes of this part, Article 1
(commencing with Section 48200) of Chapter 2 of Part 27 of Division 4 of Title 2, and Chapter 26.5
(commencing with Section 7570) of Division 7 of Title 1 of the Government Code, and Sections 361 and 726
of the Welfare and Institutions Code.

(c) “Parent” does not include the state or any political subdivision of government.

(d) “Parent” does not include a nonpublic, nonsectarian school or agency under contract with a local
educational agency for the provision of special education or designated instruction and services for a child.

(Amended by Stats. 2008, Ch. 223, Sec. 12. Effective January 1, 2009.)
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547 ATTACHMENT B

548  JESD PAC Operating Norms and Code of Conduct

549 | acknowledge that these JESD Operating Norms and Code of Conduct promote productive behavior among
550 all members, guarantee the right of every person to express differing views and perspectives, and support the

551 purpose and mission of the PAC. All members of the PAC are subject to these requirements. As such | will:

552 1. Keep students a priority in making decisions.

553 2. Listen attentively, speak respectfully and not interrupt each other.

554 3. Believe that we can agree to disagree and that there is more than one solution to a problem.

555 4. Abide by all District policies and procedures pertinent to the committee’s purpose and to my role and
responsibility as a member of the committee.

556 5. Come to every meeting on time, ready to perform the duties of the committee.

557 6. Refrain from slander.

558 7. Not use my role for personal benefit or financial gain.

559 8. Disclose a conflict of interest, whether personal or financial, and recuse myself from debate or voting

560 when necessary.

561 9. Abide by California Open Meeting Law of the Greene Act, District policy, bylaws, and selected Robert’s Rules of
Order.

562 10. Remove District property from any District facility only when authorized to do so.
563 11. Confine my remarks to the issues discussed.

564

565 I will not disturb the assembly by doing any of the following:

566 1. Making personal or derogatory comments related to any person’s ethnicity, race, sexual orientation,
567 gender, age, disability, native language, immigration status or religion.

568 2. Engaging in name-calling, the use of profanity, or cursing.

569 3. Threatening or engaging in verbal or physical attacks on any individual or group.

570 4, Stall the deliberations or actions of the council or committee by encouraging unnecessary delays.
571 | understand and acknowledge receiving these Operating Norms and Code of Conduct as a member of the
572 Parent Advisory Committee; and | understand that if | do not adhere to these Operating Norms and Code of
573 Conduct, regardless of my signature below, District staff may suspend and/or terminate my membership on
574 the committee.

575

575 School Name:

576

577 Member’s Name, Printed:

578

579 Signature: Date:
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ATTACHMENT C
Prescribed Robert’s Rules
Basic Rules:

e All members have equal rights, privileges, and obligations.

e Full and free discussion of all motions, reports, and other items of business is a right of all members.

e In doing business, the simplest and most direct procedure should be used.

e Only one motion can be considered at a time.

e A member may not make a motion or speak in debate until they have been recognized by the
Chairperson, or the presiding officer, and subsequently obtained the floor.

e A member may speak a second time on the same motion if all other members have been given an
opportunity to speak at least once on the same motion.

e Members must not attack or question the motives of other members. All remarks are addressed to
the Chairperson or presiding officer. For instance, “Madam Chairperson, | would like to respond to
the member’s point,” or, “Mr. Chairperson, | disagree with the member’s position, because ...”

e Invoting, members have the right to always understand a motion before the committee and what
affirmative and negative votes mean. (In other words, when voting, restate the motion to the
committee and clarify what a positive or negative vote means.)

Terms and Process for Transacting Business:
Quorum

A quorum, 50% plus 1 of the entire membership (more than half), is the minimum number of members who
must be present at a meeting for business to be legally transacted.

Obtaining the Floor

Before a member in a committee can make a motion or speak in debate, he or she must obtain the floor;
that is, the member must be recognized by the Chairperson or presiding officer as having the exclusive right
to be heard at that time. If two or more members rise to seek recognition at the same time, the Chairperson
or presiding officer will recognize them in an orderly manner.

Introducing Business (Making Motions)

Business may be introduced by an individual member in the form of a motion. This is how new ideas or
suggestions are made during a meeting. A member must first obtain the floor, and then begin their motion
by saying, “l, (member name), move that we ...” Avoiding saying, “I make a motion that ...” or “l want to
make a motion that ...”

Seconding a Motion
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After a motion has been made by one member, another member, without obtaining the floor, may second
the motion. To second the motion merely implies that the seconding member agrees that the motion should
come before the committee and not that he or she necessarily favors the motion. To second the motion,
merely say, “I (member name) second.” There is no need to repeat the motion, either in full or in part.

Placing a Motion Before the Committee

After a motion has been made and seconded, the Chairperson or presiding officer repeats the motion
verbatim, thus placing it before the committee for debate and then for action. After the motion has been
restated by the Chairperson or presiding officer, it is officially before the committee and must be dealt with
appropriately (e.g., adopted, rejected, or postponed).

Debate

When a motion is on the floor for debate, the Chairperson or presiding officer will only recognize three
members in support and three in opposition of the motion. While debate is in progress, amendments can be
introduced, and either accepted or rejected by a vote. No member may speak twice on the same motion at
the same meeting if any other member who has not spoken on the motion desires to do so. A member who
has spoken twice on a particular question in the same meeting has exhausted his or her right to debate that
question for that meeting. During debate, no member can attack or question the motives of another
member. Members will be found out of order if they attempt to make comments during debate which are
unrelated to the motion on the floor. The maker of a motion, although allowed to vote against it, is not
allowed to speak against it. Up to three members may speak in support of a motion, along with up to three
members in opposition, at the discretion of the Chairperson or presiding officer.

Amendments

Once a motion has been restated by the Chairperson or presiding officer, the maker has the right to modify
his or her motion or rescind it entirely after it has been restated by the Chairperson. To do so, the seconder
must first rescind their second, and then the maker must rescind their motion. At this point, the motion is no
longer on the floor.

There are four ways to amend a motion, as follows:

Add words, phrases, or sentences
Strike words, phrases, or sentences
Strike and add words, phrases, or sentences

P wnNPRE

Substitute whole paragraphs or an entire text

Only one amendment may be pending on a main motion at any time. Discussion of an amendment must
relate only to that amendment unless the whole motion is involved by substitution. An amendment must be
relevant to the motion under consideration.
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Voting

The Parliamentarian can vote, but not make motions or participate in debate. The presiding officer of the
committee can vote as any other member does. The presiding officer can, but is not obliged to, vote after all
other members have voted, especially whenever his or her vote will affect the result since he or she can
either break or create a tie. A simple majority (more than half of the votes cast by persons legally entitled to
vote, excluding blank ballots and abstentions) decide a matter.

Types of Votes
A member may cast one of three votes:

a. Yesor “Aye”: in support of, or agreeing with, the motion
No or “Nay”: in opposition to, or disagreeing with, the motion

c. Abstain: When a member abstains, they indicate that they neither support nor oppose the motion.
An abstention is not counted in determining whether a simple majority or a two-thirds majority has
been attained in order to adopt a motion, depending on the specific motion then on the floor.

Announcing a Vote
In announcing the vote on a motion, the Chairperson or presiding officer should:

a. Report on the voting itself, stating which side has prevailed.
b. Declare that the motion either is adopted or has failed.

Adjournment

A motion to adjourn may be made by any member. It may be made during the consideration of other
business, although it may not interrupt a speaker or the committee when engaged in voting or verifying a
vote. When it appears that there is no further business to be brought before the committee, the
Chairperson or presiding officer, instead of waiting for a motion, may simply adjourn the meeting. If during a
meeting, a motion to extend time is not made, at the agendized ending time, the meeting is automatically
adjourned. No motion, second, or vote is needed.

Recess

When a meeting has been disrupted to the point that debate or other business cannot continue, the
Chairperson or presiding officer may announce a recess for a specified period not to exceed 15 minutes,
without the need for a motion.

Summary of Steps to Handle a Motion:

1. A member addresses the presiding officer.
2. The presiding officer recognizes the member.
3. The member states the motion.
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Another member seconds the motion.

The presiding officer restates the motion, thus placing it before the committee for consideration.
The committee may discuss the motion if it is debatable and amend the motion if it is amendable.
The presiding officer calls for a vote.

The presiding officer announces the results.

Basic Parliamentary Terms

Addressing the Chairperson: Getting the Chairperson’s attention by saying, “Madam Chairwoman,”
or “Mr. Chairman.”

Agenda: Order of business; program of the meeting

Ad Hoc Subcommittee: A subcommittee established for a specific purpose and for a limited time.
Ballots: Slips of paper for voting

Carried: Passed or adopted; used in referring to affirmative action on a motion.

Chairperson: the chair, chairman, chairwoman. When presides over; called the presiding officer.
Convene: To open a session.

Election by Acclamation: Election by unanimous consent; used when only one person has been
nominated for an office.

Having the Floor: Having been recognized by the Chairperson to speak.

Majority: More than half of the votes cast by persons legally entitled to vote, excluding abstentions.
Minutes: Written records of business transacted.

Motion: A proposal by a member, in a meeting, that the committee take a particular action.
Nominate: To propose an individual for office.

Obtaining the Floor: Securing permission to speak.

Orders of the Day: Calling for an end to discussion or debate and returning to the order of business
prescribed in the agenda.

Parliamentarian: Adviser to the presiding officer on parliamentary procedure.

Pending Question: A motion awaiting decision.

Point of Information: Request for information concerning a motion.

Point of Order: A query in a formal debate or meeting as to whether correct procedure is being
followed.

Previous Question: Motion which, if adopted, orders an immediate vote.

Recess: A short intermission.

Recognize: To allow someone to obtain the floor to speak.

Roll Call Vote: A procedure by which the vote of each member is formally recorded in the minutes.
Second: To indicate support for consideration of a motion by saying, “l second the motion.”
Unanimous (or General) Consent: A means of acting on a motion without a formal vote. When a

presiding officer perceives that there is little or no opposition to a motion before the committee,
business can often be expedited by the Chairperson’s simply calling for objections, if any. If no
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807 objection is heard, the motion is adopted; if even one member objects, the motion is brought to a
808 formal vote by the usual procedure. This is not applicable in meetings held via teleconference.
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Jefferson School

2023-2024 School Accountability Report Card
(Published During the 2024-2025 School Year)

JEFFERSON

WILDCATS

General Information about the School Accountability Report Card (SARC)

SARC Overview By February 1 of each year, every school in California is required by state law to
publish a School Accountability Report Card (SARC). The SARC contains
information about the condition and performance of each California public school.
Under the Local Control Funding Formula (LCFF) all local educational agencies
(LEASs) are required to prepare a Local Control and Accountability Plan (LCAP),
which describes how they intend to meet annual school-specific goals for all
pupils, with specific activities to address state and local priorities. Additionally,
data reported in an LCAP is to be consistent with data reported in the SARC.

- For more information about SARC requirements and access to prior year
reports, see the California Department of Education (CDE) SARC web page
at https://www.cde.ca.gov/ta/ac/sal.

- For more information about the LCFF or the LCAP, see the CDE LCFF web
page at https://www.cde.ca.gov/fg/aallc/.

- For additional information about the school, parents/guardians and
community members should contact the school principal or the district office.

A hard copy of the School Accountability Report Card is available at your School
Office, upon request.

DataQuest DataQuest is an online data tool located on the CDE DataQuest web page at
https://dg.cde.ca.gov/dataquest/ that contains additional information about this
school and comparisons of the school to the district and the county. Specifically,

\ Q DataQuest is a dynamic system that provides reports for accountability (e.g., test
o ATA U EST data, enrollment, high school graduates, dropouts, course enroliments, staffing,
e e OF ot and data regarding English learners).
California School Dashboard The California School Dashboard (Dashboard)
https://www.caschooldashboard.org/ reflects California’s new accountability and
\ California School continuous improvement system and provides information about how LEAs and
‘ 4 \ DASHBOARD schools are meeting the needs of California’s diverse student population. The
= Dashboard contains reports that display the performance of LEAs, schools, and

student groups on a set of state and local measures to assist in identifying
strengths, challenges, and areas in need of improvement.

Internet Access Internet access is available at public libraries and other locations that are publicly
accessible (e.g., the California State Library). Access to the Internet at libraries
and public locations is generally provided on a first-come, first-served basis.
Other use restrictions may include the hours of operation, the length of time that a
workstation may be used (depending on availability), the types of software
programs available on a workstation, and the ability to print documents.
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Admission Requirements for the Admission requirements for the UC follow guidelines set forth in the Master Plan,

University of California (UC) which requires that the top one-eighth of the state’s high school graduates, as
well as those transfer students who have successfully completed specified
college course work, be eligible for admission to the UC. These requirements are
designed to ensure that all eligible students are adequately prepared for
University-level work. For general admissions requirements, please visit the UC
Admissions Information website at https://admission.universityofcalifornia.edu/.

Admission Requirements for the Eligibility for admission to the CSU is determined by three factors: (1) Specific

California State University (CSU) high school courses, (2) Grades in specified courses and test scores, and (3)
Graduation from high school. Some campuses have higher standards for
particular majors or students who live outside the local campus area. Because of
the number of students who apply, a few campuses have higher standards
(supplementary admission criteria) for all applicants. Most CSU campuses have
local admission guarantee policies for students who graduate or transfer from
high schools and colleges that are historically served by a CSU campus in that
region. For admission, application, and fee information, see the CSU website at
https://www2.calstate.edu/.

2024-25 School Contact Information

School Name Jefferson School

Street 7500 West Linne Road

City, State, Zip Tracy, CA 95304

Phone Number (209) 835-3053

Principal Jason Strickland

Email Address jastrickland@jsdtracy.com

School Website https://www.jeffersonschooldistrict.com/Domain/46
Grade Span 5-8

County-District-School (CDS) Code 39-68544-6041875

District Name Jefferson School District
Phone Number (209) 836-3388
Superintendent James W. Bridges, Ed.D.

Email Address superintendent@jsdtracy.com
District Website www.jeffersonschooldistrict.com

2024-25 School Description and Mission Statement

Principal’s Message

The purpose of the School Accountability Report Card (SARC) is to provide parents and the community with information about
our school, its resources, successes, and the areas of improvement. Our purpose is to foster understanding and support for
Jefferson School through awareness of accountability programs for student achievement and the processes used to meet
those standards and goals. This SARC is published annually. The statistics reported are from the 2023-24 school year unless
otherwise noted. In some cases, comparison data covering three consecutive years is provided.
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2024-25 School Description and Mission Statement

As the Jefferson School District has grown, Jefferson School has always held on to three characteristics that have made it one
of the best schools in Tracy: high-quality teaching, strong community involvement and high academic standards for all
students. Teachers at Jefferson work long hours and go the extra mile to help children learn the content standards, and
something about life. Jefferson has stayed true to its tradition of the community by remaining a close-knit campus. This is
enhanced by the Jefferson School Board’s commitment to small class sizes and the staff's commitment to our students and
their families. Jefferson students go on to be successful in high school, college and the professional world. In addition,
Jefferson School recently earned the honor of being named a California Distinguished School. This is the fifth time in the
school's history it has earned the honor.

Our goals for the 2024-2025 school year involved teachers as lifelong learners and collaborating with grade level colleagues to
research best practices, all while providing a robust curriculum and social/emotional support. The focus again this year has
been on student engagement and discourse in classes. We have been working with McRel International on curriculum and
instruction and have really focused on the "students doing the talking." Research shows that the more involved our students
are in the lesson, the more they collaborate as a group, the more they will learn the subject area and more importantly, be able
to demonstrate what they have learned. We continue to work with our District Director of Curriculum and Instruction and share
best practices with other schools in the district through our weekly PLC meetings. The Site Leadership team members continue
to lead small content area teams through a journey of researching best practices, creating SMART goals for student learning,
creating common formative assessments, comparing data and working together to plan how we can get more students
engaged and connected to the subject matter. Jefferson is proud to continue the important collaborative work with staff from
other schools in the district and to continue our PLC journey.

Our mission at Jefferson school is the same; We take collective responsibility to empower all students to reach their fullest
academic, physical and social potential. We believe strongly in that collective effort and it aligns perfectly with our school's
vision; Our school provides a safe, nurturing and encouraging environment where growth is the goal, failure is not an option,
and staff and students strive for success. Our goal is to meet students where they are at and we will intervene when needed
using a tiered approach that starts in the classroom. Interventions for English learners (ELs), special populations and Gifted
and Talented Education (GATE) students will be differentiated in the classroom as well as with outside support. Our efforts are
not only to intervene academically; we strive to meet behavioral needs as well. Discipline is based on restorative practices and
students have multiple opportunities and paths to learn and grow from their behaviors. We believe that there are "teachable
moments" with every situation and pride ourselves in getting students to learn and reflect on behavior and ultimately repair any
spaces that have been damaged by poor choices. Our on-site counselor and therapist provide students and families support for
mental-health needs, trauma, and other challenges that they are dealing with. All students receive weekly instruction from our
adopted character education program, Project Wisdom in addition to our weekly classes on social/emotional curriculum,
Second Step. We also recognize students for their good choices in an effort to create a nurturing and positive school climate by
handing out CREED tickets (see below) and students have the opportunity to earn rewards. We still utilize our Kindness Wall
for Jefferson School where students, staff, and families can send messages to each other to uplift and spread kindness and
love which is displayed throughout the day in the front office and the cafeteria.

Jefferson School’s Associated Student Body (ASB) takes pride in making decisions for our campus, as our ASB has control of
the ASB budget, activities, and decisions made for the school as a whole. Jefferson’s student body can attend any ASB
meetings, which are held weekly on Wednesdays. We host weekly/monthly events and ASB has held several assemblies,
rallies, and dances. Athletics are going strong at Jefferson and we are proud to be able to offer co-ed Volleyball, Boys
Basketball, Girls Basketball, co-ed Soccer, co-ed Flag Football, co-ed Cross Country and co-ed Track and Field. We are also
excited to add a sports banquet this year to honor and recognize our student athletes. In addition to athletics, we have several
music performances planned throughout the year as well as a spring musical play. Our Science and Math Olympiad teams
continue to be strong parts of our culture and this year, we have parents who are volunteering to support the coaching.

Overall, Jefferson School focuses on the whole child. We know that a balance of academic, mental and social success is key
for sustained student success. The support for students is endless. Staff does what it takes to help all students. | am privileged
to serve as the principal of Jefferson School and look forward to a successful year.

Jason Strickland

Principal

Jefferson "CREED" which applies to EVERY person at Jefferson (staff, students, and families)

We are Responsible. We Do Our Best Each Day. We Think Before We Speak. We Put Others First. We Avoid Conflict.

School Mission Statement
We take collective responsibility to empower all students to reach their fullest academic, physical and social potential.
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2024-25 School Description and Mission Statement

School Vision Statement

and students strive for success.

Our school provides a safe, nurturing and encouraging environment where growth is the goal, failure is not an option, and staff

About this School

2023-24 Student Enroliment by Grade Level

Grade 5
Grade 6
Grade 7
Grade 8

Total Enrollment

Grade Level Number of Students

119
130
139
134
522

2023-24 Student Enroliment by Student Group

Female

Male

American Indian or Alaska Native
Asian

Black or African American

Filipino

Hispanic or Latino

Native Hawaiian or Pacific Islander
Two or More Races

White

English Learners

Foster Youth

Homeless

Socioeconomically Disadvantaged

Students with Disabilities

Student Group Percent of Total Enroliment

49.6
50.4
0.6
51.9
1.5
3.3
23.6
0.6
4.4
14
9.8
0.2
0.8
26.4
8.8
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A. Conditions of Learning State Priority: Basic

The SARC provides the following information relevant to the State priority: Basic
(Priority 1):

o Degree to which teachers are appropriately assigned and fully credentialed in the
subject area and for the pupils they are teaching;
Pupils have access to standards-aligned instructional materials; and
School facilities are maintained in good repair.
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2020-21 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed

for Subject and Student Placement 13.30 81.35 80.80 80.45 228366.10 83.12
(properly assigned)

T (TR el L 0 ey 0.50 3.06 3.40 3.47 4205.90 153
Assigned

Teachers Without Credentials and

Misassignments (“ineffective” under 0.00 0.00 2.00 1.99 11216.70 4.08
ESSA)

Credentialed Teachers Assigned Out-of-

Field (“out-of-field” under ESSA) 1.70 10.46 9.10 9.14 12115.80 4.41
Unknown/Incomplete/NA 0.80 5.08 4.90 4.93 18854.30 6.86
Total Teaching Positions 16.30 100.00 100.40 100.00 274759.10 100.00

Note: The data in this table is based on full-time equivalent (FTE) status. One FTE equals one staff member working full-time; one
FTE could also represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a
position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

2021-22 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement 15.60 87.75 86.30 83.97 234405.20 84.00
(properly assigned)

Intern Credential Holders Properly

; 0.50 2.81 4.50 4.38 4853.00 1.74
Assigned
Teachers Without Credentials and
Misassignments (“ineffective” under 0.00 0.00 1.00 0.97 12001.50 4.30
ESSA)
Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA) 0.80 4.72 7.10 6.99 11953.10 4.28
Unknown/Incomplete/NA 0.80 4.66 3.70 3.68 15831.90 5.67
Total Teaching Positions 17.80 100.00 102.80 100.00 279044.80 100.00

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.
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2022-23 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement 14.00 71.53 85.10 75.35 231142.40 100.00
(properly assigned)

Intern Credential Holders Properly

. 0.00 0.00 5.00 4.42 5566.40 2.00
Assigned
Teachers Without Credentials and
Misassignments (“ineffective” under 3.00 15.25 15.00 13.27 14938.30 5.38
ESSA)
Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA) 1.60 8.13 4.80 4.29 11746.90 4.23
Unknown/Incomplete/NA 1.00 5.08 2.90 2.65 14303.80 5.15
Total Teaching Positions 19.60 100.00 113.00 100.00 277698 100

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA)

| Authorization/Assignment | 202021 | 202122 | 202223
Permits and Waivers 0.00 0.00 0
Misassignments 0.00 0.00 3
Vacant Positions 0.00 0.00 0
Total Teachers Without Credentials and 0.00 0.00 3

Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA)

Credentialed Teachers Authorized on a Permit or

Waiver 0.00 0.00
Local Assignment Options 1.70 0.80 1.6
Total Out-of-Field Teachers 1.70 0.80 1.6
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Class Assignments

Misassignments for English Learners
(a percentage of all the classes with English learners 0.00 0 16.9
taught by teachers that are misassigned)

No credential, permit or authorization to teach
(a percentage of all the classes taught by teachers with no 3.30 0 0
record of an authorization to teach)

Note: For more information refer to the Updated Teacher Equity Definitions web page at
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.

2024-25 Quality, Currency, Availability of Textbooks and Other Instructional Materials

The steps below describe the selection process for our textbooks and instructional materials.
1. These decisions are made before beginning the process:

e Discuss critical issues with administrators and curriculum representatives

e Determine issues unique to district needs

¢ Needs assessment

e School improvement plans

e Superintendent direction

e Board direction

o Review the state’s textbook-adoption committee’s evaluation of textbooks—Ilook at criteria used overall in relation to
each textbook and publisher

2. We then form a committee of administrators, teachers (representatives from all grade levels) and parents.

3. The committee reviews, researches and identifies essential K-8 curriculum and assesses needs.

4. The committee establishes consensus on the most important criteria to evaluate during initial screening.

5. Depending on how many textbook programs have been approved, we make arrangements to preview samples. An initial
preview may be necessary to determine whether the committee needs to preview all samples. All textbooks are from the state-
approved list.

6. The committee conducts evaluations, pilots, reviews, and shares the conclusions with administrators and staff.

7. Community members are invited to review curriculum and provide feedback.

8. The committee submits its recommendation to the school board for approval and, finally, implements the new program,
monitors, and modifies or supplements when necessary.

9. The district has affirmed that each pupil, including English learners, has his or her own textbook to use in class and to take
home.

Year and month in which the data were collected 09/2021
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From Percent
Most Students
Recent | Lacking Own
Adoption Assigned

Textbooks and Other Instructional Materials/year of

Adoption

Reading/Language Arts World of Wonders, McGraw Hill (TK) - 05/2017 Yes 0%
California Wonders, McGraw Hill (K-5) - 05/2017

SpringBoard - California Ed., College Board (6-8) - 05/2017

Mathematics Eureka Math Squared, Great Minds (TK-8) - 05/2024 Yes 0%

Science STEMscopes Early Explorer, Accelerate Learning (TK) - Yes 0%
04/2021

STEMscopes CA NGSS 3D, Accelerate Learning (K-8) -
04/2021

History-Social Science Social Studies Alive!, Teachers’ Curriculum Institute (K-5) - Yes 0%
06/2018

World History Ancient Civilizations, National Geographic (6) -
05/2019

World History Medieval and Early Modern Times, National
Geographic (7) - 05/2019

US History American Stories Beginnings to World War |,
National Geographic (8) - 05/2019

Note: Cells with N/A values do not require data.
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School Facility Conditions and Planned Improvements

Jefferson School District is firmly committed to providing and maintaining a safe and healthy work environment. In order to
achieve this goal, Jefferson School District has developed an Injury and lliness Prevention Program for all employees to follow.
It is designed to minimize workplace accidents, injuries and illnesses. By making employee safety a high priority for every
employee, we can reduce injuries and illnesses, increase productivity, and promote a safer and healthier environment for all
individuals in the Jefferson School District. Hazard and safety awareness helps to provide a secure, peaceful and clean
environment for the school community.

The school’'s Disaster Preparedness Plan identifies procedures to follow during emergencies and natural disasters. Emergency
drills are conducted on a regular basis.

At Jefferson School District, every effort is made to ensure students are monitored while on campus throughout the school day.
Yard supervisors, teachers, site administrators and school staff provide supervision for students before and during school. All
visitors must sign in at the office and receive proper authorization to be on campus and must display their passes at all times.
We recently added an Ident-A-Kid visitor management system on campus. This system makes it easier to track visitors and
volunteers. Furthermore, it requires parents to digitally check their child in and out for a more accurate account of children on
campus.

A joint effort between students and staff helps keep the campus clean and litter-free. Two full-time custodians and one part-
time custodian take great pride in maintaining organized, clean and safe facilities at Jefferson. Jefferson School District places
a strong emphasis on ensuring the safety of all students and staff members. The school’s custodial team ensures the school
facilities are in compliance with all federal and state health and safety regulations. A scheduled maintenance program is
administered by Jefferson School District to ensure that all classrooms, restrooms and facilities are well maintained and in good
repair.

The district was formed in June 1870 with a small schoolhouse. The current school site was first built in 1929 and remodeled in
1954 and 1966. Jefferson School originally had 20 classrooms, a gymnasium, library, computer lab, science lab, cafeteria,
band room, maintenance shop, bus barn and three baseball diamonds.

In 2010, a school facilities bond was passed. This bond provided Jefferson School with a new main office building and
classrooms, gymnasium, kitchen, playground and track area with space for multiple courts and activities, music and theater
area attached to the gym stage, state of the art library, and modernized science labs. Furthermore, all classrooms are set up
with smart projectors and students have Chromebooks in each classroom. This construction included a new fire and intrusion
alarm system. To support the new fire and irrigation systems, a new well was drilled and a 125,000-gallon tank sits on the back
of the property. The design of the school offers room for expansion in the future if needed.

Year and month of the most recent FIT report 9/2022
Rate | Rate | Rate . .

System Inspected Repair Needed and Action Taken or Planned

Systems: X

Gas Leaks, Mechanical/HVAC, Sewer

Interior: X

Interior Surfaces

Cleanliness: X

Overall Cleanliness, Pest/VVermin Infestation

Electrical X

Restrooms/Fountains: X

Restrooms, Sinks/ Fountains

Safety: X

Fire Safety, Hazardous Materials

Structural: X

Structural Damage, Roofs

External: X
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Playground/School Grounds, Windows/

Doors/Gates/Fences

Overall Facility Rate

X

B. Pupil Outcomes

State Priority: Pupil Achievement

The SARC provides the following information relevant to the State priority: Pupil Achievement
(Priority 4):

Statewide Assessments

(i.e., California Assessment of Student Performance and Progress [CAASPP] System
includes the Smarter Balanced Summative Assessments for students in the general
education population and the California Alternate Assessments [CAAs] for English language
arts/literacy [ELA] and mathematics given in grades three through eight and grade eleven.
Only eligible students may participate in the administration of the CAAs. CAAs items are
aligned with alternate achievement standards, which are linked with the Common Core State
Standards [CCSS] for students with the most significant cognitive disabilities).

The CAASPP System encompasses the following assessments and student participation
requirements:

1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three
through eight and grade eleven.

2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades
three through eight and grade eleven.

3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once
in high school (i.e., grade ten, eleven, or twelve).

College and Career Ready

The percentage of students who have successfully completed courses that satisfy the
requirements for entrance to the University of California and the California State University,
or career technical education sequences or programs of study.
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Percentage of Students Meeting or Exceeding the State Standard on CAASPP

This table displays CAASPP test results in ELA and mathematics for all students grades three through eight and grade eleven
taking and completing a state-administered assessment.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or
Exceeded” is calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced
Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs
divided by the total number of students who participated in both assessments.

2022-23 2023-24 2023-24 2023-24
English Language Arts/Literacy 60 46 47

(grades 3-8 and 11)

Mathematics 66 73 52 54 34 35
(grades 3-8 and 11)

2023-24 CAASPP Test Results in ELA by Student Group

This table displays CAASPP test results in ELA by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated
by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus
the total number of students who met the standard (i.e., achieved Level 3—Alternate) on the CAA divided by the total number of
students who participated in both assessments.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

Note: The number of students tested includes all students who participated in the test whether they received a score or not;
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The
achievement level percentages are calculated using only students who received scores.

CAASPP | CAASPP | CAASPP | CAAspp | CAASPP
CAASPP Percent
Student Groups Total Number Percent Percent Met or
Enroliment Tested Tested Not Tested
Exceeded
All Students 516 515 99.81 0.19 78.64
Female 261 260 99.62 0.38 81.54
Male 255 255 100.00 0.00 75.69

American Indian or Alaska Native = = - - —

Asian 272 271 99.63 0.37 90.41

Black or African American = - - - —

Filipino 17 17 100.00 0.00 58.82
Hispanic or Latino 119 119 100.00 0.00 63.03

Native Hawaiian or Pacific Islander - = - - —

Two or More Races 22 22 100.00 0.00 72.73
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White 72 72 100.00 0.00 68.06
English Learners 35 35 100.00 0.00 37.14
Foster Youth 0 0 0 0 0
Homeless = = = - -
Military - - - - -
Socioeconomically Disadvantaged 142 141 99.30 0.70 66.67
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 48 48 100.00 0.00 22.92

2023-24 CAASPP Test Results in Math by Student Group

This table displays CAASPP test results in Math by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is
calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative
Assessment plus the total number of students who met the standard (i.e., achieved Level 3—Alternate) on the CAA divided by the
total number of students who participated in both assessments.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

Note: The number of students tested includes all students who participated in the test whether they received a score or not;
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The
achievement level percentages are calculated using only students who received scores.

CAASPP | CAASPP | cAAsPP | caaspp | CAASPP

CAASPP Percent
Student Groups Total Number Percent Percent Met or
Enrollment Tested Tested Not Tested
Exceeded
All Students 516 515 99.81 0.19 73.40
Female 261 260 99.62 0.38 74.23
Male 255 255 100.00 0.00 72.55

American Indian or Alaska Native - = - - —

Asian 272 271 99.63 0.37 87.45

Black or African American = = - — —

Filipino 17 17 100.00 0.00 52.94
Hispanic or Latino 119 119 100.00 0.00 53.78

Native Hawaiian or Pacific Islander = = - - —

Two or More Races 22 22 100.00 0.00 81.82
White 72 72 100.00 0.00 58.33
English Learners 35 35 100.00 0.00 31.43
Foster Youth 0 0 0 0 0
Homeless -- -- - -- --
Military -- -- - -- --
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Socioeconomically Disadvantaged 142 141 99.30 0.70 56.74
Students Receiving Migrant Education Services 0 0 0 0 0

Students with Disabilities 48 48 100.00 0.00 18.75

(CAASPP Test Results in Science for All Students

This table displays the percentage of all students grades five, eight, and High School meeting or exceeding the State Standard.

Science test results include the CAST and the CAA for Science. The “Percent Met or Exceeded” is calculated by taking the total
number of students who met or exceeded the standard on the CAST plus the total number of students who met the standard (i.e.,
achieved Level 3-Alternate) on the CAA for Science divided by the total number of students who participated in a science
assessment.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

School School District State State

2022-23 2023-24 2023-24 2022-23 2023-24
Science 54.38 67.60 44.52 50.00 30.29 30.73
(grades 5, 8 and high school)
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2023-24 CAASPP Test Results in Science by Student Group

This table displays CAASPP test results in Science by student group for students grades five, eight, and High School. Double
dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category
is too small for statistical accuracy or to protect student privacy.

Percent

el et | ety || etor
xceeded
All Students 253 253 100.00 0.00 67.59
Female 123 123 100.00 0.00 69.11
Male 130 130 100.00 0.00 66.15
American Indian or Alaska Native 0 0 0 0 0
Asian 143 143 100.00 0.00 80.42

Black or African American == = - - —

Filipino = = - - -

Hispanic or Latino 52 52 100.00 0.00 51.92
Native Hawaiian or Pacific Islander = = - - —

Two or More Races = - - - —

White 36 36 100.00 0.00 52.78
English Learners 14 14 100.00 0.00 21.43
Foster Youth 0 0 0 0 0
Homeless -- -- -- -- --
Military - - - - -
Socioeconomically Disadvantaged 70 70 100.00 0.00 50.00
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 22 22 100.00 0.00 13.64
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B. Pupil Outcomes State Priority: Other Pupil Outcomes

The SARC provides the following information relevant to the State priority: Other Pupil
Outcomes (Priority 8): Pupil outcomes in the subject area of physical education.

2023-24 California Physical Fitness Test Results

This table displays the percentage of students participating in each of the five fithess components of the California Physical Fitness
Test Results. The administration of the PFT requires only participation results for these five fitness areas. Percentages are not
calculated and double dashes (--) appear in the table when the number of students tested is ten or less, either because the number
of students in this category is too small for statistical accuracy or to protect student privacy.

Component 2: Component 3: Component 4:

Grade Level Component 1: Abdominal Trunk Extensor Upper Body Component 5:
Aerobic Capacity Strength and and Strength and Strength and Flexibility
Endurance ibili Endurance
Grade 5 99.2 99.2 99.2 97.5 99.2
Grade 7 99.3 98.6 98.6 99.3 98.6
C. Engagement State Priority: Parental Involvement

The SARC provides the following information relevant to the State priority: Parental
Involvement (Priority 3): Efforts the school district makes to seek parent input in making
decisions regarding the school district and at each school site.

2024-25 Opportunities for Parental Involvement

We are grateful to have a wonderful Parent Faculty Association (PFA) that is dedicated to serving the Jefferson and Monticello
Elementary School communities. Our PFA has been actively devoting their time to organizing and developing special projects
and events that benefit all students. Our parent group has supported the following here at Jefferson: 1st day of school ice
cream for students, staff appreciation, 6th grade Science Camp, movie nights, our kindness wall program, snacks for CAASPP
testing, and 8th grade end-of-the-year activities, to name a few. The primary fundraiser for the PFA is the annual School
Carnival. We held this year's carnival in September and families from both Jefferson and Monticello attended. Parents who are
not yet members are always encouraged to join this group and support students and staff at Jefferson. Meetings are held
regularly, alternating between Jefferson and Monticello Elementary School.

Parents can also get involved with the following: English Learner Advisory Committee (ELAC), School Site Council (SSC),
GATE activities, Safety Team, graduation committees, and classroom and school function volunteering. We welcome parents
to be on our campus and to help throughout the year. We hold monthly parent engagement events here at Jefferson; Coffee
and Conversation with the Principal. It has been great meeting with parents monthly and sharing all of the fantastic things
happening at Jefferson. In order to support families who work during the school day, we also implemented an evening version
of Coffee and Conversation that is virtual. The topics and slides from the meeting are also recorded and sent out to families
who could not attend.

Our digital marquee is used to celebrate school successes and as another platform to inform students and families of upcoming
events. Furthermore, families receive a weekly newsletter highlighting our campus and how to be involved. We continue our
tradition of daily morning announcements that are projected digitally in classrooms as well as posted on our school website for
parents and families to access. In order to spread our kind messages, we have two televisions, one in the main office and one
in the cafeteria. This has been a highlight for students and families, and we hope to add more content in the future.

For more information on how to become involved, please contact our front office staff and reach out to our parent group at
mjpfaé@gmail.com.

2024 School Accountability Report Card Page 16 of 22 Jefferson School





2023-24 Chronic Absenteeism by Student Group

Cumulative Chronic Chronic Chronic
Student Group Enrollment Absenteeism Absenteeism Absenteeism
Eligible Enroliment Count Rate
All Students 528 525 24 4.6
Female 264 262 14 5.3
Male 264 263 10 3.8
Non-Binary -- -- -- --

American Indian or Alaska Native = - - —

Asian 276 275 7 2.5

Black or African American = - - -

Filipino 17 17 1 59
Hispanic or Latino 123 123 9 7.3

Native Hawaiian or Pacific Islander = - - -

Two or More Races 22 22 2 9.1
White 73 73 4 5.5
English Learners 53 52 3 5.8
Foster Youth -- -- -- --
Homeless -- -- -- --
Socioeconomically Disadvantaged 147 147 14 9.5

Students Receiving Migrant Education Services -- -- -- --

Students with Disabilities 50 49 2 41

Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population
is ten or fewer.

C. Engagement State Priority: School Climate

The SARC provides the following information relevant to the State priority: School
Climate (Priority 6):

e Pupil suspension rates;

e Pupil expulsion rates; and
e Other local measures on the sense of safety
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Suspensions and Expulsions

This table displays suspensions data.

School School School District State
2021-22 2022-23 2023-24 2023-24 2023-24
2.87 3.6

4.48 1.24 1.89 2.38 2.21 3.17 3.28

This table displays expulsions data.

School School School District District State State
2021-22 2022-23 2023-24 2022-23 2023-24 2022-23 2023-24
0 0 0 0 0 0 0.07

0.08 0.07

2023-24 Suspensions and Expulsions by Student Group

All Students 1.89 0.00
Female 0.38 0.00
Male 3.41 0.00
Non-Binary 0.00 0.00
American Indian or Alaska Native 0.00 0.00
Asian 1.45 0.00
Black or African American 0.00 0.00
Filipino 0.00 0.00
Hispanic or Latino 2.44 0.00
Native Hawaiian or Pacific Islander 0.00 0.00
Two or More Races 0.00 0.00
White 1.37 0.00
English Learners 1.89 0.00
Foster Youth 0.00 0.00
Homeless 0.00 0.00
Socioeconomically Disadvantaged 1.36 0.00
Students Receiving Migrant Education Services 0.00 0.00
Students with Disabilities 4.00 0.00
Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population
is ten or fewer.

2024-25 School Safety Plan

Jefferson School maintains a school safety plan, which is updated annually by the School Site Council Safety Committee,
whose members include administrators, employees, parents, students, and local law enforcement. A high priority is placed on
disaster preparedness. Comprehensive safety plans have been created and reviewed by staff and they are discussed at
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2024-25 School Safety Plan

monthly staff meetings. The Principal, Administrative Assistant, and Head Custodian meet weekly to discuss and collaborate on
safety plans, drills, and other safety-related concerns. We also collaborate after each drill to make needed adjustments and
changes.

The district requires monthly fire drills and other emergency drills (earthquake, lockdown, shelter in place) to be held to prepare
students and staff in the event of a genuine emergency. Staff also debriefs after every drill to troubleshoot for future emergency
situations. A complete emergency procedures guide is posted in each classroom, the office, and the staff room, describing
procedures for emergency situations. All school buildings are equipped with backpacks containing emergency and first-aid
supplies. The school safety plan is reviewed during the first month of school and updated throughout the school year to ensure
personnel is correct, staff and students are aware of procedures, and our students and staff are safe. The school safety
committee walks the campus with a local officer, discusses areas for improvement, and makes those improvements.
Furthermore, the fire inspector attends at least one drill each year to ensure we keep students safe, are as prepared as
possible for emergencies, and that the responders (alarm company and officials) respond appropriately.

2021-22 Secondary Average Class Size and Class Size Distribution

This table displays the 2021-22 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per classroom). At the secondary school level, this
information is reported by subject area rather than grade level.

Average

Number of Classes with | Number of Classes with | Number of Classes with

Coss 1-22 Students 23-32 Students 33+ Students
English Language Arts 29 12
Mathematics 26 2 5 1
Science 29 5 1
Social Science 29 6

2022-23 Secondary Average Class Size and Class Size Distribution

This table displays the 2022-23 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per classroom). At the secondary school level, this
information is reported by subject area rather than grade level.

Average

Number of Classes with | Number of Classes with | Number of Classes with

Class 1-22 Students 23-32 Students 33+ Students
English Language Arts 33 6 6
Mathematics 27 2 5 1
Science 33 2
Social Science 33 2
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2023-24 Secondary Average Class Size and Class Size Distribution

This table displays the 2023-24 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per classroom). At the secondary school level, this
information is reported by subject area rather than grade level.

Average

Number of Classes with | Number of Classes with | Number of Classes with

Coss 1-22 Students 23-32 Students 33+ Students
English Language Arts 29 2 10 6
Mathematics 25 5 5
Science 29 2 3
Social Science 29 7

2023-24 Ratio of Pupils to Academic Counselor

This table displays the ratio of pupils to Academic Counselor. One Full Time Equivalent (FTE) equals one staff member working
full time; one FTE could also represent two staff members who each work 50 percent of full time.

e T e

Pupils to Academic Counselor 0

2023-24 Student Support Services Staff

This table displays the number of FTE support staff assigned to this school. One Full Time Equivalent (FTE) equals one staff
member working full time; one FTE could also represent two staff members who each work 50 percent of full time. The “Other”
category is for all other student support services staff positions not listed.

Title Number of FTE Assigned to School

Counselor (Academic, Social/Behavioral or Career Development)

Library Media Teacher (Librarian)

Library Media Services Staff (Paraprofessional)

Psychologist 0.5
Social Worker

Nurse

Speech/Language/Hearing Specialist

Resource Specialist (non-teaching)

Other 0.8
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Fiscal Year 2022-23 Expenditures Per Pupil and School Site Teacher Salaries

require data.

This table displays the 2022-23 expenditures per pupil and average teacher salary for this school. Cells with N/A values do not

Total Expenditures
Expenditures Per Pupil
Per Pupil
School Site $10’953 $3’241
District N/A N/A
Percent Difference - School Site and District N/A N/A
State N/A N/A
Percent Difference - School Site and State N/A N/A

Expenditures

Average
Teacher

$91,614.18

$86,409
5.8

$94,129
-2.7

Fiscal Year 2023-24 Types of Services Funded

Gifted and Talented Education (GATE)
Title |

Title Il, Part A

Title IlI

School Safety

Class Size Reduction

New Teacher Induction

Positive Behavioral Interventions and Supports (PBIS)

Jefferson School District provides the following programs and supplemental services to its students:

Fiscal Year 2022-23 Teacher and Administrative Salaries

Certification Salaries & Benefits web page at http://www.cde.ca.gov/ds/fd/cs/.

Beginning Teacher Salary

Mid-Range Teacher Salary

Highest Teacher Salary

Average Principal Salary (Elementary)
Average Principal Salary (Middle)
Average Principal Salary (High)
Superintendent Salary

Percent of Budget for Teacher Salaries

Percent of Budget for Administrative Salaries

This table displays the 2022-23 Teacher and Administrative salaries. For detailed information on salaries, see the CDE

Catedo District
gory Amount

$59,107
$83,347
$108,872
$137,910
$137,910
$0
$199,709
37%
5%

State Average
for Districts
in Same Catego

$57,839
$90,040
$118,647
$144,639
$148,270
$161,275
$229,986
31%
6%
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Professional Development

Jefferson School District is known for its commitment to enhancing teacher effectiveness and student learning outcomes.
GLAD strategies are an integral part of the Jefferson School District's instructional framework, fostering language acquisition
and academic success. The district's commitment to implementing GLAD strategies aligns with research-based practices for
language development and provides a foundation for creating language-rich classrooms. Teachers demonstrate a strong
understanding and application of GLAD strategies in diverse classrooms. Continuous training and support for educators ensure
the sustained implementation of GLAD strategies, which provides a positive impact observed on student engagement and
language acquisition.

The PLC process at Jefferson School District serves as a catalyst for collaborative learning and professional growth. Teachers
and staff actively engage in reflective practices, data analysis, and shared decision-making to improve instructional practices
and student achievement, which ensures the commitment to a culture of collaboration and shared responsibility. Effective use
of data-driven discussions are used to inform instructional decisions. Regular PLC meetings provide a platform for educators to
address challenges and celebrate successes.

Jefferson School District prioritizes providing diverse professional learning opportunities to empower educators and strengthen
instructional practices. These opportunities encompass workshops, conferences, and online courses that align with district
goals and individual teacher needs. A variety of professional development options cater to different learning preferences.
Regular needs assessments help tailor professional learning opportunities to educators' specific requirements. The integration
of technology is used to facilitate continuous learning and development.

The partnership with McRel International has been a cornerstone in enhancing instructional leadership and fostering a data-
informed culture within the district. McRel's research-based frameworks provide valuable insights that guide decision-making at
both the school and district levels. McRel International provides access to high-quality research and resources that inform
instructional practices. Professional development sessions conducted by a McRel expert (Cheryl Abla) contribute to the
capacity-building of educators and administrators. The district utilizes integration of McRel frameworks into the district's
strategic planning and continuous improvement processes.

Jefferson School District's commitment to professional development through GLAD strategies, the PLC process, professional

learning opportunities, and collaboration with McRel International is commendable. By leveraging these insights, the district can
further enhance its professional development initiatives and contribute to the overall success of both educators and students.

This table displays the number of school days dedicated to staff development and continuous improvement.
4 10

Number of school days dedicated to Staff Development and Continuous Improvement
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Monticello Elementary School

2023-2024 School Accountability Report Card
(Published During the 2024-2025 School Year)

Monticello Elementary School

General Information about the School Accountability Report Card (SARC)

SARC Overview By February 1 of each year, every school in California is required by state law to
publish a School Accountability Report Card (SARC). The SARC contains
information about the condition and performance of each California public school.
Under the Local Control Funding Formula (LCFF) all local educational agencies
(LEASs) are required to prepare a Local Control and Accountability Plan (LCAP),
which describes how they intend to meet annual school-specific goals for all
pupils, with specific activities to address state and local priorities. Additionally,
data reported in an LCAP is to be consistent with data reported in the SARC.

- For more information about SARC requirements and access to prior year
reports, see the California Department of Education (CDE) SARC web page
at https://www.cde.ca.gov/ta/ac/sal.

- For more information about the LCFF or the LCAP, see the CDE LCFF web
page at https://www.cde.ca.gov/fg/aallc/.

- For additional information about the school, parents/guardians and
community members should contact the school principal or the district office.

A hard copy of the School Accountability Report Card is available at your School
Office, upon request.

DataQuest DataQuest is an online data tool located on the CDE DataQuest web page at
https://dg.cde.ca.gov/dataquest/ that contains additional information about this
school and comparisons of the school to the district and the county. Specifically,

\ Q DataQuest is a dynamic system that provides reports for accountability (e.g., test
o ATA U EST data, enrollment, high school graduates, dropouts, course enroliments, staffing,
e e OF ot and data regarding English learners).
California School Dashboard The California School Dashboard (Dashboard)
https://www.caschooldashboard.org/ reflects California’s new accountability and
\ California School continuous improvement system and provides information about how LEAs and
‘ 4 \ DASHBOARD schools are meeting the needs of California’s diverse student population. The
= Dashboard contains reports that display the performance of LEAs, schools, and

student groups on a set of state and local measures to assist in identifying
strengths, challenges, and areas in need of improvement.

Internet Access Internet access is available at public libraries and other locations that are publicly
accessible (e.g., the California State Library). Access to the Internet at libraries
and public locations is generally provided on a first-come, first-served basis.
Other use restrictions may include the hours of operation, the length of time that a
workstation may be used (depending on availability), the types of software
programs available on a workstation, and the ability to print documents.
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Admission Requirements for the Admission requirements for the UC follow guidelines set forth in the Master Plan,

University of California (UC) which requires that the top one-eighth of the state’s high school graduates, as
well as those transfer students who have successfully completed specified
college course work, be eligible for admission to the UC. These requirements are
designed to ensure that all eligible students are adequately prepared for
University-level work. For general admissions requirements, please visit the UC
Admissions Information website at https://admission.universityofcalifornia.edu/.

Admission Requirements for the Eligibility for admission to the CSU is determined by three factors: (1) Specific

California State University (CSU) high school courses, (2) Grades in specified courses and test scores, and (3)
Graduation from high school. Some campuses have higher standards for
particular majors or students who live outside the local campus area. Because of
the number of students who apply, a few campuses have higher standards
(supplementary admission criteria) for all applicants. Most CSU campuses have
local admission guarantee policies for students who graduate or transfer from
high schools and colleges that are historically served by a CSU campus in that
region. For admission, application, and fee information, see the CSU website at
https://www2.calstate.edu/.

2024-25 School Contact Information

School Name Monticello Elementary School

Street 1001 Cambridge Place

City, State, Zip Tracy, CA 95377

Phone Number (209) 833-9300

Principal Tessa Bunch

Email Address tbunch@jsdtracy.com

School Website https://www.jeffersonschooldistrict.com/Domain/216
Grade Span TK-4

County-District-School (CDS) Code 39-68544-6110373

2024-25 District Contact Information

District Name Jefferson School District
Phone Number (209) 836-3388
Superintendent James W. Bridges, Ed.D.

Email Address superintendent@jsdtracy.com
District Website www.jeffersonschooldistrict.com

2024-25 School Description and Mission Statement

Principal’'s Message

Monticello Elementary School, which opened in 1991, currently serves 555 students in transitional kindergarten through fourth
grade. Our exemplary staff, positive learning environment and rigorous curriculum help guide our students to become
confident, independent, successful contributors to our school community, as well as society as a whole. Our staff collaborate on
a routine basis to ensure all students are learning at high levels, placing an emphasis on the education of the whole child:
cognitive, social and emotional. Our staff works closely with the parents and guardians of our students, establishing a
partnership that facilitates the achievement of all of our students. At Monticello, our students are our number one priority.
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2024-25 School Description and Mission Statement

Staff goals for the 2024-2025 school year at Monticello:

¢ Continue implementation of Professional Learning Communities (PLCs) within our school and district

e Support our Second Step character education program

¢ Implementation of our Positive Behavioral Interventions and Supports (PBIS) program, moving into Tier Il
implementation

¢ Continue to support the antibullying program both at school and districtwide

School Mission Statement
Our educational community shares responsibility for all students reaching high levels of learning.

About this School

2023-24 Student Enroliment by Grade Level

Kindergarten 132
Grade 1 135
Grade 2 136
Grade 3 126
Grade 4 129
Total Enroliment 658

2024 School Accountability Report Card Page 3 of 21 Monticello Elementary School





2023-24 Student Enroliment by Student Group

Female 48.3
Male 51.7
American Indian or Alaska Native 2
Asian 54
Black or African American 1.8
Filipino 3.5
Hispanic or Latino 17.6
Native Hawaiian or Pacific Islander 0.3
Two or More Races 4.9
White 14.6
English Learners 15.3
Foster Youth 0.2
Homeless 0.6
Socioeconomically Disadvantaged 18.7
Students with Disabilities 10.6

A. Conditions of Learning State Priority: Basic

The SARC provides the following information relevant to the State priority: Basic
(Priority 1):

e Degree to which teachers are appropriately assigned and fully credentialed in the
subject area and for the pupils they are teaching;

e Pupils have access to standards-aligned instructional materials; and

e School facilities are maintained in good repair.
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2020-21 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed

for Subject and Student Placement 16.90 84.93 80.80 80.45 228366.10 83.12
(properly assigned)

T (TR el L 0 ey 1.90 9.99 3.40 3.47 4205.90 153
Assigned

Teachers Without Credentials and

Misassignments (“ineffective” under 0.00 0.00 2.00 1.99 11216.70 4.08
ESSA)

Credentialed Teachers Assigned Out-of-

Field (“out-of-field” under ESSA) 0.00 0.00 9.10 9.14 12115.80 4.41
Unknown/Incomplete/NA 0.90 4.97 4.90 4.93 18854.30 6.86
Total Teaching Positions 19.90 100.00 100.40 100.00 274759.10 100.00

Note: The data in this table is based on full-time equivalent (FTE) status. One FTE equals one staff member working full-time; one
FTE could also represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a
position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

2021-22 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement 17.40 79.54 86.30 83.97 234405.20 84.00
(properly assigned)

Intern Credential Holders Properly

; 1.00 4.55 4.50 4.38 4853.00 1.74
Assigned
Teachers Without Credentials and
Misassignments (“ineffective” under 1.00 4.55 1.00 0.97 12001.50 4.30
ESSA)
Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA) 1.20 5.64 7.10 6.99 11953.10 4.28
Unknown/Incomplete/NA 1.20 5.68 3.70 3.68 15831.90 5.67
Total Teaching Positions 21.90 100.00 102.80 100.00 279044.80 100.00

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.
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2022-23 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement 18.40 72.54 85.10 75.35 231142.40 100.00
(properly assigned)

Intern Credential Holders Properly

. 2.00 7.85 5.00 4.42 5566.40 2.00
Assigned
Teachers Without Credentials and
Misassignments (“ineffective” under 4.00 15.69 15.00 13.27 14938.30 5.38
ESSA)
Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA) 0.00 0.00 4.80 4.29 11746.90 4.23
Unknown/Incomplete/NA 1.00 3.92 2.90 2.65 14303.80 5.15
Total Teaching Positions 25.40 100.00 113.00 100.00 277698 100

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA)

| Authorization/Assignment | 202021 | 202122 | 202223
Permits and Waivers 0.00 1.00 2
Misassignments 0.00 0.00 2
Vacant Positions 0.00 0.00 0
Total Teachers Without Credentials and 0.00 1.00 4

Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA)

Credentialed Teachers Authorized on a Permit or

Waiver 0.00 0.90
Local Assignment Options 0.00 0.20
Total Out-of-Field Teachers 0.00 1.20
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Class Assignments

Misassignments for English Learners
(a percentage of all the classes with English learners 0.00 0 6
taught by teachers that are misassigned)

No credential, permit or authorization to teach
(a percentage of all the classes taught by teachers with no 5.70 0 0
record of an authorization to teach)

Note: For more information refer to the Updated Teacher Equity Definitions web page at
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.

2024-25 Quality, Currency, Availability of Textbooks and Other Instructional Materials

The steps below describe the selection process for our textbooks and instructional materials.

1. These decisions are made before beginning the process:

Discuss critical issues with administrators and curriculum representatives

Determine issues unique to district needs

Needs assessment

School improvement plans

Superintendent direction

Board direction

Review the state’s textbook-adoption committee’s evaluation of textbooks—look at criteria used overall in relation to
each textbook and publisher

2. We then form a committee of administrators, teachers (representatives from all grade levels) and parents.

3. The committee reviews, researches and identifies essential K-8 curriculum and assesses needs.

4. The committee establishes consensus on the most important criteria to evaluate during initial screening.

5. Depending on how many textbook programs have been approved, we make arrangements to preview samples. An initial
preview may be necessary to determine whether the committee needs to preview all samples. All textbooks are from the state-
approved list.

6. The committee conducts evaluations, pilots, reviews, and shares the conclusions with administrators and staff.

7. Community members are invited to review curriculum and provide feedback.

8. The committee submits its recommendation to the school board for approval and, finally, implements the new program,
monitors, and modifies or supplements when necessary.

9. The district has affirmed that each pupil, including English learners, has his or her own textbook to use in class and to take
home.

Year and month in which the data were collected 09/2021

From Percent
Most Students
Recent Lacking Own
Adoption Assigned
?

Reading/Language Arts World of Wonders, McGraw Hill (TK) - 05/2017 Yes 0%

Textbooks and Other Instructional Materials/year of

Adoption

California Wonders, McGraw Hill (K-5) - 05/2017

SpringBoard - California Ed., College Board (6-8) - 05/2017

Mathematics Eureka Math Squared, Great Minds (TK-8) - 05/2024 Yes 0%
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Science STEMscopes Early Explorer, Accelerate Learning (TK) - Yes 0%
04/2021

STEMscopes CA NGSS 3D, Accelerate Learning (K-8) -
04/2021

History-Social Science Social Studies Alive!, Teachers’ Curriculum Institute (K-5) - Yes 0%
06/2018

World History Ancient Civilizations, National Geographic (6) -
05/2019

World History Medieval and Early Modern Times, National
Geographic (7) - 05/2019

US History American Stories Beginnings to World War |,
National Geographic (8) - 05/2019

Note: Cells with N/A values do not require data.

School Facility Conditions and Planned Improvements

At Monticello Elementary School, students are monitored consistently throughout the school day. Yard supervisors, teachers,
the site administrator and other school personnel provide supervision for students before, during and after school, as well as at
school events. All visitors are required to sign in at the office and receive proper authorization in order to be on campus. A
school visitors badge must be displayed at all times. We utilize an Ident-A-Kid visitor management system to track visitors and
volunteers. In addition, it requires parents to digitally check their child in or out, providing a more accurate account of children
on campus at a given time.

We at Monticello Elementary School take pride in our campus. We work together and strive to keep our campus clean and
graffiti free. Our Associated Student Body officers and representatives often partake in community service opportunities both on
our campus and throughout the community. Our maintenance team takes pride in a well-kept campus, and is committed to
keeping our school clean, well maintained, organized and safe. All school facilities are meticulously cared for and in exemplary
status. We are never without custodial assistance throughout the school day. The school’s custodial team also ensures that
school facilities comply with all federal and state health and safety regulations. A scheduled maintenance program is
administered by Jefferson School District to ensure that all classrooms, restrooms, and facilities are well maintained and in
good repair. Their prompt response to staff and student needs is greatly appreciated. We utilize a Jit-Bit system to report
technical and mechanical issues.

Year and month of the most recent FIT report 9/2022

System Inspected SE Rafe i Repair Needed and Action Taken or Planned
Good | Fair | Poor

Systems: X

Gas Leaks, Mechanical/HVAC, Sewer

Interior: X

Interior Surfaces

Cleanliness: X

Overall Cleanliness, Pest/Vermin Infestation

Electrical X

Restrooms/Fountains: X

Restrooms, Sinks/ Fountains

2024 School Accountability Report Card Page 8 of 21 Monticello Elementary School






Safety: X
Fire Safety, Hazardous Materials

Structural: X
Structural Damage, Roofs

External: X
Playground/School Grounds, Windows/
Doors/Gates/Fences

X

B. Pupil Outcomes State Priority: Pupil Achievement

The SARC provides the following information relevant to the State priority: Pupil Achievement
(Priority 4):

Statewide Assessments

(i.e., California Assessment of Student Performance and Progress [CAASPP] System
includes the Smarter Balanced Summative Assessments for students in the general
education population and the California Alternate Assessments [CAAs] for English language
arts/literacy [ELA] and mathematics given in grades three through eight and grade eleven.
Only eligible students may participate in the administration of the CAAs. CAAs items are
aligned with alternate achievement standards, which are linked with the Common Core State
Standards [CCSS] for students with the most significant cognitive disabilities).

The CAASPP System encompasses the following assessments and student participation
requirements:

1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three
through eight and grade eleven.

2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades
three through eight and grade eleven.

3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once
in high school (i.e., grade ten, eleven, or twelve).

College and Career Ready

The percentage of students who have successfully completed courses that satisfy the
requirements for entrance to the University of California and the California State University,
or career technical education sequences or programs of study.
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Percentage of Students Meeting or Exceeding the State Standard on CAASPP

This table displays CAASPP test results in ELA and mathematics for all students grades three through eight and grade eleven
taking and completing a state-administered assessment.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or
Exceeded” is calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced
Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs
divided by the total number of students who participated in both assessments.

2022-23 2023-24 2023-24 2023-24
English Language Arts/Literacy 60 46 47

(grades 3-8 and 11)

Mathematics 64 68 52 54 34 35
(grades 3-8 and 11)

2023-24 CAASPP Test Results in ELA by Student Group

This table displays CAASPP test results in ELA by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated
by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus
the total number of students who met the standard (i.e., achieved Level 3—Alternate) on the CAA divided by the total number of
students who participated in both assessments.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

Note: The number of students tested includes all students who participated in the test whether they received a score or not;
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The
achievement level percentages are calculated using only students who received scores.

CAASPP | CAASPP | CAASPP | CAAspp | CAASPP
CAASPP Percent
Student Groups Total Number Percent Percent Met or
Enroliment Tested Tested Not Tested
Exceeded
All Students 260 255 98.08 1.92 63.92
Female 120 117 97.50 2.50 70.09
Male 140 138 98.57 1.43 58.70

American Indian or Alaska Native = = - - —

Asian 136 135 99.26 0.74 78.52

Black or African American = - - - —

Filipino -- -- -- -- --
Hispanic or Latino 59 57 96.61 3.39 47.37
Native Hawaiian or Pacific Islander 0 0 0 0 0
Two or More Races 12 12 100.00 0.00 41.67
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White 38 37 97.37 2.63 40.54
English Learners 26 25 96.15 3.85 24.00
Foster Youth 0 0 0 0 0
Homeless 0 0 0 0 0
Military - - - - -
Socioeconomically Disadvantaged 60 59 98.33 1.67 47.46
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 26 25 96.15 3.85 20.00

2023-24 CAASPP Test Results in Math by Student Group

This table displays CAASPP test results in Math by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is
calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative
Assessment plus the total number of students who met the standard (i.e., achieved Level 3—Alternate) on the CAA divided by the
total number of students who participated in both assessments.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

Note: The number of students tested includes all students who participated in the test whether they received a score or not;
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The
achievement level percentages are calculated using only students who received scores.

CAASPP | CAASPP | cAAsPP | caaspp | CAASPP

CAASPP Percent
Student Groups Total Number Percent Percent Met or
Enrollment Tested Tested Not Tested
Exceeded
All Students 260 255 98.08 1.92 68.24
Female 120 117 97.50 2.50 69.23
Male 140 138 98.57 1.43 67.39

American Indian or Alaska Native - = - - —

Asian 136 135 99.26 0.74 82.22

Black or African American = = - — —

Filipino -- -- - -- --
Hispanic or Latino 59 57 96.61 3.39 52.63
Native Hawaiian or Pacific Islander 0 0 0 0 0
Two or More Races 12 12 100.00 0.00 58.33
White 38 37 97.37 2.63 48.65
English Learners 26 25 96.15 3.85 28.00
Foster Youth 0 0 0 0

Homeless 0 0 0 0 0
Military -- -- - -- --
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Socioeconomically Disadvantaged 60 59 98.33 1.67 61.02
Students Receiving Migrant Education Services 0 0 0 0 0

Students with Disabilities 26 25 96.15 3.85 20.00

(CAASPP Test Results in Science for All Students

This table displays the percentage of all students grades five, eight, and High School meeting or exceeding the State Standard.

Science test results include the CAST and the CAA for Science. The “Percent Met or Exceeded” is calculated by taking the total
number of students who met or exceeded the standard on the CAST plus the total number of students who met the standard (i.e.,
achieved Level 3-Alternate) on the CAA for Science divided by the total number of students who participated in a science
assessment.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

School School District State State

2022-23 2023-24 2023-24 2022-23 2023-24
Science 44.52 50.00 30.29 30.73
(grades 5, 8 and high school)
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2023-24 CAASPP Test Results in Science by Student Group

This table displays CAASPP test results in Science by student group for students grades five, eight, and High School. Double
dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category
is too small for statistical accuracy or to protect student privacy.

Total Percent Percent Percent

SUIEIEAS e Enroliment Tested Not Tested E)'(\iz:z; d
All Students
Female
Male

American Indian or Alaska Native

Asian

Black or African American

Filipino

Hispanic or Latino

Native Hawaiian or Pacific Islander
Two or More Races

White

English Learners

Foster Youth

Homeless

Military

Socioeconomically Disadvantaged

Students Receiving Migrant Education Services

Students with Disabilities

B. Pupil Outcomes State Priority: Other Pupil Outcomes

The SARC provides the following information relevant to the State priority: Other Pupil
Outcomes (Priority 8): Pupil outcomes in the subject area of physical education.

2023-24 California Physical Fitness Test Results

This table displays the percentage of students participating in each of the five fithess components of the California Physical Fitness
Test Results. The administration of the PFT requires only participation results for these five fitness areas. Percentages are not
calculated and double dashes (--) appear in the table when the number of students tested is ten or less, either because the number
of students in this category is too small for statistical accuracy or to protect student privacy.

Component 2: Component 3: Component 4:
Component 1: Abdominal Trunk Extensor Upper Body Component 5:
Aerobic Capacity Strength and and Strength and Strength and Flexibility
Endurance Flexibilit Endurance

Grade Level
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C. Engagement State Priority: Parental Involvement

The SARC provides the following information relevant to the State priority: Parental
Involvement (Priority 3): Efforts the school district makes to seek parent input in making
decisions regarding the school district and at each school site.

2024-25 Opportunities for Parental Involvement

Parent and guardian support and involvement are a mainstay at Monticello Elementary School. Volunteers are traditionally
welcome within the individual classrooms, as well as at school events and productions. Our amazing parent and guardian
community have volunteer their time and services, and remain an integral part of our school community. Volunteers may
choose from a variety of opportunities, should they want to be involved in our school and support our student population. Some
examples are as follows:

e Participate in monthly Parent Faculty Association meetings (For details on how to volunteer your time, please contact
our Parent Faculty Association president, Lauren Ruiz, at (209) 833-9300, or email them at mjpfa6@gmail.com.)

o Participate in various fundraising activities such as: Chalk the Walk, Fall Carnival, Back to School Night, Open
House, Movie Night, and Book Fair

o Become a member of the School Site Council (SSC)

o Volunteer in classrooms (Tuberculosis [TB] clearance is required to volunteer on a consistent basis as permitted by
district protocol

o Participation on our English Learner Advisory Committee (ELAC)

o District Parent Advisory Committee

Monticello maintains a digital marquee. It is used to celebrate school successes, notify the school community of upcoming
events, and provide any additional information on an as-needed basis. In addition, Monticello families have access to a district
website that provides updates and resources for both students and families, as well as alerting them to upcoming events.
Monticello sends out a weekly Family Newsletter with upcoming information and special announcements. Monticello also
sounds out a weekly parent newsletter with important information.
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2023-24 Chronic Absenteeism by Student Group

Cumulative Chronic Chronic Chronic
Student Group Enrollment Absenteeism Absenteeism Absenteeism

Eligible Enroliment Count Rate
All Students 699 683 59 8.6
Female 342 329 26 7.9
Male 357 354 33 9.3
Non-Binary -- -- -- --
American Indian or Alaska Native 14 14 2 14.3
Asian 381 370 30 8.1
Black or African American 15 13 1 7.7
Filipino 23 23 0 0.0
Hispanic or Latino 123 121 13 10.7

Native Hawaiian or Pacific Islander = - - -

Two or More Races 33 33 5 15.2
White 99 98 8 8.2
English Learners 117 114 14 12.3
Foster Youth -- -- -- --
Homeless -- -- -- --
Socioeconomically Disadvantaged 163 161 22 13.7

Students Receiving Migrant Education Services -- -- -- --

Students with Disabilities 100 98 14 14.3

Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population
is ten or fewer.

C. Engagement State Priority: School Climate

The SARC provides the following information relevant to the State priority: School
Climate (Priority 6):

e Pupil suspension rates;

e Pupil expulsion rates; and
e Other local measures on the sense of safety

2024 School Accountability Report Card Page 15 of 21 Monticello Elementary School





Suspensions and Expulsions

This table displays suspensions data.

School School School District State
2021-22 2022-23 2023-24 2023-24 2023-24
2.87 3.6

0.34 0.9 0.72 2.38 2.21 3.17 3.28

This table displays expulsions data.

School School School District District State State
2021-22 2022-23 2023-24 2022-23 2023-24 2022-23 2023-24
0 0 0 0 0 0 0.07

0.08 0.07

2023-24 Suspensions and Expulsions by Student Group

All Students 0.72 0.00
Female 0.00 0.00
Male 1.40 0.00
Non-Binary 0.00 0.00
American Indian or Alaska Native 0.00 0.00
Asian 0.52 0.00
Black or African American 0.00 0.00
Filipino 0.00 0.00
Hispanic or Latino 0.81 0.00
Native Hawaiian or Pacific Islander 0.00 0.00
Two or More Races 3.03 0.00
White 1.01 0.00
English Learners 2.56 0.00
Foster Youth 0.00 0.00
Homeless 0.00 0.00
Socioeconomically Disadvantaged 1.23 0.00
Students Receiving Migrant Education Services 0.00 0.00
Students with Disabilities 4.00 0.00
Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population
is ten or fewer.

2024-25 School Safety Plan

Monticello Elementary School’s School Site Plan is a living document. Our staff formally reviews our plan on an annual basis at
the start of each school year. . Numerous policies and procedures are in place to ensure the safety of all of our students and
staff. Within each classroom, emergency procedures are posted by each door, along with an emergency backpack containing
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2024-25 School Safety Plan

various survival items, first-aid supplies, and emergency contact information. Our District Safety Committee updates our
emergency backpacks on an as-needed basis. The posted emergency procedures include general information regarding
actions to be taken should any of the following events occur: fallen aircraft, flood preparedness, fire, missing-student protocol,
campus shooting, earthquakes, bomb threat and checklist, explosion, chemical accident, and lockdown. The CCSP also
includes suspension data specific to Monticello and crime data for the surrounding area.

Grade-level representatives maintain an emergency procedure plan that they disseminate and implement, should the need
arise. Such a plan includes staff phone tree information, evacuation locations and procedures, and various emergency
responsibilities. Monthly emergency drills are conducted (when students are present on campus), allowing ample practice for
both students and staff. All drills are conducted in a timely manner, and debriefed to ensure any necessary changes are made.

Jefferson School District is committed to providing and maintaining a safe and healthy work environment. In order to achieve
this goal, the district has developed an Injury and lliness Prevention Program for its employees. It is designed to minimize
workplace accidents, injuries and illnesses. In making safety a high priority, injuries and illnesses are reduced, whilst we see an
increase in overall productivity. Hazard and safety awareness helps to provide a secure, peaceful and clean environment for
the entire school community.

The site safety plan was reviewed and discussed with the staff in December 2024. The School Site Council also reviewed the
School Safety Plan. We use our safety plan, along with fire drills, intruder-on-campus drills, reverse-evacuation drills,
earthquake drills, lockdown drills, and shelter-in-place drills at each site. The school safety plan is reviewed, updated and
discussed with the school faculty each school year.

D. Other SARC Information Information Required in the SARC

The information in this section is required to be in the SARC but is not included in the
state priorities for LCFF.

2021-22 Elementary Average Class Size and Class Size Distribution

This table displays the 2021-22 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students

1 22 2 32

2 24 32

3 23 28

4 29 21
Other 11 8

2024 School Accountability Report Card Page 17 of 21 Monticello Elementary School





2022-23 Elementary Average Class Size and Class Size Distribution

This table displays the 2022-23 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Class Size Number of Classes with | Number of Classes with | Number of Classes with
9 1-20 Students 21-32 Students 33+ Students

1 25 40

2 25 40

3 25 35

4 31 21
Other 10 8

2023-24 Elementary Average Class Size and Class Size Distribution

This table displays the 2023-24 average class size and class size distribution. The columns titled “Number of Classes”
indicates how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-
grade level classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students
5

1 25 35

2 25 35

3 25 30

4 32 12
Other 18 7

2023-24 Ratio of Pupils to Academic Counselor

This table displays the ratio of pupils to Academic Counselor. One Full Time Equivalent (FTE) equals one staff member working
full time; one FTE could also represent two staff members who each work 50 percent of full time.

Title

Pupils to Academic Counselor 0

2024 School Accountability Report Card Page 18 of 21 Monticello Elementary School





2023-24 Student Support Services Staff =~~~

This table displays the number of FTE support staff assigned to this school. One Full Time Equivalent (FTE) equals one staff
member working full time; one FTE could also represent two staff members who each work 50 percent of full time. The “Other”
category is for all other student support services staff positions not listed.

Title Number of FTE Assigned to School

Counselor (Academic, Social/Behavioral or Career Development)

Library Media Teacher (Librarian)

Library Media Services Staff (Paraprofessional)

Psychologist 0.5
Social Worker

Nurse

Speech/Language/Hearing Specialist 1
Resource Specialist (non-teaching)

Other 2.2

Fiscal Year 2022-23 Expenditures Per Pupil and School Site Teacher Salaries

This table displays the 2022-23 expenditures per pupil and average teacher salary for this school. Cells with N/A values do not
require data.

Total Expenditures Expenditures Average
Expenditures Per Pupil Per Pupil Teacher
Per Pupil Restricted Unrestricted Sala
School Site $10,131 $3,241 $6,890 $76,236.36
District N/A N/A $10,526 $86,409
Percent Difference - School Site and District N/A N/A -41.8 125
State N/A N/A $10,771 $94,129
Percent Difference - School Site and State N/A N/A 43.9 21.0

Fiscal Year 2023-24 Types of Services Funded

Jefferson School District provides the following programs and supplemental services to its students:

Gifted and Talented Education (GATE)
Title |

Title II, Part A

Title Il

School Safety

Class Size Reduction

New Teacher Induction

Positive Behavioral Interventions and Supports (PBIS)
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Fiscal Year 2022-23 Teacher and Administrative Salaries

This table displays the 2022-23 Teacher and Administrative salaries. For detailed information on salaries, see the CDE
Certification Salaries & Benefits web page at http://www.cde.ca.gov/ds/fd/cs/.
Category Erlr?ct;:u‘r:ltt . sft::eD‘?;.‘;?ircatge
in Same Catego
Beginning Teacher Salary $59,107 $57,839
Mid-Range Teacher Salary $83,347 $90,040
Highest Teacher Salary $108,872 $118,647
Average Principal Salary (Elementary) $137,910 $144,639
Average Principal Salary (Middle) $137,910 $148,270
Average Principal Salary (High) $0 $161,275
Superintendent Salary $199,709 $229,986
Percent of Budget for Teacher Salaries 37% 31%
Percent of Budget for Administrative Salaries 5% 6%

Professional Development

Jefferson School District is known for its commitment to enhancing teacher effectiveness and student learning outcomes.
GLAD strategies are an integral part of the Jefferson School District's instructional framework, fostering language acquisition
and academic success. The district's commitment to implementing GLAD strategies aligns with research-based practices for
language development and provides a foundation for creating language-rich classrooms. Teachers demonstrate a strong
understanding and application of GLAD strategies in diverse classrooms. Continuous training and support for educators ensure
the sustained implementation of GLAD strategies, which provides a positive impact observed on student engagement and
language acquisition.

The PLC process at Jefferson School District serves as a catalyst for collaborative learning and professional growth. Teachers
and staff actively engage in reflective practices, data analysis, and shared decision-making to improve instructional practices
and student achievement, which ensures the commitment to a culture of collaboration and shared responsibility. Effective use
of data-driven discussions are used to inform instructional decisions. Regular PLC meetings provide a platform for educators to
address challenges and celebrate successes.

Jefferson School District prioritizes providing diverse professional learning opportunities to empower educators and strengthen
instructional practices. These opportunities encompass workshops, conferences, and online courses that align with district
goals and individual teacher needs. A variety of professional development options cater to different learning preferences.
Regular needs assessments help tailor professional learning opportunities to educators' specific requirements. The integration
of technology is used to facilitate continuous learning and development.

The partnership with McRel International has been a cornerstone in enhancing instructional leadership and fostering a data-
informed culture within the district. McRel's research-based frameworks provide valuable insights that guide decision-making at
both the school and district levels. McRel International provides access to high-quality research and resources that inform
instructional practices. Professional development sessions conducted by a McRel expert (Cheryl Abla) contribute to the
capacity-building of educators and administrators. The district utilizes integration of McRel frameworks into the district's
strategic planning and continuous improvement processes.

Jefferson School District's commitment to professional development through GLAD strategies, the PLC process, professional
learning opportunities, and collaboration with McRel International is commendable. By leveraging these insights, the district can
further enhance its professional development initiatives and contribute to the overall success of both educators and students.

This table displays the number of school days dedicated to staff development and continuous improvement.

2024 School Accountability Report Card Page 20 of 21 Monticello Elementary School



http://www.cde.ca.gov/ds/fd/cs/



Professional Development

Subject 2022-23 | 2023-24 m

Number of school days dedicated to Staff Development and Continuous Improvement
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Tom Hawkins Elementary School

2023-2024 School Accountability Report Card
(Published During the 2024-2025 School Year)

TOM HAWKINS ELEMENTARY
' SCHOOL

General Information about the School Accountability Report Card (SARC)

SARC Overview By February 1 of each year, every school in California is required by state law to
publish a School Accountability Report Card (SARC). The SARC contains
information about the condition and performance of each California public school.
Under the Local Control Funding Formula (LCFF) all local educational agencies
(LEASs) are required to prepare a Local Control and Accountability Plan (LCAP),
which describes how they intend to meet annual school-specific goals for all
pupils, with specific activities to address state and local priorities. Additionally,
data reported in an LCAP is to be consistent with data reported in the SARC.

- For more information about SARC requirements and access to prior year
reports, see the California Department of Education (CDE) SARC web page
at https://www.cde.ca.gov/ta/ac/sal.

- For more information about the LCFF or the LCAP, see the CDE LCFF web
page at https://www.cde.ca.gov/fg/aallc/.

- For additional information about the school, parents/guardians and
community members should contact the school principal or the district office.

A hard copy of the School Accountability Report Card is available at your School
Office, upon request.

DataQuest DataQuest is an online data tool located on the CDE DataQuest web page at
https://dg.cde.ca.gov/dataquest/ that contains additional information about this
school and comparisons of the school to the district and the county. Specifically,

\ Q DataQuest is a dynamic system that provides reports for accountability (e.g., test
o ATA U EST data, enrollment, high school graduates, dropouts, course enroliments, staffing,

and data regarding English learners).

DEPARTMENT OF EDUCATION

California School Dashboard The California School Dashboard (Dashboard)
https://www.caschooldashboard.org/ reflects California’s new accountability and
&, California School continuous improvement system and provides information about how LEAs and
‘ 7 \ DASHBOARD schools are meeting the needs of California’s diverse student population. The
= Dashboard contains reports that display the performance of LEAs, schools, and

student groups on a set of state and local measures to assist in identifying
strengths, challenges, and areas in need of improvement.

Internet Access Internet access is available at public libraries and other locations that are publicly
accessible (e.g., the California State Library). Access to the Internet at libraries
and public locations is generally provided on a first-come, first-served basis.
Other use restrictions may include the hours of operation, the length of time that a
workstation may be used (depending on availability), the types of software
programs available on a workstation, and the ability to print documents.
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Admission Requirements for the
University of California (UC)

Admission Requirements for the
California State University (CSU)

2024-25 School Contact Information

Admission requirements for the UC follow guidelines set forth in the Master Plan,
which requires that the top one-eighth of the state’s high school graduates, as
well as those transfer students who have successfully completed specified
college course work, be eligible for admission to the UC. These requirements are
designed to ensure that all eligible students are adequately prepared for
University-level work. For general admissions requirements, please visit the UC
Admissions Information website at https://admission.universityofcalifornia.edu/.

Eligibility for admission to the CSU is determined by three factors: (1) Specific
high school courses, (2) Grades in specified courses and test scores, and (3)
Graduation from high school. Some campuses have higher standards for
particular majors or students who live outside the local campus area. Because of
the number of students who apply, a few campuses have higher standards
(supplementary admission criteria) for all applicants. Most CSU campuses have
local admission guarantee policies for students who graduate or transfer from
high schools and colleges that are historically served by a CSU campus in that
region. For admission, application, and fee information, see the CSU website at
https://www2.calstate.edu/.

School Name
Street

City, State, Zip
Phone Number
Principal

Email Address
School Website
Grade Span

Tom Hawkins Elementary School
475 Darlene Lane
Tracy, CA 95377
(209) 839-2380
Fiona Bessette
fbessette@jsdtracy.com

https://www.jeffersonschooldistrict.com/Domain/96

County-District-School (CDS) Code 39-68544-6117618

District Name
Phone Number
Superintendent
Email Address
District Website

Jefferson School District
(209) 836-3388
James W. Bridges, Ed.D.
superintendent@jsdtracy.com

www.jeffersonschooldistrict.com

2024-25 School Description and Mission Statement

Principal Message:

Tom Hawkins Elementary School is a transitional kindergarten through eighth-grade school within the Jefferson School District.
Our school is a unique learning community where teachers, parents, students, and administrators enjoy the mutual respect and
care essential to positive growth and learning. Our school is a place where students not only feel cared for and safe, but
academically challenged as well. We have the unique opportunity of having Hawkins graduates return to our campus as staff
members. Hawkins students are known to excel in academic, athletic, and leadership programs when they enter high school.
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2024-25 School Description and Mission Statement

We encourage our students to pursue all areas of their development including art, music, leadership, character and athletics.
Our professional staff is committed to high academic and behavioral standards, assisting students in reaching their goals, and
ongoing staff development to enrich their teaching expertise and research-based repertoire of teaching practices. We are
committed to ensuring all of our students are college and career ready and armed with 21st-century skills by infusing
technology and digital literacy in all of our classrooms. Our students and staff benefit from 1:1 Chromebooks and are very
proficient in the Google suite of apps. Students receive weekly social-emotional learning instruction using a research-based
curriculum called Second Step. The program fosters students' emotional intelligence, empathy, and problem-solving skills.
Students practice building social-emotional skills—like nurturing positive relationships, managing emotions, and setting goals.
In an effort to promote collective responsibility, the entire teaching staff is responsible for this instruction. We utilize a Positive
Behavior Interventions and Support (PBIS) system with our BARK (Behavior, Attitude, Responsibility, and Kindness) pillars.
Students can earn Husky Bucks as a reward for demonstrating BARK pillars and they get to spend their earnings at our Husky
Bucks Store. Our students learn how to play together in a fair and responsible manner through our Peaceful Playground
recess system. These programs support our school discipline philosophy that behaviors are skills. Like any other skill, the best
way to change behavior skills is through mutual respect, instruction, clear expectations, and practice.

What makes Hawkins a unique educational experience is the focus on student-centered events. It is our belief that school
should foster the passion of students in multiple disciplines beyond academia. On the first day of school, the staff greets
students with a red-carpet welcome. There are many student events throughout the year, such as Walk/Bike to School Day,
Ruby Bridges Walt to School Day, Day of the Writer, Spelling Bee, Trades and Career Day, Fun Run/Color Run, Jump Rope for
Heart, Halloween Parade, Red Ribbon Week, Great Kindness Challenge, talent show, Read Across America, and College
Week. We greatly value writing, science, art, music, leadership and athletics. A unique offering at Hawkins is the opportunity
for our middle school students to become Teacher Assistants in our primary classrooms. The older students learn the skills of
being a leader and a role model while giving back to their school community by supporting the youngest of learners.

Tom Hawkins Associated Student Body (ASB) works collaboratively with teacher leaders to organize events and make
decisions to create a welcoming and engaging environment for all students. ASB holds biweekly meetings to make decisions
about upcoming events, manage the ASB budget and develop comprehensive plans for all events such as school dances, Fun
Friday, college week and rally and sprit days throughout the year. Tom Hawkins also has an after school athletic program. We
are excited to offer cross country, volleyball, basketball, flag football and track and field this year. The teams are created by
grade level and staff and parents volunteer to coach the teams. Tom Hawkins has a wonderful music program. Students in K-
3 grade attend weekly music theory class. Our 4th grade students learn to play recorders and we have 5-8 grade instrumental
music classes who learn how to play a variety of musical selections and perform in evening events for friends and family. Tom
Hawkins also began its first Theater Project. Students auditioned for performance roles and worked collaboratively to manage
all the behind the scenes responsibilities. Students and staff attended daytime assemblies while families came to enjoy
evening performances. Students at Tom Hawkins School develop the knowledge,skills, relationships and character necessary
to be successful beyond their school years, and they leave our school community prepared to be lifelong learners.

School Mission Statement
At Tom Hawkins Elementary School, we take collective responsibility to ensure all students learn at high levels.

School Vision Statement

Tom Hawkins Elementary School is composed of a dedicated staff committed to providing the highest standards of education,
developing the whole child, providing school safety and continuously striving for improvement. The staff and parent community
value programs of instruction in art, music, physical education and character and know that all students have individual paths to
success. Tom Hawkins students are leaders inside and outside of school and leave the halls of the school prepared for high
school and beyond.
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About this School

2023-24 Student Enroliment by Grade Level

Kindergarten 214
Grade 1 68
Grade 2 84
Grade 3 87
Grade 4 96
Grade 5 83
Grade 6 103
Grade 7 87
Grade 8 96
Total Enroliment 918

2023-24 Student Enroliment by Student Group

Female 48.4
Male 51.6
American Indian or Alaska Native 1.4
Asian 28.9
Black or African American 56
Filipino 2.9
Hispanic or Latino 355
Native Hawaiian or Pacific Islander 0.4
Two or More Races 4.8
White 18.6
English Learners 18.5
Foster Youth 0.5
Homeless 23
Socioeconomically Disadvantaged 38.2
Students with Disabilities 13
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A. Conditions of Learning State Priority: Basic

The SARC provides the following information relevant to the State priority: Basic
(Priority 1):

o Degree to which teachers are appropriately assigned and fully credentialed in the
subject area and for the pupils they are teaching;
Pupils have access to standards-aligned instructional materials; and
School facilities are maintained in good repair.
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2020-21 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed

for Subject and Student Placement 24.70 77.04 80.80 80.45 228366.10 83.12
(properly assigned)

T (TR el L 0 ey 0.00 0.00 3.40 3.47 4205.90 153
Assigned

Teachers Without Credentials and

Misassignments (“ineffective” under 2.00 6.24 2.00 1.99 11216.70 4.08
ESSA)

Credentialed Teachers Assigned Out-of-

Field (“out-of-field” under ESSA) 4.40 13.79 9.10 9.14 12115.80 4.41
Unknown/Incomplete/NA 0.90 2.87 4.90 4.93 18854.30 6.86
Total Teaching Positions 32.00 100.00 100.40 100.00 274759.10 100.00

Note: The data in this table is based on full-time equivalent (FTE) status. One FTE equals one staff member working full-time; one
FTE could also represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a
position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

2021-22 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement 25.40 81.97 86.30 83.97 234405.20 84.00
(properly assigned)

Intern Credential Holders Properly

; 2.00 6.45 4.50 4.38 4853.00 1.74
Assigned
Teachers Without Credentials and
Misassignments (“ineffective” under 0.00 0.00 1.00 0.97 12001.50 4.30
ESSA)
Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA) 2.60 8.58 7.10 6.99 11953.10 4.28
Unknown/Incomplete/NA 0.90 2.94 3.70 3.68 15831.90 5.67
Total Teaching Positions 31.00 100.00 102.80 100.00 279044.80 100.00

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.
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2022-23 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement 25.90 77.98 85.10 75.35 231142.40 100.00
(properly assigned)

Intern Credential Holders Properly

. 1.00 3.00 5.00 4.42 5566.40 2.00
Assigned
Teachers Without Credentials and
Misassignments (“ineffective” under 3.00 9.00 15.00 13.27 14938.30 5.38
ESSA)
Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA) 2.30 6.99 4.80 4.29 11746.90 4.23
Unknown/Incomplete/NA 0.90 2.97 2.90 2.65 14303.80 5.15
Total Teaching Positions 33.30 100.00 113.00 100.00 277698 100

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA)

| Authorization/Assignment | 202021 | 202122 | 202223
Permits and Waivers 2.00 0.00 0
Misassignments 0.00 0.00 3
Vacant Positions 0.00 0.00 0
Total Teachers Without Credentials and 2.00 0.00 3

Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA)

Credentialed Teachers Authorized on a Permit or

Waiver 1.00 1.00
Local Assignment Options 3.40 1.60 2.3
Total Out-of-Field Teachers 4.40 2.60 2.3
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Class Assignments

Misassignments for English Learners
(a percentage of all the classes with English learners 0.00 0 9.5
taught by teachers that are misassigned)

No credential, permit or authorization to teach
(a percentage of all the classes taught by teachers with no 5.00 0 0
record of an authorization to teach)

Note: For more information refer to the Updated Teacher Equity Definitions web page at
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.

2024-25 Quality, Currency, Availability of Textbooks and Other Instructional Materials

The steps below describe the selection process for our textbooks and instructional materials.
1. These decisions are made before beginning the process:
e Discuss critical issues with administrators and curriculum representatives
Determine issues unique to district needs
Needs assessment
School improvement plans
Superintendent direction
Board direction
Review the state’s textbook-adoption committee’s evaluation of textbooks—Ilook at criteria used overall in relation to
each textbook and publisher
2. We then form a committee of administrators, teachers (representatives from all grade levels) and parents.
3. The committee reviews, researches and identifies essential K-8 curriculum and assesses needs.
4. The committee establishes consensus on the most important criteria to evaluate during initial screening.
5. Depending on how many textbook programs have been approved, we make arrangements to preview samples. An initial
preview may be necessary to determine whether the committee needs to preview all samples. All textbooks are from the state-
approved list.
6. The committee conducts evaluations, pilots, reviews, and shares the conclusions with administrators and staff.
7. Community members are invited to review curriculum and provide feedback.
8. The committee submits its recommendation to the school board for approval and, finally, implements the new program,
monitors, and modifies or supplements when necessary.
9. The district has affirmed that each pupil, including English learners, has his or her own textbook to use in class and to take
home.

Year and month in which the data were collected 09/2021

From Percent
Most Students
Recent Lacking Own
Adoption Assigned
7

Reading/Language Arts World of Wonders, McGraw Hill (TK) - 05/2017 Yes 0%

Textbooks and Other Instructional Materials/year of

Adoption

California Wonders, McGraw Hill (K-5) - 05/2017

SpringBoard - California Ed., College Board (6-8) - 05/2017

Mathematics Eureka Math Squared, Great Minds (TK-8) - 05/2024 Yes 0%
Science STEMscopes Early Explorer, Accelerate Learning (TK) - Yes 0%
04/2021
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STEMscopes CA NGSS 3D, Accelerate Learning (K-8) -
04/2021

History-Social Science Social Studies Alive!, Teachers’ Curriculum Institute (K-5) - Yes 0%
06/2018

World History Ancient Civilizations, National Geographic (6) -
05/2019

World History Medieval and Early Modern Times, National
Geographic (7) - 05/2019

US History American Stories Beginnings to World War |,
National Geographic (8) - 05/2019

Note: Cells with N/A values do not require data.

School Facility Conditions and Planned Improvements

Hawkins Elementary School began as a portable campus, and the permanent campus opened in the fall of 2002. The campus
has a large athletic gym that serves as the cafeteria and multi-purpose room. The main campus contains an updated library.
We continue to purchase books and resources for the library to further enhance student learning and encourage a lifelong love
of reading. Our focus has been on expanding our Young Adult and Primary sections and have quickly filled the new bookcases
that were built. The campus has grown in size throughout the years. Construction of 10 additional classrooms for sixth,
seventh and eighth graders was completed in August 2005. Students and staff help keep the campus clean and litter-free. The
Associated Student Body Officers also lead campus wide recycling each week. Three full time custodians take great pride in
maintaining organized, clean and safe facilities. There are three play yards on campus: kindergarten, primary and upper. A new
playground structure on the primary play yard was installed in July 2017. Colorful stenciled and painted games fill the Primary
blacktop as part of the implementation of a recess program called Peaceful Playground. The Peaceful Playground program was
implemented in August of 2016 and has greatly improved the quantity and diversity of games being played on the playground,
as well as greatly reduced playground discipline. We continue to add playground equipment to ensure students will have
multiple options for activity. Each playground is well supervised during recess and lunch. Six campus aides supervise students
during lunchtime. Although some students are bused to and from school, this is a neighborhood school. Most students walk,
ride their bikes or are driven to school by their parents utilizing two car lines in the front of the school. During the 2012-13
school year, Measure J bond money allowed for the construction of a track and field for all students to use during their physical
education classes and recess time. Measure J also provided funding to improve campus lighting, interior courtyard
modernization, a gym divider, grades 6-8’s courtyard development and two shade structures for student use. In the summer of
2017, character trait banners were installed on flagpoles to highlight the focus traits. The administrative office, staff workroom,
and faculty lounge were modernized in 2019. The entire campus phone system was modernized in 2020.

Jefferson School District places a strong emphasis on ensuring the safety of all students and staff members. The school’s
custodial team ensures the school facilities comply with all federal and state health and safety regulations. A scheduled
maintenance program is administered by Jefferson School District to ensure all classrooms, restrooms and facilities are well
maintained and in good repair. Jefferson School District is firmly committed to providing and maintaining a safe and healthy
work environment. In order to achieve this goal, Jefferson School District has developed an Injury and lliness Prevention
Program for all employees to follow. It is designed to increase training and minimize workplace accidents, injuries and illnesses.
By making safety a high priority for every employee, we can reduce injuries and illnesses, increase productivity, and promote a
safer and healthier environment for all individuals at Jefferson School District. With the onset of COVID-19, the campus has
added hospital grade filters in every classroom and common spaces and has implemented meticulous cleaning and disinfecting
protocols to prevent the transmission of the virus. Staff members receive yearly training for EpiPen use, diabetes, mandated
reporting, sexual harassment, and bullying prevention along with emergency response procedure training.

Year and month of the most recent FIT report 9/2022

System Inspected mmm Repair Needed and Action Taken or Planned

2024 School Accountability Report Card Page 9 of 23 Tom Hawkins Elementary School






School Facility Conditions and Planned Improvements

Systems:
Gas Leaks, Mechanical/HVAC, Sewer

Interior:
Interior Surfaces

Cleanliness:
Overall Cleanliness, Pest/VVermin Infestation

Electrical

Restrooms/Fountains:
Restrooms, Sinks/ Fountains

Safety:
Fire Safety, Hazardous Materials

Structural:
Structural Damage, Roofs

External:
Playground/School Grounds, Windows/
Doors/Gates/Fences

X

X

The report notes that the age and condition of the
portables adjacent to the main campus are causing
the low rating. The vast majority of these portables
are unoccupied and due to be updated.

Overall Facility Rate

X
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B. Pupil Outcomes State Priority: Pupil Achievement

The SARC provides the following information relevant to the State priority: Pupil Achievement
(Priority 4):

Statewide Assessments

(i.e., California Assessment of Student Performance and Progress [CAASPP] System
includes the Smarter Balanced Summative Assessments for students in the general
education population and the California Alternate Assessments [CAAs] for English language
arts/literacy [ELA] and mathematics given in grades three through eight and grade eleven.
Only eligible students may participate in the administration of the CAAs. CAAs items are
aligned with alternate achievement standards, which are linked with the Common Core State
Standards [CCSS] for students with the most significant cognitive disabilities).

The CAASPP System encompasses the following assessments and student participation
requirements:

1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three
through eight and grade eleven.

2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades
three through eight and grade eleven.

3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once
in high school (i.e., grade ten, eleven, or twelve).

College and Career Ready

The percentage of students who have successfully completed courses that satisfy the
requirements for entrance to the University of California and the California State University,
or career technical education sequences or programs of study.

Percentage of Students Meeting or Exceeding the State Standard on CAASPP

This table displays CAASPP test results in ELA and mathematics for all students grades three through eight and grade eleven
taking and completing a state-administered assessment.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or
Exceeded” is calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced
Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs
divided by the total number of students who participated in both assessments.

School School District State State
2022-23 2023-24 2023-24 2022-23 2023-24
English Language Arts/Literacy 60 46 47

(grades 3-8 and 11)

Mathematics 40 40 52 54 34 35
(grades 3-8 and 11)

2023-24 CAASPP Test Results in ELA by Student Group

This table displays CAASPP test results in ELA by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated
by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus
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the total number of students who met the standard (i.e., achieved Level 3—Alternate) on the CAA divided by the total number of
students who participated in both assessments.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

Note: The number of students tested includes all students who participated in the test whether they received a score or not;
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The
achievement level percentages are calculated using only students who received scores.

CAASPP | CAASPP | CAASPP | cAAspp | CAASPP
CAASPP Percent
Student Groups Total Number Percent Percent Met or
Enrollment Tested Tested Not Tested

Exceeded
All Students 581 575 98.97 1.03 51.13
Female 282 279 98.94 1.06 56.63
Male 298 295 98.99 1.01 46.10

American Indian or Alaska Native == = - - -

Asian 152 151 99.34 0.66 70.20
Black or African American 38 38 100.00 0.00 18.42
Filipino 15 15 100.00 0.00 60.00
Hispanic or Latino 211 207 98.10 1.90 41.06

Native Hawaiian or Pacific Islander = = - - —

Two or More Races 39 38 97.44 2.56 60.53
White 121 121 100.00 0.00 52.07
English Learners 83 81 97.59 2.41 18.52
Foster Youth -- -- - -- --
Homeless = = = - -
Military -- -- -- -- --
Socioeconomically Disadvantaged 254 252 99.21 0.79 37.70
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 80 77 96.25 3.75 6.49

2023-24 CAASPP Test Results in Math by Student Group

This table displays CAASPP test results in Math by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is
calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative
Assessment plus the total number of students who met the standard (i.e., achieved Level 3—Alternate) on the CAA divided by the
total number of students who participated in both assessments.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.
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Note: The number of students tested includes all students who participated in the test whether they received a score or not;
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The
achievement level percentages are calculated using only students who received scores.

CAASPP | CAASPP | CAASPP | cAaspp | CAASPP
CAASPP Percent
Student Groups Total Number Percent Percent Met or
P Enrollment Tested Tested Not Tested
Exceeded
All Students 581 575 98.97 1.03 40.00
Female 282 279 98.94 1.06 36.92
Male 298 295 98.99 1.01 43.05

American Indian or Alaska Native - = - - —

Asian 152 151 99.34 0.66 60.93
Black or African American 38 38 100.00 0.00 21.05
Filipino 15 15 100.00 0.00 60.00
Hispanic or Latino 211 207 98.10 1.90 25.60

Native Hawaiian or Pacific Islander = = — - —

Two or More Races 39 38 97.44 2.56 44.74
White 121 121 100.00 0.00 41.32
English Learners 83 81 97.59 2.41 17.28
Foster Youth - = = - -
Homeless - - - - -
Military -- -- -- -- --
Socioeconomically Disadvantaged 254 252 99.21 0.79 27.38
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 80 77 96.25 3.75 11.69
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CAASPP Test Results in Science for All Students

This table displays the percentage of all students grades five, eight, and High School meeting or exceeding the State Standard.

Science test results include the CAST and the CAA for Science. The “Percent Met or Exceeded” is calculated by taking the total
number of students who met or exceeded the standard on the CAST plus the total number of students who met the standard (i.e.,
achieved Level 3-Alternate) on the CAA for Science divided by the total number of students who participated in a science
assessment.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

School School District State State

2022-23 2023-24 2023-24 2022-23 2023-24
Science 31.46 39.68 44.52 50.00 30.29 30.73
(grades 5, 8 and high school)
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2023-24 CAASPP Test Results in Science by Student Group

This table displays CAASPP test results in Science by student group for students grades five, eight, and High School. Double
dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category
is too small for statistical accuracy or to protect student privacy.

Total Percent Percent Percent

SUIEIEAS e Enroliment Tested Not Tested E 1030

xceeded
All Students 192 189 98.44 1.56 39.68
Female 89 87 97.75 2.25 40.23
Male 102 101 99.02 0.98 39.60

American Indian or Alaska Native - = - - —

Asian 51 50 98.04 1.96 62.00
Black or African American 1 11 100.00 0.00 18.18
Filipino -- -- - -- -

Hispanic or Latino 69 67 97.10 2.90 31.34

Native Hawaiian or Pacific Islander = = - - —

Two or More Races 12 12 100.00 0.00 25.00
White 43 43 100.00 0.00 37.21
English Learners 20 19 95.00 5.00 5.26
Foster Youth -- -- -- -- --
Homeless -- -- -- -- --
Military -- -- -~ -- -~
Socioeconomically Disadvantaged 89 89 100.00 0.00 24.72
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 29 27 93.10 6.90 14.81
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B. Pupil Outcomes State Priority: Other Pupil Outcomes

The SARC provides the following information relevant to the State priority: Other Pupil
Outcomes (Priority 8): Pupil outcomes in the subject area of physical education.

2023-24 California Physical Fitness Test Results

This table displays the percentage of students participating in each of the five fithess components of the California Physical Fitness
Test Results. The administration of the PFT requires only participation results for these five fitness areas. Percentages are not
calculated and double dashes (--) appear in the table when the number of students tested is ten or less, either because the number
of students in this category is too small for statistical accuracy or to protect student privacy.

Component 2: Component 3: Component 4:
Grade Level Component 1: Abdominal Trunk Extensor Upper Body Component 5:
Aerobic Capacity Strength and and Strength and Strength and Flexibility
Endurance ibili Endurance
Grade 5 92.2 98 99.7 97.7 97.7
Grade 7 98.2 98.2 98.5 98.8 98.2
C. Engagement State Priority: Parental Involvement

The SARC provides the following information relevant to the State priority: Parental
Involvement (Priority 3): Efforts the school district makes to seek parent input in making
decisions regarding the school district and at each school site.

2024-25 Opportunities for Parental Involvement

Parents are encouraged to take active roles in the educational process by participating in various committees such as the
School Site Council, Hawkins Parent Faculty Club, the English Learner Advisory Committee and the district Parent Advisory
Committee. Parents are invited to be involved in the following ways by attending: monthly board meetings, parent conferences,
back-to-school night and open house. Parents are also encouraged to volunteer in the classroom, join the after school
homework help for K-3 students, help teachers with prep work in the office and at school wide activities. In order to inform
parents about these opportunities a Parent Volunteer Information Night is held annually and a local fingerprinting company is
on site to help parents with completing the required background check. This year the Hawkins Parent Faculty Club provided the
fingerprinting at no cost to the families. Our goal at Hawkins is to provide parents with a myriad of opportunities to be a vital
component of the instructional process and school community. The parent community is kept informed of school events and
activities through a weekly newsletter, a school website, Parent Square messages, Facebook pages, a digital marquee, and
the Hawkins Parent Faculty Club Facebook page.

For more information on how to become involved, please visit our school website at www.jeffersonschooldistrict.com/hawkins,
or contact Principal Fiona Bessette at (209) 839-2380
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2023-24 Chronic Absenteeism by Student Group

Cumulative Chronic Chronic Chronic
Student Group Enrollment Absenteeism Absenteeism Absenteeism

Eligible Enroliment Count Rate
All Students 1012 986 154 15.6
Female 482 473 75 15.9
Male 529 513 79 15.4
Non-Binary -- -- -- --
American Indian or Alaska Native 14 13 5 38.5
Asian 303 293 37 12.6
Black or African American 59 59 23 39.0
Filipino 30 30 2 6.7
Hispanic or Latino 348 340 61 17.9

Native Hawaiian or Pacific Islander = - - -

Two or More Races 51 50 12 24.0
White 183 177 11 6.2
English Learners 196 190 34 17.9
Foster Youth -- -- -- --

Homeless 26 25 8 32.0
Socioeconomically Disadvantaged 427 414 88 21.3

Students Receiving Migrant Education Services -- -- -- --

Students with Disabilities 151 146 37 25.3

Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population
is ten or fewer.

C. Engagement State Priority: School Climate

The SARC provides the following information relevant to the State priority: School
Climate (Priority 6):

e Pupil suspension rates;

e Pupil expulsion rates; and
e Other local measures on the sense of safety
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Suspensions and Expulsions

This table displays suspensions data.

School School School District State
2021-22 2022-23 2023-24 2023-24 2023-24
2.87 3.6

2.34 2.41 3.66 2.38 2.21 3.17 3.28

This table displays expulsions data.

School School School District District State State
2021-22 2022-23 2023-24 2022-23 2023-24 2022-23 2023-24
0 0 0 0 0 0 0.07

0.08 0.07

2023-24 Suspensions and Expulsions by Student Group

All Students 3.66 0.00
Female 2.28 0.00
Male 4.91 0.00
Non-Binary 0.00 0.00
American Indian or Alaska Native 0.00 0.00
Asian 1.98 0.00
Black or African American 11.86 0.00
Filipino 0.00 0.00
Hispanic or Latino 4.31 0.00
Native Hawaiian or Pacific Islander 0.00 0.00
Two or More Races 5.88 0.00
White 2.73 0.00
English Learners 4.08 0.00
Foster Youth 0.00 0.00
Homeless 7.69 0.00
Socioeconomically Disadvantaged 4.92 0.00
Students Receiving Migrant Education Services 0.00 0.00
Students with Disabilities 7.95 0.00
Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population
is ten or fewer.

2024-25 School Safety Plan

Tom Hawkins School maintains a School Safety Plan, which is updated annually by the School Safety Committee. The Safety
Committee is comprised of administrators, certificated staff, classified staff, parents, and local law enforcement. Safety
procedures and routines are reviewed with staff, students, and parents in the first month of school each year and updated as
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2024-25 School Safety Plan

needed with current information throughout the year. Key elements of the plan include providing for the safety and welfare of its
students and staff, especially in a disaster. The goal is to work cooperatively with other community agencies to prepare for
and effectively deal with disaster situations in our community. Tom Hawkins School holds practice drills monthly to ensure all
staff, students, and parents know the necessary procedures to follow should a disaster or emergency arise. These drills
include Fire Drills, Shelter In Place Drills, Lockdown Drills, Reverse Evacuations Drills, and Earthquake Drills. The staff reviews
the success of the safety drills and provides input to ensure each drill is successful.

The Safety Committee meets to update and revise the School Safety Plan multiple times annually. They provide feedback on
the Safety Plan and help ensure that all staff members have the necessary materials in the event of an emergency.
Emergency backpacks are inventoried and updated each year. Tom Hawkins School also works with the local Fire Marshal to
ensure that the school site meets all requirements of school safety. The Jefferson School District Board will approve the
current Safety Plan of Trustees on February 11, 2025. The plan was last reviewed in January 2025.

D. Other SARC Information Information Required in the SARC

The information in this section is required to be in the SARC but is not included in the
state priorities for LCFF.

2021-22 Elementary Average Class Size and Class Size Distribution

This table displays the 2021-22 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students

1 22 24
2 22 8 16
3 20 14 7
4 25 6 20 1
5 21 8 13 1
6 26 5 19
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2022-23 Elementary Average Class Size and Class Size Distribution

This table displays the 2022-23 average class size and class size distribution. The columns titled “Number of Classes” indicates

how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Class Size Number of Classes with | Number of Classes with | Number of Classes with
9 1-20 Students 21-32 Students 33+ Students

1 25 24

2 25 24

3 25 21

4 28 21

5 28 20 1

6 25 4 13 1
Other 9 13

2023-24 Elementary Average Class Size and Class Size Distribution

This table displays the 2023-24 average class size and class size distribution. The columns titled “Number of Classes”
indicates how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-
grade level classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students
3

1 23 21
2 28 21
3 27 18
4 31 18
5 19 8 21
6 29 20
Other 14 12 1

2023-24 Ratio of Pupils to Academic Counselor

This table displays the ratio of pupils to Academic Counselor. One Full Time Equivalent (FTE) equals one staff member working
full time; one FTE could also represent two staff members who each work 50 percent of full time.

Title

Pupils to Academic Counselor 0
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2023-24 Student Support Services Staff =~~~

This table displays the number of FTE support staff assigned to this school. One Full Time Equivalent (FTE) equals one staff
member working full time; one FTE could also represent two staff members who each work 50 percent of full time. The “Other”
category is for all other student support services staff positions not listed.

Title Number of FTE Assigned to School

Counselor (Academic, Social/Behavioral or Career Development)

Library Media Teacher (Librarian)

Library Media Services Staff (Paraprofessional)

Psychologist 1
Social Worker

Nurse

Speech/Language/Hearing Specialist 1

Resource Specialist (non-teaching)

Other 0.6

Fiscal Year 2022-23 Expenditures Per Pupil and School Site Teacher Salaries

This table displays the 2022-23 expenditures per pupil and average teacher salary for this school. Cells with N/A values do not
require data.

Total Expenditures Expenditures Average
Expenditures Per Pupil Per Pupil Teacher
Per Pupil Restricted Unrestricted Sala
School Site $10,754 $3,241 $7,513 $84,741.51
District N/A N/A $10,526 $86,409
Percent Difference - School Site and District N/A N/A -33.4 19
State N/A N/A $10,771 $94,129
Percent Difference - School Site and State N/A N/A -35.6 -105

Fiscal Year 2023-24 Types of Services Funded

Jefferson School District provides the following programs and supplemental services to its students:
o Gifted and Talented Education (GATE)

Title |

Title 11, Part A

Title 11l

School Safety

Class Size Reduction

New Teacher Induction

Positive Behavioral Interventions and Supports (PBIS)
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Fiscal Year 2022-23 Teacher and Administrative Salaries

This table displays the 2022-23 Teacher and Administrative salaries. For detailed information on salaries, see the CDE
Certification Salaries & Benefits web page at http://www.cde.ca.gov/ds/fd/cs/.
Category Erlr?ct;:u‘r:ltt . sft::eD‘?;.‘;?ircatge
in Same Catego
Beginning Teacher Salary $59,107 $57,839
Mid-Range Teacher Salary $83,347 $90,040
Highest Teacher Salary $108,872 $118,647
Average Principal Salary (Elementary) $137,910 $144,639
Average Principal Salary (Middle) $137,910 $148,270
Average Principal Salary (High) $0 $161,275
Superintendent Salary $199,709 $229,986
Percent of Budget for Teacher Salaries 37% 31%
Percent of Budget for Administrative Salaries 5% 6%

Professional Development

Jefferson School District is known for its commitment to enhancing teacher effectiveness and student learning outcomes.
GLAD strategies are an integral part of the Jefferson School District's instructional framework, fostering language acquisition
and academic success. The district's commitment to implementing GLAD strategies aligns with research-based practices for
language development and provides a foundation for creating language-rich classrooms. Teachers demonstrate a strong
understanding and application of GLAD strategies in diverse classrooms. Continuous training and support for educators ensure
the sustained implementation of GLAD strategies, which provides a positive impact observed on student engagement and
language acquisition.

The PLC process at Jefferson School District serves as a catalyst for collaborative learning and professional growth. Teachers
and staff actively engage in reflective practices, data analysis, and shared decision-making to improve instructional practices
and student achievement, which ensures the commitment to a culture of collaboration and shared responsibility. Effective use
of data-driven discussions are used to inform instructional decisions. Regular PLC meetings provide a platform for educators to
address challenges and celebrate successes.

Jefferson School District prioritizes providing diverse professional learning opportunities to empower educators and strengthen
instructional practices. These opportunities encompass workshops, conferences, and online courses that align with district
goals and individual teacher needs. A variety of professional development options cater to different learning preferences.
Regular needs assessments help tailor professional learning opportunities to educators' specific requirements. The integration
of technology is used to facilitate continuous learning and development.

The partnership with McRel International has been a cornerstone in enhancing instructional leadership and fostering a data-
informed culture within the district. McRel's research-based frameworks provide valuable insights that guide decision-making at
both the school and district levels. McRel International provides access to high-quality research and resources that inform
instructional practices. Professional development sessions conducted by a McRel expert (Cheryl Abla) contribute to the
capacity-building of educators and administrators. The district utilizes integration of McRel frameworks into the district's
strategic planning and continuous improvement processes.

Jefferson School District's commitment to professional development through GLAD strategies, the PLC process, professional
learning opportunities, and collaboration with McRel International is commendable. By leveraging these insights, the district can
further enhance its professional development initiatives and contribute to the overall success of both educators and students.

This table displays the number of school days dedicated to staff development and continuous improvement.
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Professional Development

Subject 2022-23 | 2023-24 m

Number of school days dedicated to Staff Development and Continuous Improvement
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Anthony C. Traina Elementary School
2023-2024 School Accountability Report Card
(Published During the 2024-2025 School Year)

General Information about the School Accountability Report Card (SARC)

SARC Overview By February 1 of each year, every school in California is required by state law to
publish a School Accountability Report Card (SARC). The SARC contains
information about the condition and performance of each California public school.
Under the Local Control Funding Formula (LCFF) all local educational agencies
(LEASs) are required to prepare a Local Control and Accountability Plan (LCAP),
which describes how they intend to meet annual school-specific goals for all
pupils, with specific activities to address state and local priorities. Additionally,
data reported in an LCAP is to be consistent with data reported in the SARC.

- For more information about SARC requirements and access to prior year
reports, see the California Department of Education (CDE) SARC web page
at https://www.cde.ca.gov/ta/ac/sal.

- For more information about the LCFF or the LCAP, see the CDE LCFF web
page at https://www.cde.ca.gov/fg/aallc/.

- For additional information about the school, parents/guardians and
community members should contact the school principal or the district office.

A hard copy of the School Accountability Report Card is available at your School
Office, upon request.

DataQuest DataQuest is an online data tool located on the CDE DataQuest web page at
https://dg.cde.ca.gov/dataquest/ that contains additional information about this
school and comparisons of the school to the district and the county. Specifically,

\ Q DataQuest is a dynamic system that provides reports for accountability (e.g., test
o ATA U EST data, enrollment, high school graduates, dropouts, course enroliments, staffing,
e e OF ot and data regarding English learners).
California School Dashboard The California School Dashboard (Dashboard)
https://www.caschooldashboard.org/ reflects California’s new accountability and
\ California School continuous improvement system and provides information about how LEAs and
‘ 4 \ DASHBOARD schools are meeting the needs of California’s diverse student population. The
= Dashboard contains reports that display the performance of LEAs, schools, and

student groups on a set of state and local measures to assist in identifying
strengths, challenges, and areas in need of improvement.

Internet Access Internet access is available at public libraries and other locations that are publicly
accessible (e.g., the California State Library). Access to the Internet at libraries
and public locations is generally provided on a first-come, first-served basis.
Other use restrictions may include the hours of operation, the length of time that a
workstation may be used (depending on availability), the types of software
programs available on a workstation, and the ability to print documents.
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Admission Requirements for the Admission requirements for the UC follow guidelines set forth in the Master Plan,

University of California (UC) which requires that the top one-eighth of the state’s high school graduates, as
well as those transfer students who have successfully completed specified
college course work, be eligible for admission to the UC. These requirements are
designed to ensure that all eligible students are adequately prepared for
University-level work. For general admissions requirements, please visit the UC
Admissions Information website at https://admission.universityofcalifornia.edu/.

Admission Requirements for the Eligibility for admission to the CSU is determined by three factors: (1) Specific

California State University (CSU) high school courses, (2) Grades in specified courses and test scores, and (3)
Graduation from high school. Some campuses have higher standards for
particular majors or students who live outside the local campus area. Because of
the number of students who apply, a few campuses have higher standards
(supplementary admission criteria) for all applicants. Most CSU campuses have
local admission guarantee policies for students who graduate or transfer from
high schools and colleges that are historically served by a CSU campus in that
region. For admission, application, and fee information, see the CSU website at
https://www2.calstate.edu/.

2024-25 School Contact Information

School Name Anthony C. Traina Elementary School

Street 4256 Windsong Drive

City, State, Zip Tracy, CA 95377

Phone Number (209) 839-2379

Principal Nico Sandoval

Email Address nisandoval@)jsdtracy.com

School Website https://www.jeffersonschooldistrict.com/Page/832
Grade Span K-8

County-District-School (CDS) Code 39-68544-0105718

2024-25 District Contact Information

District Name Jefferson School District
Phone Number (209) 836-3388
Superintendent James W. Bridges, Ed.D.

Email Address superintendent@jsdtracy.com
District Website www.jeffersonschooldistrict.com

2024-25 School Description and Mission Statement

Principal’'s Message

Anthony Traina Elementary School is a transitional kindergarten through eighth grade (TK-8) public school in the Jefferson
School District in Tracy, California with a Pre-school Special Day Class also on campus. The school staff, parents and
community have made academic achievement and a socially and emotionally safe environment the focus of our instructional
program. We believe that all students can learn at high levels, and that we need to work interdependently to achieve that
mission. We have adopted the Common Core State Standards. We are continually training our staff on new instructional
strategies and updating curriculum.
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2024-25 School Description and Mission Statement

The staff is committed to developing together as a Professional Learning Community (PLC). Teachers work with PLCs weekly
throughout the year. Most recently, the staff has been incorporating strategies from McRel International. The dedication of the
staff in developing these collaborative practices will help ensure the quality of learning for every Traina student. Additionally, a
support system is in place to address student academic, behavioral or attendance concerns. We have an intervention program
that supports students who are not reading at grade level and works with students who are struggling with English Language
Arts (ELA) content. We also have after-school programs designed to help at-promise students. Moreover, we have a variety of
enrichment opportunities for students that includes: STEAM activities, Math Olympiad, and more.

The goals for the school year include creating an engaging classroom, continuous improvement in the PLC process, increasing
state test scores, and creating opportunities for students to share their interests and talents. Districtwide we are focused on the
social/emotional well-being of all members of the learning community. We recognize students daily with Tiger Tickets and
trimester ACE awards. Tiger Tickets are earned through positive behaviors in the classroom and on campus. The Positive
Behavioral Intervention and Supports (PBIS) team opened the highly successful Tiger Store which is filled with prizes and a
place where students can spend their tickets on prizes. We have also adopted Second Step, a Social, Emotional, Learning
(SEL) curriculum site-wide. Additionally, the PBIS team is working with staff and leadership on SEL and behavioral instruction.
Parents are encouraged to volunteer on campus and to be involved in the school governance system.

School Mission Statement
Anthony Traina Elementary School takes collective responsibility to guarantee all students learn at high levels.

School Vision Statement
In order to achieve our mission, we envision a school in which the staff unite to achieve a common purpose by:
¢ Using data and assessment to drive instruction
¢ Working together, interdependently, in collaborative teams focused on student-centered learning
¢ Seeking out and implementing a variety of best practices to improve student achievement
e Addressing the specific needs and learning styles of all students
 Demonstrating a personal commitment to the whole child in order to achieve academic success
e Partnering with the school community to better enrich the lives of our students

We embrace the Tiger Values of:
* Show Respect

* Make Good Choices

* Solve the Problem

District Mission Statement
We take collective responsibility for ensuring all students achieve at high levels.

District Vision Statement
We want to be a collaborative, inter-dependent school district, focused on student learning to meet the mission of the Jefferson
School District. We envision a district in which staff:
o Demonstrate an unwavering commitment to developing the whole child (Whole Child)
e Seek and implement research-based strategies for improving student learning on a continual basis (Research-based)
e Monitor each student’s progress and ensure mastery of all essential standards (Ensure Mastery)
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About this School

2023-24 Student Enroliment by Grade Level

Kindergarten 82
Grade 1 70
Grade 2 87
Grade 3 94
Grade 4 96
Grade 5 90
Grade 6 100
Grade 7 89
Grade 8 97
Total Enroliment 805

2023-24 Student Enroliment by Student Group

Female 50.3
Male 49.7
American Indian or Alaska Native 0.5
Asian 29.2
Black or African American 5.3
Filipino 6.7
Hispanic or Latino 35.4
Native Hawaiian or Pacific Islander 0.7
Two or More Races 6.7
White 14.3
English Learners 17.9
Homeless 24
Socioeconomically Disadvantaged 41.4
Students with Disabilities 4
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A. Conditions of Learning State Priority: Basic

The SARC provides the following information relevant to the State priority: Basic
(Priority 1):

o Degree to which teachers are appropriately assigned and fully credentialed in the
subject area and for the pupils they are teaching;
Pupils have access to standards-aligned instructional materials; and
School facilities are maintained in good repair.
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2020-21 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed

for Subject and Student Placement 25.90 80.58 80.80 80.45 228366.10 83.12
(properly assigned)

T (TR el L 0 ey 1.00 3.11 3.40 3.47 4205.90 153
Assigned

Teachers Without Credentials and

Misassignments (“ineffective” under 0.00 0.00 2.00 1.99 11216.70 4.08
ESSA)

Credentialed Teachers Assigned Out-of-

Field (“out-of-field” under ESSA) 3.00 9.46 9.10 9.14 12115.80 4.41
Unknown/Incomplete/NA 2.10 6.81 4.90 4.93 18854.30 6.86
Total Teaching Positions 32.10 100.00 100.40 100.00 274759.10 100.00

Note: The data in this table is based on full-time equivalent (FTE) status. One FTE equals one staff member working full-time; one
FTE could also represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a
position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

2021-22 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement 27.70 86.84 86.30 83.97 234405.20 84.00
(properly assigned)

Intern Credential Holders Properly

; 1.00 3.13 4.50 4.38 4853.00 1.74
Assigned
Teachers Without Credentials and
Misassignments (“ineffective” under 0.00 0.00 1.00 0.97 12001.50 4.30
ESSA)
Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA) 2.40 7.56 7.10 6.99 11953.10 4.28
Unknown/Incomplete/NA 0.70 2.44 3.70 3.68 15831.90 5.67
Total Teaching Positions 31.90 100.00 102.80 100.00 279044.80 100.00

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.
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2022-23 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement 26.50 77.04 85.10 75.35 231142.40 100.00
(properly assigned)

Intern Credential Holders Properly

. 2.00 5.80 5.00 4.42 5566.40 2.00
Assigned
Teachers Without Credentials and
Misassignments (“ineffective” under 5.00 14.49 15.00 13.27 14938.30 5.38
ESSA)
Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA) 0.90 2.64 4.80 4.29 11746.90 4.23
Unknown/Incomplete/NA 0.00 0.00 2.90 2.65 14303.80 5.15
Total Teaching Positions 34.50 100.00 113.00 100.00 277698 100

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA)

mmm
Permits and Waivers 0.00 0.00

Misassignments 0.00 0.00 1.3

Vacant Positions 0.00 0.00 0

Total Teachers Without Credentials and 0.00 0.00 5

Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA)

Credentialed Teachers Authorized on a Permit or

Waiver 0.00 0.60
Local Assignment Options 3.00 1.70 0.9
Total Out-of-Field Teachers 3.00 2.40 0.9
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Class Assignments

Misassignments for English Learners
(a percentage of all the classes with English learners 0.00 0 1
taught by teachers that are misassigned)

No credential, permit or authorization to teach
(a percentage of all the classes taught by teachers with no 2.60 0 0
record of an authorization to teach)

Note: For more information refer to the Updated Teacher Equity Definitions web page at
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.

2024-25 Quality, Currency, Availability of Textbooks and Other Instructional Materials

The steps below describe the selection process for our textbooks and instructional materials.

1. These decisions are made before beginning the process:

Discuss critical issues with administrators and curriculum representatives

Determine issues unique to district needs

Needs assessment

School improvement plans

Superintendent direction

Board direction

Review the state’s textbook-adoption committee’s evaluation of textbooks—look at criteria used overall in relation to
each textbook and publisher

2. We then form a committee of administrators, teachers (representatives from all grade levels) and parents.

3. The committee reviews, researches and identifies essential K-8 curriculum and assesses needs.

4. The committee establishes consensus on the most important criteria to evaluate during initial screening.

5. Depending on how many textbook programs have been approved, we make arrangements to preview samples. An initial
preview may be necessary to determine whether the committee needs to preview all samples. All textbooks are from the state-
approved list.

6. The committee conducts evaluations, pilots, reviews, and shares the conclusions with administrators and staff.

7. Community members are invited to review curriculum and provide feedback.

8. The committee submits its recommendation to the school board for approval and, finally, implements the new program,
monitors, and modifies or supplements when necessary.

9. The district has affirmed that each pupil, including English learners, has his or her own textbook to use in class and to take
home.

Year and month in which the data were collected 09/2021

From Percent
Most Students
Recent | Lacking Own
Adoption Assigned
?

Reading/Language Arts World of Wonders, McGraw Hill (TK) - 05/2017 Yes 0%

Textbooks and Other Instructional Materials/year of

Adoption

California Wonders, McGraw Hill (K-5) - 05/2017

SpringBoard - California Ed., College Board (6-8) - 05/2017

Mathematics Eureka Math Squared, Great Minds (TK-8) - 05/2024 Yes 0%
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Science STEMscopes Early Explorer, Accelerate Learning (TK) - Yes 0%
04/2021

STEMscopes CA NGSS 3D, Accelerate Learning (K-8) -
04/2021

History-Social Science Social Studies Alive!, Teachers’ Curriculum Institute (K-5) - Yes 0%
06/2018

World History Ancient Civilizations, National Geographic (6) -
05/2019

World History Medieval and Early Modern Times, National
Geographic (7) - 05/2019

US History American Stories Beginnings to World War |,
National Geographic (8) - 05/2019

Note: Cells with N/A values do not require data.
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School Facility Conditions and Planned Improvements

Traina School was built in 2006. The campus consists of an administration/kindergarten building; library; cafeteria/multipurpose
room; 16 portables, including one being used as a science lab; Classrooms are located in one of three wings, with the
exception of music and physical education (PE). We use the Band Room at the back of the gym for music and band for grades
3-8, while the backstage area of the multipurpose room is for K-2 music. PE uses portables for classroom work and the
outdoors and gym for the majority of their activities. Each wing has its own interior student work area and restroom facilities.
Directly east and located on our 14 acres are our district offices and Tender Loving Care day care. Bordering the school to the
north are neighborhood homes. To the south is Whispering Wind Drive, and immediately west is Windsong Drive. Upon arriving
at school, students report to class as soon as the gates open at 8 a.m. Nobody but students and staff is allowed on campus.
Staff is present and visible each morning to greet students on campus and in the classroom. During the instructional day,
exterior classroom doors remain locked for student and staff safety. All visitors on campus are required to check in at the office
(when we allow guests in normal years), using our ident-a-kid program and wear a visitor’s badge. A parent or guardian must
sign students out when leaving the campus early. At the conclusion of the instructional day, each teacher of grades TK-5 walks
their students out to the front of the school for pickup. Students may leave the campus by whatever means permitted in writing
by their parents or guardians. TK-5 teachers supervise their students until they are picked up, or they deposit them in the office
in the event a parent is running late. No student may leave the campus with an unauthorized person. Students in grades 6-8
are released at the end of the day, and the teachers follow them out to the front of the school to ensure they depart campus
safely. The principal or vice principal and staff members monitor traffic to ensure the safety of students.

All aspects of the campus are in excellent working order and free of debris. Three full-time custodians were hired to maintain
the campus and facilities. The entire site is 14 acres. Approximately 6 acres comprise our former temporary campus, which is
now three PE classrooms, a science lab, Tender Loving Care day care and our district offices. Students have a blacktop area
with basketball hoops, four square, wall ball, kickball and tetherball. The playground structure and play area is quite large,
having many activities of interest for students ages 5 and older. The kindergartners have their own fenced-in play yard near
their classrooms, which is used for recess and TK lunch recess. Anthony Traina School also has a large grass play field.
During the summer and fall of 2012, shade structures were added to the blacktop area near the outdoor stage and the
kindergarten play area. In addition to the blacktop shade area, Traina now also has 20 picnic tables for outdoor eating. This
year we added a sensory path for students in the D-Wing thanks to a former student working on his Eagle Scout Project.
Students can use the indoor sensory course to relax, focus and work on reflex and coordination skills. The student to
Chromebook ratio in grades TK-8 is 1:1, which has allowed us to close the computer lab and have students work in their own
classrooms with access to the internet and computer activities. Our intervention program has a cart of Chromebooks as well.
The entire campus is accessible for students with disabilities. During the 2012-13 school year, construction was completed on a
new quarter-mile track that encloses a new field. The Measure J bond funded this new edition. Traina Elementary School
students began using this new track and field area in fall of 2013. The new gymnasium, also part of Measure J, opened near
the end of the 2015-16 school year and went into full use during 2016-17. The building includes a classroom for our band
teacher, an office for our PE department, storage facilities and restrooms.

Year and month of the most recent FIT report 9/2022
Rate | Rate | Rate . .

System Inspected Repair Needed and Action Taken or Planned

Systems: X

Gas Leaks, Mechanical/HVAC, Sewer

Interior: X

Interior Surfaces

Cleanliness: X

Overall Cleanliness, Pest/VVermin Infestation

Electrical X

Restrooms/Fountains: X

Restrooms, Sinks/ Fountains

Safety: X

Fire Safety, Hazardous Materials

Structural: X

Structural Damage, Roofs

External: X
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Playground/School Grounds, Windows/

Doors/Gates/Fences

Overall Facility Rate

X

B. Pupil Outcomes

State Priority: Pupil Achievement

The SARC provides the following information relevant to the State priority: Pupil Achievement
(Priority 4):

Statewide Assessments

(i.e., California Assessment of Student Performance and Progress [CAASPP] System
includes the Smarter Balanced Summative Assessments for students in the general
education population and the California Alternate Assessments [CAAs] for English language
arts/literacy [ELA] and mathematics given in grades three through eight and grade eleven.
Only eligible students may participate in the administration of the CAAs. CAAs items are
aligned with alternate achievement standards, which are linked with the Common Core State
Standards [CCSS] for students with the most significant cognitive disabilities).

The CAASPP System encompasses the following assessments and student participation
requirements:

1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three
through eight and grade eleven.

2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades
three through eight and grade eleven.

3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once
in high school (i.e., grade ten, eleven, or twelve).

College and Career Ready

The percentage of students who have successfully completed courses that satisfy the
requirements for entrance to the University of California and the California State University,
or career technical education sequences or programs of study.
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Percentage of Students Meeting or Exceeding the State Standard on CAASPP

This table displays CAASPP test results in ELA and mathematics for all students grades three through eight and grade eleven
taking and completing a state-administered assessment.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or
Exceeded” is calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced
Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs
divided by the total number of students who participated in both assessments.

2022-23 2023-24 2023-24 2023-24
English Language Arts/Literacy 60 46 47

(grades 3-8 and 11)

Mathematics 46 45 52 54 34 35
(grades 3-8 and 11)

2023-24 CAASPP Test Results in ELA by Student Group

This table displays CAASPP test results in ELA by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated
by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus
the total number of students who met the standard (i.e., achieved Level 3—Alternate) on the CAA divided by the total number of
students who participated in both assessments.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

Note: The number of students tested includes all students who participated in the test whether they received a score or not;
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The
achievement level percentages are calculated using only students who received scores.

CAASPP | CAASPP | CAASPP | CAAspp | CAASPP
CAASPP Percent
Student Groups Total Number Percent Percent Met or
Enroliment Tested Tested Not Tested
Exceeded
All Students 588 578 98.30 1.70 49.39
Female 284 277 97.54 2.46 53.99
Male 304 301 99.01 0.99 4518

American Indian or Alaska Native = = - - —

Asian 182 182 100.00 0.00 62.64
Black or African American 30 30 100.00 0.00 50.00
Filipino 40 40 100.00 0.00 70.00
Hispanic or Latino 205 196 95.61 4.39 31.79

Native Hawaiian or Pacific Islander == = - - —

Two or More Races 40 40 100.00 0.00 55.00
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White 83 82 98.80 1.20 51.22
English Learners 87 81 93.10 6.90 12.35
Foster Youth 0 0 0 0 0
Homeless 13 10 76.92 23.08 --
Military - - - - -
Socioeconomically Disadvantaged 276 267 96.74 3.26 34.96
Students Receiving Migrant Education Services 0 0 0 0 0
Students with Disabilities 25 24 96.00 4.00 16.67

2023-24 CAASPP Test Results in Math by Student Group

This table displays CAASPP test results in Math by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is
calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative
Assessment plus the total number of students who met the standard (i.e., achieved Level 3—Alternate) on the CAA divided by the
total number of students who participated in both assessments.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

Note: The number of students tested includes all students who participated in the test whether they received a score or not;
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The
achievement level percentages are calculated using only students who received scores.

CAASPP | CAASPP | cAAsPP | caaspp | CAASPP

CAASPP Percent
Student Groups Total Number Percent Percent Met or
Enrollment Tested Tested Not Tested
Exceeded
All Students 589 581 98.64 1.36 44 .92
Female 284 281 98.94 1.06 40.57
Male 305 300 98.36 1.64 49.00

American Indian or Alaska Native - = - - —

Asian 182 182 100.00 0.00 67.03
Black or African American 30 30 100.00 0.00 36.67
Filipino 40 40 100.00 0.00 55.00
Hispanic or Latino 205 199 97.07 2.93 22.61

Native Hawaiian or Pacific Islander = = - - —

Two or More Races 41 39 95.12 4.88 46.15
White 83 83 100.00 0.00 48.19
English Learners 87 85 97.70 2.30 23.53
Foster Youth -- -- - -- --
Homeless 13 13 100.00 0.00 15.38
Military -- -- -- -- --
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Socioeconomically Disadvantaged 277 271 97.83 217 29.15
Students Receiving Migrant Education Services 0 0 0 0 0

Students with Disabilities 25 24 96.00 4.00 29.17

(CAASPP Test Results in Science for All Students

This table displays the percentage of all students grades five, eight, and High School meeting or exceeding the State Standard.

Science test results include the CAST and the CAA for Science. The “Percent Met or Exceeded” is calculated by taking the total
number of students who met or exceeded the standard on the CAST plus the total number of students who met the standard (i.e.,
achieved Level 3-Alternate) on the CAA for Science divided by the total number of students who participated in a science
assessment.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

School School District State State

2022-23 2023-24 2023-24 2022-23 2023-24
Science 45.88 37.04 44.52 50.00 30.29 30.73
(grades 5, 8 and high school)
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2023-24 CAASPP Test Results in Science by Student Group

This table displays CAASPP test results in Science by student group for students grades five, eight, and High School. Double
dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category
is too small for statistical accuracy or to protect student privacy.

Total Percent Percent Percent

SUIEIEAS e Enroliment Tested Not Tested E 1030

xceeded
All Students 192 189 98.44 1.56 37.04
Female 89 88 98.88 1.12 32.95
Male 103 101 98.06 1.94 40.59

American Indian or Alaska Native - = - - —

Asian 43 42 97.67 2.33 47.62

Black or African American == = - - —

Filipino 20 20 100.00 0.00 45.00
Hispanic or Latino 76 75 98.68 1.32 21.33

Native Hawaiian or Pacific Islander = = - - —

Two or More Races 14 13 92.86 7.14 76.92
White 28 28 100.00 0.00 39.29
English Learners 32 32 100.00 0.00 9.38
Foster Youth -- -- -~ -- -~
Homeless -- -- -~ -- -~
Military - - - -- --
Socioeconomically Disadvantaged 89 88 98.88 1.12 26.14
Students Receiving Migrant Education Services 0 0 0 0 0

Students with Disabilities = - - - —
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B. Pupil Outcomes State Priority: Other Pupil Outcomes

The SARC provides the following information relevant to the State priority: Other Pupil
Outcomes (Priority 8): Pupil outcomes in the subject area of physical education.

2023-24 California Physical Fitness Test Results

This table displays the percentage of students participating in each of the five fithess components of the California Physical Fitness
Test Results. The administration of the PFT requires only participation results for these five fitness areas. Percentages are not
calculated and double dashes (--) appear in the table when the number of students tested is ten or less, either because the number
of students in this category is too small for statistical accuracy or to protect student privacy.

Component 2: Component 3: Component 4:
Grade Level Component 1: Abdominal Trunk Extensor Upper Body Component 5:
Aerobic Capacity Strength and and Strength and Strength and Flexibility
Endurance ibili Endurance
Grade 5 75.8 94.7 100 95.8 96.8
Grade 7 95.7 96.7 96.7 96.7 96.7
C. Engagement State Priority: Parental Involvement

The SARC provides the following information relevant to the State priority: Parental
Involvement (Priority 3): Efforts the school district makes to seek parent input in making
decisions regarding the school district and at each school site.

2024-25 Opportunities for Parental Involvement

The Traina Parent Teacher Association (PTA) supports the students and staff in many supplementary and enriching activities.
The PTA has an active social media presence and works closely with the school staff to create activities that enhances the
school culture. This year, Traina's PTA worked with school administration to bring back the "Color Run" for the first time since
COVID/2020. Families and staff who are interested in joining or getting regular updates can visit their Facebook page at
https://www.facebook.com/TrainaPTA.

Traina families are also informed of school events and activities by visiting the school's website at
www.jeffersonschooldistrict.com, or reading the weekly newsletter published by the school principal. Teachers also message
families through fliers, bulletins, or the ParentSquare school-to-home communication system. Traina Elementary also has a
marquee installed in front of the school that is updated regularly to inform and remind parents of the various school-based
activities. Parents and guardians are encouraged, and invited to get involved in the educational experience of their children.
The Traina PTA, School Site Council (SSC), English Language Advisory Committee (ELAC), Back to School Night, Open
House, Tiger Store, Book Fair, classroom performances, and volunteering in their child’s classroom are just some of the
opportunities available for parents involvement.

For more information on how to become involved, contact the main office at (209) 839-2379.
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2023-24 Chronic Absenteeism by Student Group

Cumulative Chronic Chronic Chronic
Student Group Enrollment Absenteeism Absenteeism Absenteeism
Eligible Enroliment Count Rate
All Students 912 889 120 13.5
Female 454 442 60 13.6
Male 458 447 60 13.4
Non-Binary -- -- -- --

American Indian or Alaska Native = - - —

Asian 303 291 25 8.6
Black or African American 48 48 6 12.5
Filipino 56 55 5 9.1
Hispanic or Latino 309 302 65 21.5

Native Hawaiian or Pacific Islander = - - -

Two or More Races 57 56 9 16.1
White 118 117 8 6.8
English Learners 181 172 35 20.3
Foster Youth -- -- -- --

Homeless 21 21 2 9.5
Socioeconomically Disadvantaged 422 414 71 17.1

Students Receiving Migrant Education Services -- -- -- --

Students with Disabilities 49 48 7 14.6

Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population
is ten or fewer.

C. Engagement State Priority: School Climate

The SARC provides the following information relevant to the State priority: School
Climate (Priority 6):

e Pupil suspension rates;

e Pupil expulsion rates; and
e Other local measures on the sense of safety
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Suspensions and Expulsions

This table displays suspensions data.

School School School District State
2021-22 2022-23 2023-24 2023-24 2023-24
2.87 3.6

2.47 5.19 1.86 2.38 2.21 3.17 3.28

This table displays expulsions data.

School School School District District State State
2021-22 2022-23 2023-24 2022-23 2023-24 2022-23 2023-24
0 0 0 0 0 0 0.07

0.08 0.07

2023-24 Suspensions and Expulsions by Student Group

All Students 1.86 0.00
Female 0.88 0.00
Male 2.84 0.00
Non-Binary 0.00 0.00
American Indian or Alaska Native 0.00 0.00
Asian 0.66 0.00
Black or African American 8.33 0.00
Filipino 0.00 0.00
Hispanic or Latino 2.91 0.00
Native Hawaiian or Pacific Islander 0.00 0.00
Two or More Races 1.75 0.00
White 0.85 0.00
English Learners 1.66 0.00
Foster Youth 0.00 0.00
Homeless 4.76 0.00
Socioeconomically Disadvantaged 2.84 0.00
Students Receiving Migrant Education Services 0.00 0.00
Students with Disabilities 2.04 0.00
Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population
is ten or fewer.

2024-25 School Safety Plan

Each school year, a new safety committee is established and the safety plans are reviewed in detail. The committee includes
teachers from different grade levels, staff, and an administrator. The plan is also reviewed by the whole staff and a member of
the local law enforcement reviews the plan to ensure best protocols are in place. The plan is then submitted to the school board
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2024-25 School Safety Plan

for the final approval.

An emergency-plan flip chart is displayed in each classroom. The flip chart includes the following disaster topics: General
Information, Power Outage/Black Out, Fallen Aircraft, Earthquake, Child Abduction/Suspected Child Abduction, Hostage
Situation, Threat of Violence/Active Shooter, Flood Preparedness, Shelter in Place, School Lockdown, Intruder on School
Grounds, Run, Hide, Fight, Fire on School Grounds, and Explosion/Bomb Threat/Chemical Accident. A comprehensive school
safety plan is on file at the school site and shared with staff members. It is reviewed and revised by School Site Council each
year. In prior years, COVID safety protocols were added and communicated with staff and families.

There is a policy for visitors to enter the campus. Additionally, students and staff participate in regular safety drills throughout
the year as part of a preparedness strategy for safety purposes.

D. Other SARC Information Information Required in the SARC

The information in this section is required to be in the SARC but is not included in the
state priorities for LCFF.

2021-22 Elementary Average Class Size and Class Size Distribution

This table displays the 2021-22 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students
K 18 2 2

1 20 24

2 23 24
3 21 14 7

4 30 21
5 23 3 22
6 25 2 21
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2022-23 Elementary Average Class Size and Class Size Distribution

This table displays the 2022-23 average class size and class size distribution. The columns titled “Number of Classes” indicates

how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Class Size Number of Classes with | Number of Classes with | Number of Classes with
9 1-20 Students 21-32 Students 33+ Students

1 24 24
2 24 24
3 25 28
4 28 21
5 25 4 18 1
6 29 2 15 1

2023-24 Elementary Average Class Size and Class Size Distribution

This table displays the 2023-24 average class size and class size distribution. The columns titled “Number of Classes”
indicates how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-
grade level classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students
3

1 23 21
2 22 28
3 24 24
4 32 18
5 29 1 21
6 30 4 1 12

2023-24 Ratio of Pupils to Academic Counselor

This table displays the ratio of pupils to Academic Counselor. One Full Time Equivalent (FTE) equals one staff member working
full time; one FTE could also represent two staff members who each work 50 percent of full time.

Title

Pupils to Academic Counselor 0
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2023-24 Student Support Services Staff =~~~

This table displays the number of FTE support staff assigned to this school. One Full Time Equivalent (FTE) equals one staff
member working full time; one FTE could also represent two staff members who each work 50 percent of full time. The “Other”
category is for all other student support services staff positions not listed.

Title Number of FTE Assigned to School

Counselor (Academic, Social/Behavioral or Career Development)

Library Media Teacher (Librarian)

Library Media Services Staff (Paraprofessional)

Psychologist 1
Social Worker

Nurse

Speech/Language/Hearing Specialist

Resource Specialist (non-teaching)

Other 2

Fiscal Year 2022-23 Expenditures Per Pupil and School Site Teacher Salaries

This table displays the 2022-23 expenditures per pupil and average teacher salary for this school. Cells with N/A values do not
require data.

Total Expenditures Expenditures Average
Expenditures Per Pupil Per Pupil Teacher
Per Pupil Restricted Unrestricted Sala
School Site $9,466 $3,241 $9,466 $82,329.09
District N/A N/A $10,526 $86,409
Percent Difference - School Site and District N/A N/A -10.6 4.8
State N/A N/A $10,771 $94,129
Percent Difference - School Site and State N/A N/A -12.9 134

Fiscal Year 2023-24 Types of Services Funded

Jefferson School District provides the following programs and supplemental services to its students:
o Gifted and Talented Education (GATE)

Title |

Title 11, Part A

Title 11l

School Safety

Class Size Reduction

New Teacher Induction

Positive Behavioral Interventions and Supports (PBIS)
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Fiscal Year 2022-23 Teacher and Administrative Salaries

This table displays the 2022-23 Teacher and Administrative salaries. For detailed information on salaries, see the CDE
Certification Salaries & Benefits web page at http://www.cde.ca.gov/ds/fd/cs/.
Category Erlr?ct;:u‘r:ltt . sft::eD‘?;.‘;?ircatge
in Same Catego
Beginning Teacher Salary $59,107 $57,839
Mid-Range Teacher Salary $83,347 $90,040
Highest Teacher Salary $108,872 $118,647
Average Principal Salary (Elementary) $137,910 $144,639
Average Principal Salary (Middle) $137,910 $148,270
Average Principal Salary (High) $0 $161,275
Superintendent Salary $199,709 $229,986
Percent of Budget for Teacher Salaries 37% 31%
Percent of Budget for Administrative Salaries 5% 6%

Professional Development

Jefferson School District is known for its commitment to enhancing teacher effectiveness and student learning outcomes.
GLAD strategies are an integral part of the Jefferson School District's instructional framework, fostering language acquisition
and academic success. The district's commitment to implementing GLAD strategies aligns with research-based practices for
language development and provides a foundation for creating language-rich classrooms. Teachers demonstrate a strong
understanding and application of GLAD strategies in diverse classrooms. Continuous training and support for educators ensure
the sustained implementation of GLAD strategies, which provides a positive impact observed on student engagement and
language acquisition.

The PLC process at Jefferson School District serves as a catalyst for collaborative learning and professional growth. Teachers
and staff actively engage in reflective practices, data analysis, and shared decision-making to improve instructional practices
and student achievement, which ensures the commitment to a culture of collaboration and shared responsibility. Effective use
of data-driven discussions are used to inform instructional decisions. Regular PLC meetings provide a platform for educators to
address challenges and celebrate successes.

Jefferson School District prioritizes providing diverse professional learning opportunities to empower educators and strengthen
instructional practices. These opportunities encompass workshops, conferences, and online courses that align with district
goals and individual teacher needs. A variety of professional development options cater to different learning preferences.
Regular needs assessments help tailor professional learning opportunities to educators' specific requirements. The integration
of technology is used to facilitate continuous learning and development.

The partnership with McRel International has been a cornerstone in enhancing instructional leadership and fostering a data-
informed culture within the district. McRel's research-based frameworks provide valuable insights that guide decision-making at
both the school and district levels. McRel International provides access to high-quality research and resources that inform
instructional practices. Professional development sessions conducted by a McRel expert (Cheryl Abla) contribute to the
capacity-building of educators and administrators. The district utilizes integration of McRel frameworks into the district's
strategic planning and continuous improvement processes.

Jefferson School District's commitment to professional development through GLAD strategies, the PLC process, professional
learning opportunities, and collaboration with McRel International is commendable. By leveraging these insights, the district can
further enhance its professional development initiatives and contribute to the overall success of both educators and students.

This table displays the number of school days dedicated to staff development and continuous improvement.
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Professional Development

Subject 2022-23 | 2023-24 m

Number of school days dedicated to Staff Development and Continuous Improvement
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Corral Hollow Elementary School

2023-2024 School Accountability Report Card
(Published During the 2024-2025 School Year)

General Information about the School Accountability Report Card (SARC)

SARC Overview By February 1 of each year, every school in California is required by state law to
publish a School Accountability Report Card (SARC). The SARC contains
information about the condition and performance of each California public school.
Under the Local Control Funding Formula (LCFF) all local educational agencies
(LEASs) are required to prepare a Local Control and Accountability Plan (LCAP),
which describes how they intend to meet annual school-specific goals for all
pupils, with specific activities to address state and local priorities. Additionally,
data reported in an LCAP is to be consistent with data reported in the SARC.

- For more information about SARC requirements and access to prior year
reports, see the California Department of Education (CDE) SARC web page
at https://www.cde.ca.gov/ta/ac/sal.

- For more information about the LCFF or the LCAP, see the CDE LCFF web
page at https://www.cde.ca.gov/fg/aallc/.

- For additional information about the school, parents/guardians and
community members should contact the school principal or the district office.

A hard copy of the School Accountability Report Card is available at your School
Office, upon request.

DataQuest DataQuest is an online data tool located on the CDE DataQuest web page at
https://dg.cde.ca.gov/dataquest/ that contains additional information about this
school and comparisons of the school to the district and the county. Specifically,

\ Q DataQuest is a dynamic system that provides reports for accountability (e.g., test
o ATA U EST data, enrollment, high school graduates, dropouts, course enroliments, staffing,

and data regarding English learners).

DEPARTMENT OF EDUCATION

California School Dashboard The California School Dashboard (Dashboard)
https://www.caschooldashboard.org/ reflects California’s new accountability and
&, California School continuous improvement system and provides information about how LEAs and
‘ 7 \ DASHBOARD schools are meeting the needs of California’s diverse student population. The
= Dashboard contains reports that display the performance of LEAs, schools, and

student groups on a set of state and local measures to assist in identifying
strengths, challenges, and areas in need of improvement.

Internet Access Internet access is available at public libraries and other locations that are publicly
accessible (e.g., the California State Library). Access to the Internet at libraries
and public locations is generally provided on a first-come, first-served basis.
Other use restrictions may include the hours of operation, the length of time that a
workstation may be used (depending on availability), the types of software
programs available on a workstation, and the ability to print documents.
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Admission Requirements for the
University of California (UC)

Admission Requirements for the
California State University (CSU)

Admission requirements for the UC follow guidelines set forth in the Master Plan,
which requires that the top one-eighth of the state’s high school graduates, as
well as those transfer students who have successfully completed specified
college course work, be eligible for admission to the UC. These requirements are
designed to ensure that all eligible students are adequately prepared for
University-level work. For general admissions requirements, please visit the UC
Admissions Information website at https://admission.universityofcalifornia.edu/.

Eligibility for admission to the CSU is determined by three factors: (1) Specific
high school courses, (2) Grades in specified courses and test scores, and (3)
Graduation from high school. Some campuses have higher standards for
particular majors or students who live outside the local campus area. Because of
the number of students who apply, a few campuses have higher standards
(supplementary admission criteria) for all applicants. Most CSU campuses have
local admission guarantee policies for students who graduate or transfer from
high schools and colleges that are historically served by a CSU campus in that
region. For admission, application, and fee information, see the CSU website at
https://www2.calstate.edu/.

2024-25 School Contact Information

School Name

Street

City, State, Zip

Phone Number

Principal

Email Address

School Website

Grade Span
County-District-School (CDS) Code

Corral Hollow Elementary School
7000 Coriander Street

Tracy, CA, 95377

209-650-2885

Heather Copeland

hecopeland@jsdtracy.com

TK-8
39 68544 0142323

2024-25 District Contact Information

District Name
Phone Number
Superintendent
Email Address
District Website

Jefferson School District
209-836-3388

James W. Bridges, Ed.D.
superintendent@jsdtracy.com

https://www.jeffersonschooldistrict.com/jeffersonsd

2024-25 School Description and Mission Statement

achieve their full potential.

Corral Hollow Elementary School is a TK-8 campus within the Jefferson School District. Opened in August 2024, the school is
currently in its inaugural year during the 2024-2025 school year.

Mission Statement: Corral Hollow Elementary School is dedicated to providing a safe, inclusive environment where students
thrive academically, socially, and emotionally. We empower students to become critical thinkers who actively pursue and

2024 School Accountability Report Card
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2024-25 School Description and Mission Statement

Vision Statement: At Corral Hollow Elementary School, we are committed to cultivating a community of lifelong learners who
contribute positively to society. We aim to equip students with the skills needed to thrive in an ever-changing world, while
nurturing empathy, creativity, resilience, and a deep appreciation for diversity.

The school boasts state-of-the-art facilities, including modern classrooms, a bright and spacious library and media center, a
science lab, a band room, and a multi-purpose room with a gymnasium and performance stage. Students are equipped with
district-issued Chromebooks for 1:1 learning.

Corral Hollow Elementary School implements the Positive Behavior Interventions and Support (PBIS) system, with our Colt
P.R.I.D.E. pillars: Prepared, Responsible, Independent, Diligent, and Empathetic. Students can earn Colts Cash as a reward
for demonstrating these pillars, which they can spend at our Colts Cash Store.

The Associated Student Body (ASB) provides students with the opportunity to work alongside teacher leaders to foster school
spirit and contribute to a welcoming campus environment. ASB students organize school spirit days, dances, pep rallies, and
College Week events.

All TK-4 students participate in weekly music classes, while students in grades 5-8 have the opportunity to join the school band.
Band students showcase their talents through concerts and band competitions.

In addition to academics, Corral Hollow Elementary School offers a variety of extracurricular activities. The school’s athletics
program includes volleyball, cross country, basketball, soccer, flag football, and track. Furthermore, the school offers
enrichment activities such as Science Olympiad, Math Olympiad, and other STEAM programs.

About this School

2023-24 Student Enroliment by Grade Level

Grade Level Number of Students

2023-24 Student Enroliment by Student Group

Student Group Percent of Total Enroliment

A. Conditions of Learning State Priority: Basic

The SARC provides the following information relevant to the State priority: Basic
(Priority 1):

o Degree to which teachers are appropriately assigned and fully credentialed in the
subject area and for the pupils they are teaching;

o Pupils have access to standards-aligned instructional materials; and

e School facilities are maintained in good repair.
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2020-21 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement
(properly assigned)

Intern Credential Holders Properly
Assigned

Teachers Without Credentials and
Misassignments (“ineffective” under
ESSA)

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)

Unknown/Incomplete/NA
Total Teaching Positions

Note: The data in this table is based on full-time equivalent (FTE) status. One FTE equals one staff member working full-time; one
FTE could also represent two staff members who each work 50 percent of full-time. Additionally, an assignment is defined as a
position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

2021-22 Teacher Preparation and Placement
Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement
(properly assigned)

Intern Credential Holders Properly
Assigned

Teachers Without Credentials and
Misassignments (“ineffective” under
ESSA)

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)

Unknown/Incomplete/NA
Total Teaching Positions

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.
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2022-23 Teacher Preparation and Placement

Authorization/Assianment School School District District State State
9 Number Percent Number Percent Number Percent

Fully (Preliminary or Clear) Credentialed
for Subject and Student Placement
(properly assigned)

Intern Credential Holders Properly
Assigned

Teachers Without Credentials and
Misassignments (“ineffective” under
ESSA)

Credentialed Teachers Assigned Out-of-
Field (“out-of-field” under ESSA)

Unknown/Incomplete/NA
Total Teaching Positions

Note: The data in this table is based on Full-Time Equivalent (FTE) status. One FTE equals one staff member working full time;
one FTE could also represent two staff members who each work 50 percent of full time. Additionally, an assignment is defined as
a position that an educator is assigned based on setting, subject, and grade level. An authorization is defined as the services that
an educator is authorized to provide to students.

Teachers Without Credentials and Misassignments (considered “ineffective” under ESSA)

Authorization/Assignment mmm

Permits and Waivers

Misassignments

Vacant Positions

Total Teachers Without Credentials and

Credentialed Teachers Assigned Out-of-Field (considered “out-of-field” under ESSA)

Credentialed Teachers Authorized on a Permit or
Waiver

Local Assignment Options
Total Out-of-Field Teachers
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Class Assignments

Misassignments for English Learners
(a percentage of all the classes with English learners
taught by teachers that are misassigned)

No credential, permit or authorization to teach
(a percentage of all the classes taught by teachers with no
record of an authorization to teach)

Note: For more information refer to the Updated Teacher Equity Definitions web page at
https://www.cde.ca.gov/pd/ee/teacherequitydefinitions.asp.

2024-25 Quality, Currency, Availability of Textbooks and Other Instructional Materials

The steps below describe the selection process for our textbooks and instructional materials.
1. These decisions are made before beginning the process:
e Discuss critical issues with administrators and curriculum representatives
Determine issues unique to district needs
Needs assessment
School improvement plans
Superintendent direction
Board direction
Review the state’s textbook-adoption committee’s evaluation of textbooks—Ilook at criteria used overall in relation to
each textbook and publisher
2. We then form a committee of administrators, teachers (representatives from all grade levels) and parents.
3. The committee reviews, researches and identifies essential K-8 curriculum and assesses needs.
4. The committee establishes consensus on the most important criteria to evaluate during initial screening.
5. Depending on how many textbook programs have been approved, we make arrangements to preview samples. An initial
preview may be necessary to determine whether the committee needs to preview all samples. All textbooks are from the state-
approved list.
6. The committee conducts evaluations, pilots, reviews, and shares the conclusions with administrators and staff.
7. Community members are invited to review curriculum and provide feedback.
8. The committee submits its recommendation to the school board for approval and, finally, implements the new program,
monitors, and modifies or supplements when necessary.
9. The district has affirmed that each pupil, including English learners, has his or her own textbook to use in class and to take
home.

Year and month in which the data were collected 09/2021

From Percent
Most Students
Recent Lacking Own
Adoption Assigned
? Cop

Reading/Language Arts World of Wonders, McGraw Hill (TK) - 05/2017 Yes 0

Textbooks and Other Instructional Materials/year of

Adoption

California Wonders, McGraw Hill (K-5) - 05/2017

SpringBoard - California Ed., College Board (6-8) - 05/2017

Mathematics Eureka Math Squared, Great Minds (TK-8) - 05/2024 Yes 0
Science STEMscopes Early Explorer, Accelerate Learning (TK) - Yes 0
04/2021
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STEMscopes CA NGSS 3D, Accelerate Learning (K-8) -
04/2021

History-Social Science Social Studies Alive!, Teachers’ Curriculum Institute (K-5) - Yes 0
06/2018

World History Ancient Civilizations, National Geographic (6) -
05/2019

World History Medieval and Early Modern Times, National
Geographic (7) - 05/2019

US History American Stories Beginnings to World War |,
National Geographic (8) - 05/2019

Note: Cells with N/A values do not require data.

School Facility Conditions and Planned Improvements

Year and month of the most recent FIT report
Rate | Rate | Rate . .
System Inspected Repair Needed and Action Taken or Planned
Systems: X
Gas Leaks, Mechanical/HVAC, Sewer
Interior: X
Interior Surfaces
Cleanliness: X
Overall Cleanliness, Pest/VVermin Infestation
Electrical X
Restrooms/Fountains: X
Restrooms, Sinks/ Fountains
Safety: X
Fire Safety, Hazardous Materials
Structural: X
Structural Damage, Roofs
External: X
Playground/School Grounds, Windows/
Doors/Gates/Fences

Overall Facility Rate

X
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B. Pupil Outcomes State Priority: Pupil Achievement

The SARC provides the following information relevant to the State priority: Pupil Achievement
(Priority 4):

Statewide Assessments

(i.e., California Assessment of Student Performance and Progress [CAASPP] System
includes the Smarter Balanced Summative Assessments for students in the general
education population and the California Alternate Assessments [CAAs] for English language
arts/literacy [ELA] and mathematics given in grades three through eight and grade eleven.
Only eligible students may participate in the administration of the CAAs. CAAs items are
aligned with alternate achievement standards, which are linked with the Common Core State
Standards [CCSS] for students with the most significant cognitive disabilities).

The CAASPP System encompasses the following assessments and student participation
requirements:

1. Smarter Balanced Summative Assessments and CAAs for ELA in grades three
through eight and grade eleven.

2. Smarter Balanced Summative Assessments and CAAs for mathematics in grades
three through eight and grade eleven.

3. California Science Test (CAST) and CAAs for Science in grades five, eight, and once
in high school (i.e., grade ten, eleven, or twelve).

College and Career Ready

The percentage of students who have successfully completed courses that satisfy the
requirements for entrance to the University of California and the California State University,
or career technical education sequences or programs of study.

Percentage of Students Meeting or Exceeding the State Standard on CAASPP

This table displays CAASPP test results in ELA and mathematics for all students grades three through eight and grade eleven
taking and completing a state-administered assessment.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

ELA and mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or
Exceeded” is calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced
Summative Assessment plus the total number of students who met the standard (i.e., achieved Level 3-Alternate) on the CAAs
divided by the total number of students who participated in both assessments.

School School District State State
2022-23 2023-24 2023-24 2022-23 2023-24
English Language Arts/Literacy

(grades 3-8 and 11)

Mathematics
(grades 3-8 and 11)

2023-24 CAASPP Test Results in ELA by Student Group

This table displays CAASPP test results in ELA by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

ELA test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is calculated
by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative Assessment plus
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the total number of students who met the standard (i.e., achieved Level 3—Alternate) on the CAA divided by the total number of
students who participated in both assessments.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

Note: The number of students tested includes all students who participated in the test whether they received a score or not;
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The
achievement level percentages are calculated using only students who received scores.

CAASPP | CAASPP | CAASPP | cAAspp | CAASPP
CAASPP Percent
Student Groups Total Number Percent Percent Met or
Enrollment Tested Tested Not Tested
Exceeded
All Students
Female
Male

American Indian or Alaska Native

Asian

Black or African American

Filipino

Hispanic or Latino

Native Hawaiian or Pacific Islander
Two or More Races

White

English Learners

Foster Youth

Homeless

Military

Socioeconomically Disadvantaged

Students Receiving Migrant Education Services

Students with Disabilities

2023-24 CAASPP Test Results in Math by Student Group

This table displays CAASPP test results in Math by student group for students grades three through eight and grade eleven taking
and completing a state-administered assessment.

Mathematics test results include the Smarter Balanced Summative Assessment and the CAA. The “Percent Met or Exceeded” is
calculated by taking the total number of students who met or exceeded the standard on the Smarter Balanced Summative
Assessment plus the total number of students who met the standard (i.e., achieved Level 3—Alternate) on the CAA divided by the
total number of students who participated in both assessments.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

2024 School Accountability Report Card Page 9 of 21 Corral Hollow Elementary School





Note: The number of students tested includes all students who participated in the test whether they received a score or not;
however, the number of students tested is not the number that was used to calculate the achievement level percentages. The
achievement level percentages are calculated using only students who received scores.

CAASPP | CAASPP | CAASPP | cAaspp | CAASPP
CAASPP Percent
Student Groups Total Number Percent Percent Met or
P Enrollment Tested Tested Not Tested
Exceeded
All Students
Female
Male

American Indian or Alaska Native

Asian

Black or African American

Filipino

Hispanic or Latino

Native Hawaiian or Pacific Islander
Two or More Races

White

English Learners

Foster Youth

Homeless

Military

Socioeconomically Disadvantaged

Students Receiving Migrant Education Services

Students with Disabilities
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CAASPP Test Results in Science for All Students

This table displays the percentage of all students grades five, eight, and High School meeting or exceeding the State Standard.

Science test results include the CAST and the CAA for Science. The “Percent Met or Exceeded” is calculated by taking the total
number of students who met or exceeded the standard on the CAST plus the total number of students who met the standard (i.e.,
achieved Level 3-Alternate) on the CAA for Science divided by the total number of students who participated in a science
assessment.

To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population is ten
or fewer.

The number of students tested includes all students who participated in the test whether they received a score or not; however,
the number of students tested is not the number that was used to calculate the achievement level percentages. The achievement
level percentages are calculated using only students who received scores.

School School District State State
2022-23 2023-24 2023-24 2022-23 2023-24

Science
(grades 5, 8 and high school)
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2023-24 CAASPP Test Results in Science by Student Group

This table displays CAASPP test results in Science by student group for students grades five, eight, and High School. Double
dashes (--) appear in the table when the number of students is ten or less, either because the number of students in this category
is too small for statistical accuracy or to protect student privacy.

Total Percent Percent Percent

SUIEIEAS e Enroliment Tested Not Tested E)'(\iz:z; d
All Students
Female
Male

American Indian or Alaska Native

Asian

Black or African American

Filipino

Hispanic or Latino

Native Hawaiian or Pacific Islander
Two or More Races

White

English Learners

Foster Youth

Homeless

Military

Socioeconomically Disadvantaged

Students Receiving Migrant Education Services

Students with Disabilities

2023-24 Career Technical Education Programs

2023-24 Career Technical Education (CTE) Participation

Number of Pupils Participating in CTE

Percent of Pupils that Complete a CTE Program and Earn a High School Diploma

Percent of CTE Courses that are Sequenced or Articulated Between the School and
Institutions of Postsecondary Education
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Course Enroliment/Completion

This table displays the course enroliment/completion of University of California (UC) and/or California State University (CSU)
admission requirements.

2023-24 Pupils Enrolled in Courses Required for UC/CSU Admission

2022-23 Graduates Who Completed All Courses Required for UC/CSU Admission

B. Pupil Outcomes State Priority: Other Pupil Outcomes

The SARC provides the following information relevant to the State priority: Other Pupil
Outcomes (Priority 8): Pupil outcomes in the subject area of physical education.

2023-24 California Physical Fitness Test Results

This table displays the percentage of students participating in each of the five fithess components of the California Physical Fitness
Test Results. The administration of the PFT requires only participation results for these five fitness areas. Percentages are not
calculated and double dashes (--) appear in the table when the number of students tested is ten or less, either because the number
of students in this category is too small for statistical accuracy or to protect student privacy.

Component 2: Component 3: Component 4:
Component 1: Abdominal Trunk Extensor Upper Body Component 5:

Grade Level

Aerobic Capacity Strength and and Strength and Strength and Flexibility
Endurance Flexibilit Endurance

C. Engagement State Priority: Parental Involvement

The SARC provides the following information relevant to the State priority: Parental
Involvement (Priority 3): Efforts the school district makes to seek parent input in making
decisions regarding the school district and at each school site.

2024-25 Opportunities for Parental Involvement

Parental involvement and support are key components to the success of Corral Hollow Elementary School. There are many
ways for families to partner with the school community. Families can join the newly established Corral Hollow Parent Faculty
Association (CHPFA), formed in December 2024. The CHPFA plans to partner with the school community to promote open
communication, support educational programs, organize beneficial events, and raise funds to enhance school initiatives.
Additionally, parents and guardians can become involved with the School Site Council (SSC), the English Learner Advisory
Committee (ELAC), and the Parent Advisory Committee (PAC). With proper clearance, parents and guardians are also
welcome to volunteer on campus.

Corral Hollow Elementary School sends out a weekly family newsletter via ParentSquare, featuring upcoming school events,
activities, and other important updates. The school also maintains a digital marquee outside to notify the community of
upcoming events and important announcements.
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C. Engagement State Priority: Pupil Engagement

The SARC provides the following information relevant to the State priority: Pupil
Engagement (Priority 5):

e High school Dropout Rates;

e High school Graduation Rates; and
e Chronic Absenteeism

Dropout Rate and Graduation Rate (Four-Year Cohort Rate)

School School School District State
2021-22 | 2022-23 | 2023-24 2023-24 2023-24

Dropout Rate

Graduation Rate

2023-24 Graduation Rate by Student Group (Four-Year Cohort Rate)

This table displays the 2023-24 graduation rate by student group. For information on the Four-Year Adjusted Cohort Graduation
Rate (ACGR), visit the CDE Adjusted Cohort Graduation Rate web page at www.cde.ca.gov/ds/ad/acgrinfo.asp.
Students in Cohort Cohort Graduates Graduation Rate

All Students 0.0 0.0 0.0
Female 0.0 0.0 0.0

Male 0.0 0.0 0.0
Non-Binary 0.0 0.0 0.0
American Indian or Alaska Native 0.0 0.0 0.0

Asian 0.0 0.0 0.0

Black or African American 0.0 0.0 0.0
Filipino 0.0 0.0 0.0
Hispanic or Latino 0.0 0.0 0.0
Native Hawaiian or Pacific Islander 0.0 0.0 0.0

Two or More Races 0.0 0.0 0.0

White 0.0 0.0 0.0
English Learners 0.0 0.0 0.0
Foster Youth 0.0 0.0 0.0
Homeless 0.0 0.0 0.0
Socioeconomically Disadvantaged 0.0 0.0 0.0
Students Receiving Migrant Education Services 0.0 0.0 0.0
Students with Disabilities 0.0 0.0 0.0

Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population
is ten or fewer.
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2023-24 Chronic Absenteeism by Student Group

Cumulative Chronic Chronic Chronic
Student Group Enrollment Absenteeism Absenteeism Absenteeism
Eligible Enroliment Count Rate
All Students = = - -
Female = = - -
Male = = - -
Non-Binary = = - -

American Indian or Alaska Native = - - —

Asian - - - -
Black or African American = - - -

Filipino -- = - -

Hispanic or Latino = = - -
Native Hawaiian or Pacific Islander = - - -
Two or More Races = = - —

White = - - -
English Learners -- = - -
Foster Youth -- = - -
Homeless = = - -

Socioeconomically Disadvantaged - - = -
Students Receiving Migrant Education Services - - = =

Students with Disabilities = - - -

Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population
is ten or fewer.

C. Engagement State Priority: School Climate

The SARC provides the following information relevant to the State priority: School
Climate (Priority 6):

e Pupil suspension rates;

e Pupil expulsion rates; and
e Other local measures on the sense of safety
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Suspensions and Expulsions

This table displays suspensions data.

School School School District State
2021-22 2022-23 2023-24 2023-24 2023-24
This table displays expulsions data.

School School School District District State State
2021-22 2022-23 2023-24 2022-23 2023-24 2022-23 2023-24

2023-24 Suspensions and Expulsions by Student Group

All Students 0.00 0.00
Female 0.00 0.00
Male 0.00 0.00
Non-Binary 0.00 0.00
American Indian or Alaska Native 0.00 0.00
Asian 0.00 0.00
Black or African American 0.00 0.00
Filipino 0.00 0.00
Hispanic or Latino 0.00 0.00
Native Hawaiian or Pacific Islander 0.00 0.00
Two or More Races 0.00 0.00
White 0.00 0.00
English Learners 0.00 0.00
Foster Youth 0.00 0.00
Homeless 0.00 0.00
Socioeconomically Disadvantaged 0.00 0.00
Students Receiving Migrant Education Services 0.00 0.00
Students with Disabilities 0.00 0.00
Note: To protect student privacy, double dashes (--) are used in the table when the cell size within a selected student population
is ten or fewer.

2024-25 School Safety Plan

Corral Hollow Elementary School maintains a Comprehensive School Safety Plan (CSSP), which is a living document. The
plan is reviewed annually by staff at the beginning of each school year and includes policies and procedures for a variety of
emergencies to ensure the safety of students and staff. It was last reviewed with faculty and staff in August 2024.

As required by the District, the school conducts monthly emergency drills with all students and staff present on campus. Drills
include fire, earthquake, lockdown, shelter-in-place, and reverse evacuation drills. Following each drill, the team debriefs and
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2024-25 School Safety Plan

adjusts the safety plan as needed.

Each classroom has an emergency procedures guide posted near the door, outlining protocols for emergencies such as fallen
aircraft, floods, fires, missing students, campus shootings, earthquakes, bomb threats, explosions, chemical accidents, and
lockdowns. Emergency backpacks with first aid supplies and contact information are also provided.

The CSSP is reviewed annually by the School Site Safety Committee. It was last updated, reviewed, and discussed with the
School Site Safety Committee/School Site Council in January 2025.

D. Other SARC Information Information Required in the SARC

The information in this section is required to be in the SARC but is not included in the
state priorities for LCFF.

2021-22 Elementary Average Class Size and Class Size Distribution

This table displays the 2021-22 average class size and class size distribution. The columns titled “Number of Classes” indicates

how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students

2022-23 Elementary Average Class Size and Class Size Distribution

This table displays the 2022-23 average class size and class size distribution. The columns titled “Number of Classes” indicates

how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-grade level
classes.

Grade Level Average Class Size Number of Classes with | Number of Classes with | Number of Classes with
9 1-20 Students 21-32 Students 33+ Students

2023-24 Elementary Average Class Size and Class Size Distribution

This table displays the 2023-24 average class size and class size distribution. The columns titled “Number of Classes”
indicates how many classes fall into each size category (a range of total students per class). The “Other” category is for multi-

grade level classes.

Grade Level Average Number of Classes with | Number of Classes with | Number of Classes with
Class Size 1-20 Students 21-32 Students 33+ Students
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2021-22 Secondary Average Class Size and Class Size Distribution

This table displays the 2021-22 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per classroom). At the secondary school level, this
information is reported by subject area rather than grade level.

Average
Class
Size

Number of Classes with | Number of Classes with | Number of Classes with

1-22 Students 23-32 Students 33+ Students

English Language Arts

Mathematics
Science

Social Science

2022-23 Secondary Average Class Size and Class Size Distribution

This table displays the 2022-23 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per classroom). At the secondary school level, this
information is reported by subject area rather than grade level.

Average
Class

Number of Classes with | Number of Classes with | Number of Classes with
1-22 Students 23-32 Students 33+ Students

Size

English Language Arts

Mathematics
Science

Social Science

2023-24 Secondary Average Class Size and Class Size Distribution

This table displays the 2023-24 average class size and class size distribution. The columns titled “Number of Classes” indicates
how many classes fall into each size category (a range of total students per classroom). At the secondary school level, this
information is reported by subject area rather than grade level.

Average
Class
Size

Number of Classes with | Number of Classes with | Number of Classes with

1-22 Students 23-32 Students 33+ Students

English Language Arts

Mathematics
Science

Social Science
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2023-24 Ratio of Pupils to Academic Counselor

This table displays the ratio of pupils to Academic Counselor. One Full Time Equivalent (FTE) equals one staff member working
full time; one FTE could also represent two staff members who each work 50 percent of full time.

Title

Pupils to Academic Counselor 0

2023-24 Student Support Services Staff

This table displays the number of FTE support staff assigned to this school. One Full Time Equivalent (FTE) equals one staff
member working full time; one FTE could also represent two staff members who each work 50 percent of full time. The “Other”
category is for all other student support services staff positions not listed.

Title Number of FTE Assigned to School

Counselor (Academic, Social/Behavioral or Career Development)

Library Media Teacher (Librarian)

Library Media Services Staff (Paraprofessional)
Psychologist

Social Worker

Nurse

Speech/Language/Hearing Specialist

Resource Specialist (non-teaching)

Other

Fiscal Year 2022-23 Expenditures Per Pupil and School Site Teacher Salaries

This table displays the 2022-23 expenditures per pupil and average teacher salary for this school. Cells with N/A values do not
require data.

Total Expenditures Expenditures Average
Expenditures Per Pupil Per Pupil Teacher
Per Pupil Restricted Unrestricted Sala
School Site
District N/A N/A $86,409
Percent Difference - School Site and District N/A N/A
State N/A N/A $10,771 $94.129
Percent Difference - School Site and State N/A N/A
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Fiscal Year 2022-23 Teacher and Administrative Salaries

This table displays the 2022-23 Teacher and Administrative salaries. For detailed information on salaries, see the CDE
Certification Salaries & Benefits web page at http://www.cde.ca.gov/ds/fd/cs/.
Category E::;T:t . Sft::eD?s‘;:ircatge
in Same Catego
Beginning Teacher Salary $59,107 $57,839
Mid-Range Teacher Salary $83,347 $90,040
Highest Teacher Salary $108,872 $118,647
Average Principal Salary (Elementary) $137,910 $144,639
Average Principal Salary (Middle) $137,910 $148,270
Average Principal Salary (High) $0 $161,275
Superintendent Salary $199,709 $229,986
Percent of Budget for Teacher Salaries 37% 31%
Percent of Budget for Administrative Salaries 5% 6%

2023-24 Advanced Placement (AP) Courses

This table displays the percent of student in AP courses at this school.
Percent of Students in AP Courses

This table displays the number of AP courses offered at this school where there are student course enrollments of at least one
student.

Computer Science
English

Fine and Performing Arts
Foreign Language
Mathematics

Science

Social Science

Total AP Courses Offered
Where there are student course enrollments of at least one student.

Professional Development

Jefferson School District is known for its commitment to enhancing teacher effectiveness and student learning outcomes.
GLAD strategies are an integral part of the Jefferson School District's instructional framework, fostering language acquisition
and academic success. The district's commitment to implementing GLAD strategies aligns with research-based practices for
language development and provides a foundation for creating language-rich classrooms. Teachers demonstrate a strong
understanding and application of GLAD strategies in diverse classrooms. Continuous training and support for educators ensure
the sustained implementation of GLAD strategies, which provides a positive impact observed on student engagement and
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Professional Development

language acquisition.

The PLC process at Jefferson School District serves as a catalyst for collaborative learning and professional growth. Teachers
and staff actively engage in reflective practices, data analysis, and shared decision-making to improve instructional practices
and student achievement, which ensures the commitment to a culture of collaboration and shared responsibility. Effective use
of data-driven discussions are used to inform instructional decisions. Regular PLC meetings provide a platform for educators to
address challenges and celebrate successes.

Jefferson School District prioritizes providing diverse professional learning opportunities to empower educators and strengthen
instructional practices. These opportunities encompass workshops, conferences, and online courses that align with district
goals and individual teacher needs. A variety of professional development options cater to different learning preferences.
Regular needs assessments help tailor professional learning opportunities to educators' specific requirements. The integration
of technology is used to facilitate continuous learning and development.

The partnership with McRel International has been a cornerstone in enhancing instructional leadership and fostering a data-
informed culture within the district. McRel's research-based frameworks provide valuable insights that guide decision-making at
both the school and district levels. McRel International provides access to high-quality research and resources that inform
instructional practices. Professional development sessions conducted by a McRel expert (Cheryl Abla) contribute to the
capacity-building of educators and administrators. The district utilizes integration of McRel frameworks into the district's
strategic planning and continuous improvement processes.

Jefferson School District's commitment to professional development through GLAD strategies, the PLC process, professional

learning opportunities, and collaboration with McRel International is commendable. By leveraging these insights, the district can
further enhance its professional development initiatives and contribute to the overall success of both educators and students.

This table displays the number of school days dedicated to staff development and continuous improvement.

10

Number of school days dedicated to Staff Development and Continuous Improvement
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Memorandum of Understanding and Agreement
For the Employment of University Students Who Have an Intern Credential

This agreement is between the Jefferson Elementary School District (“District”) and the California
State University’s CalStateTEACH Program (“University”), who may be referred to collectively
as the parties. This Agreement describes and confirms the expectations and responsibilities of the
Parties regarding the Internship Program through which University students who hold an intern
credential from the California Commission on Teacher Credentialing (“Paid Interns”) will gain
experience in the public school setting. This agreement does not apply to unpaid service learning
placements that are part of a credentialing program.

RECITALS

CalStateTEACH operates a program for the education and training of candidates pursuing a
California Preliminary Multiple Subject Teaching Credential with English Learner Authorization
(ELA) and is accredited by the California Commission on Teacher Credentialing (CTC) with
approval to offer intern options in these programs.

The District is authorized under Education Code 44320 et seq., to cooperate with institutions of
higher education in providing training and experience to credential candidates who hold an intern
credential ("Paid Intern").

One or more District employees who are credentialed, experienced faculty members at a District
high school, middle school, or elementary school have agreed to be responsible for a class or
classes assigned to a credential candidate and may be referred to below as mentor teachers.

University employs one or more experienced credentialed teachers, administrators, or faculty who
have agreed to provide direct classroom supervision and support to credential candidates and
mentor teachers. Such individuals may be referred to below as university supervisors.

TERM OF THE AGREEMENT
This Agreement shall remain in effect for a term of 3 years beginning January 1, 2025 and ending
December 31, 2027 , unless terminated sooner. Either party may terminate this Agreement on 30
days’ written notice to the other party; provided, however, that credential candidates shall be
allowed to conclude any ongoing assignments. Performance under this Agreement shall be
reviewed annually, and the parties may agree to annual extensions after expiration of the initial
term.

CTC REQUIREMENTS FOR SUPPORT AND SUPERVISION OF INTERN TEACHERS
In 2013, the California Commission on Teacher Credentialing (CTC) adopted policies that
specify the number of hours of general support and supervision, as well as additional specific
English learner support and supervision, which must be provided to Paid Interns. The
regulations
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(California Education Code §44321; 5 Cal. Code Reg. § 80033) were approved and made part of
law effective 2014.

Under the approved regulations, the University and District must ensure:

A minimum of 144 hours per year (72 hours per semester) of support/mentoring

and supervision must be provided to each Paid Intern including coaching, modeling,
and demonstrating within the classroom, assistance with course planning and
problem- solving regarding students, curriculum, and development of effective
teaching methodologies.

A minimum of two hours of support/mentoring and supervision must be provided
to an intern teacher every five instructional days.

The District must identify a mentor or other designated individual who meets

the Commission’s specified criteria prior to a Paid Intern assuming daily

teaching responsibilities.

An additional 45 hours per year (23 hours per semester} of support/mentoring and
supervision specific to meeting the needs of English learners is required for a Paid
Intern who enters the program without a valid English learner authorization listed on a
previously issued Multiple Subject, Single Subject, or Education Specialist Teaching
Credential or a valid English Learner Authorization or Cross-cultural, Language and
Academic Development (CLAD) Certificate. The additional hours of support can be
provided by the credential program and/or the district employed mentor. The
individual(s)providing this support must hold a valid California Teaching Credential
with a valid English Learner Authorization or Cross-cultural Language and Academic
Development (CLAD) Certificate.

DISTRICT AND SCHOOL ADMINISTRATOR RESPONSIBILITIES

1.

Prior to the Paid Intern’s first day as teacher of record, provide each Paid Intern with a
certified, experienced district-employed mentor/liaison who will work collaboratively
with the University Supervisor to support the Paid Intern in achieving competency in
the Teaching Performance Expectations. District will provide documentation of
appropriate credentialing of district-employed supervisor as needed.
Identify a District-employed supervisor who serves as an evaluator for the Paid Intern.
Model balanced and comprehensive reading/language arts instruction; effectively
teach the state-adopted core curriculum; and model instruction based on the state-
adopted academic content standards:

a. Phonics and structured reading development

b. Incorporation of California Dyslexia Guidelines

c. Incorporation of elements of California Comprehensive Plan
Provide new teacher orientation, on-going support and other clinical/ professional
experiences for Paid Interns teaching in the District's schools under the supervision of
a district-employed mentor/liaison.
Provide release time for participation in district group/regional group meetings and
professional development activities including time to observe other exemplar
teachers teaching in their classrooms.
District will immediately notify University if the District has knowledge of or
suspects any professional or ethical violations by a Paid Intern. University will





cooperate with District in any investigation concerning the reported violation.

District will instruct intern in school policies regarding child abuse reporting,

sexual harassment, and professional conduct.

The District is aware of and informed about the hazards currently known to be associated
with the novel coronavirus referred to as “COVID-19”. The District is familiar with and
informed about the Centers for Disease Control and Prevention (CDC) current guidelines
regarding COVID-19 as well as applicable federal, state and local governmental directives
regarding COVID-19. The District to the best of its knowledge and belief, is in compliance
with those current CDC guidelines and applicable governmental directives. If the current
CDC guidelines or applicable governmental directives are modified, changed, or updated,
the District will take the steps to comply with the modified, changed, or updated guidelines
or directives. If at any time the District becomes aware that it is not in compliance with CDC
guidelines or an applicable governmental directive, it will notify the CalStateTEACH
Regional Director.

UNIVERSITY DUTIES

1.

2.

University will work collaboratively with the District's HR department, school site
administration, and staff in the assignment of the intern.

University will guarantee that Paid Interns have met California Commission for Teacher
Credentialing (CTC) requirements for an intern credential (Certificate of Clearance,
basic skills competence, subject matter competence, negative tuberculosis test, U.S.
Constitution) and University requirements (satisfactory completion of course work that
meets the CTC pre-service requirement, a copy of the district offer of employment)
prior to recommending the candidate for an intern credential.

University will confer regularly with District and site administration and
district-employed mentor/liaison through meetings, telephone calls, and/or e-

mail.

University will immediately notify appropriate District and site administration if
University administration has knowledge of or suspects any professional or ethical
violations by a Paid Intern in the school. District will cooperate with the University
in any investigation concerning the reported violation.

University will guarantee that the Paid Intern and university supervisors have
appropriate TB and fingerprinting clearance.

University will instruct Paid Interns in state laws regarding child abuse reporting,
sexual harassment, and professional conduct.

University supervisors will conduct systematic and regular observations of Paid
Interns’ performances in the District's classrooms.

University supervisors will confer regularly with district-employed mentor/liaison
and with the site administration through meetings, telephone calls, and/or e-mail.

UNIVERSITY SUPERVISOR AND DISTRICT-EMPLOYED MENTOR/LIAISON

RESPONSIBILITIES

1. Collaborate to ensure that the Paid Intern receives a minimum of two hours
of support/mentoring and supervision every five instructional days.

2. Collaborate to ensure that the Paid Intern receives specific support and supervision
in addressing the needs of English Language Learners.

3. Use the list of activities that satisfy CTC support and supervision requirements to assist
the Paid Intern in identifying and participating in a broad range of experiences to
support his/her growth as a teacher.

4. Assist the Paid Intern in creating networks with faculty, staff, and administrators who





can provide additional support.

PAID INTERN RESPONSIBILITIES
1. Document required hours weekly.

2. Have the required hours verified by both the University Supervisor and District-employed

mentor/liaison to ensure that he/she is receiving the required support/mentoring and
supervision.

DISTRICT DISCRETION
It is at the sole discretion of the District to hire a University candidate for a Paid Intern position
and to terminate the assignment in accordance with District policies and procedures. The District
will notify the University of any Review that could result in termination. The University will
notify the CTC to withdraw the intern credential of a Paid Intern who is terminated by the
District.

LIABILITY INSURANCE

The University shall take out and maintain a “claims-made” policy of general liability and
professional liability insurance (including personal injury with limits not less than $1 million per
loss and damage to property of others up to $5,000 per incident), with extended reporting period
of three (3) years, covering Student Teachers, and naming District as an additional named insured
under such insurance policy or policies. Further, University agrees to maintain professional and
comprehensive general liability insurance, with no exclusion for molestation or abuse, at a
minimum of Five Million Dollars ($5,000,000) per occurrence and Twenty Million Dollars
($20,000,000) in aggregate throughout the course of this Agreement.

Further, University shall provide written notice that should any of the above described policies be
canceled before the expiration thereof, notice will be delivered in accordance with the policy
provisions.

University shall provide certificates evidencing all coverage referred to in this Section within thirty

(30) days of execution of this Agreement and thereafter, on an annual basis. If the coverage is on
a claims-made basis, University hereby agrees that not less than thirty (30) days prior to the
effective date of termination of University’s current insurance coverage or termination of this
Agreement, University shall either purchase three (3) year tail coverage per claim or provide proof
of continuous coverage in the above stated amounts for all claims arising out of incidents occurring
prior to termination of University’s current coverage or prior to termination of this Agreement, as
applicable, and provide District a certificate of insurance evidencing such coverage.

The University is permissibly self-insured through the State of California for automobile liability.

The District shall maintain automobile liability, general liability, workers' compensation and errors
and omissions liability coverages for themselves and their respective employees. Errors or
omissions liability coverage shall include coverage for negligence relating to alleged sexual
misconduct and shall be on an occurrence basis. Automobile liability coverage must apply to
owned, non-owned and hired automobiles. The required coverage may be provided by way of
adequately documented individual or pooled self-insurance.
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The District shall be named as an additional insured or covered party on the liability coverages
maintained by the University, and such coverages shall be primary to any coverages maintained

by the District. Limits of liability for each type of liability coverage shall be at least $1 million per
claim per occurrence/ $2 million aggregate.

District shall maintain workers' compensation coverage applicable to its employees, including Paid
Interns.

INDEMNIFICATION

University shall defend, indemnify and hold District and its officials, employees and agents,
harmless from and against any and all liability, loss, expense, attorneys' fees, or claims for injury
or damages arising out of the performance of this Agreement, but only in proportion to and to the
extent such liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by
or result from the negligent or intentional acts or omissions of University, its officials, agents, or
employees.

District shall defend, indemnify and hold University, its officials, employees and agents, harmless
from and against any and all liability, loss, expense, attorneys' fees, or claims for injury or damage
arising out of the performance of this Agreement but only in proportion to and to the extent such
liability, loss, expense, attorneys' fees, or claims for injury or damages are caused by or result from
the negligent or intentional acts or omissions of District, its officials, agents, or employees.

ADDITIONAL PROVISIONS

1. Nothing contained in this Agreement shall be deemed or construed to create a joint venture,
partnership, principal-agent or employment relationship between the parties and neither
party shall have the authority to bind the other party for any purpose.

2. This Agreement and the rights and obligations of the parties shall be governed and
construed by the laws of the State of California. Any lawsuit concerning or arising out of
this Agreement shall be venued in the county in which the District is located.

3. This Agreement supersedes all prior and contemporaneous agreements and understandings
between the parties, both oral and written, with respect to its subject matter and constitutes
the complete agreement and understanding between the parties, unless modified in a writing
executed by both parties.

4. In the event of a dispute between the parties arising from this Agreement, the parties agree
to mediate the dispute before initiating litigation. The Parties agree that with regard to any
dispute or claim related to this Agreement, prior to the initiation of a lawsuit or other legal
action, they shall and must, in good faith, submit the claim or dispute to mediation with any
mutually agreeable neutral. The costs of the neutral will be split equally between the Parties.
The prevailing party shall be entitled to recovery from the losing party the prevailing party’s
reasonable expenses (fees and costs) incurred in the lawsuit or legal action as allowed by
law.

5. If any provision of this Agreement is determined to be invalid or unenforceable, that
provision shall be amended to achieve as nearly as possible the same effect as the original
provision, and the remainder of this Agreement shall remain in full force and effect.

6. No delay or failure by either party to act in the event of a breach or default hereunder shall





be construed as a waiver of that or any succeeding breach or a waiver of the provision itself.

7. This Agreement may be executed in any number of counterparts, each of which shall be an
original as against any party whose signature appears and all of which together shall
constitute one and the same instrument.

Signed this date of

School District Designee

Brian Cotham, Director of Procurement and Support Services
California State University’s CalStateTEACH






Information Sheet - 1.14.2025 - Board of Trustees Meeting

TO: Board of Trustees Item: 6.2
FR:  Emily Stroup
DATE: January 14, 2025

RE: Proposed New Job Description and Salary Schedule Placement -
Food Service Custodian

The District is proposing the addition of the following Classified position and Salary
Schedule Placement:

Food Service Custodian

Recommendation:

Approval of the Proposed New Job Description and Salary Schedule Placement -
Food Service Custodian, Classified Salary Schedule Range 135





JOB DESCRIPTION

POSITION: Food Service Custodian
SALARY PLACEMENT: Classified Salary Schedule

MINIMUM QUALIFICATIONS - EDUCATION AND/OR TRAINING:
High School Diploma, GED, or equivalent. Valid Red Cross First Aid and CPR Certificate.

DESIRABLE EXPERIENCE:

Two years of increasingly responsible experience in food service and/or custodial work within a
school district or comparable agency.

SUMMARY OF POSITION:

Under the supervision of the Director of Food Services, the Food Services Custodian is
responsible for maintaining the cleanliness and sanitation of the cafeteria and kitchen areas. This
position will also support daily food services operations.

CREDENTIALS AND/OR SKILLS/KNOWLEDGE AND ABILITIES:

Possession of a valid California Motor Vehicle Operator's license of the proper class to operate
vehicles or combinations of vehicles to satisfy job requirements. Knowledge of all aspects of the
food production and handling process. Maintain District-insurable driving record. Knowledge of
and ability to use cleaning utensils, waxers, strippers, shampooers, light tools and applications.

ESSENTIAL FUNCTIONS:
Essential functions may include, but not limited to:
1. Uses methods of general modern custodial techniques.
Assists with food preparation for daily student meals.
Prepares baked goods.
Checks supplies and prepares food for lunch/breakfast programs.
Sanitize work areas.
Keep temperature records of equipment.
Update calibration thermometer logs.
Assist with inventory.
9. Performs general cleanup tasks after each preparation or serving activities.
10. Helps set up the lunch room daily, i.e., silverware, napkins, tables, etc.
11. Serves lunches.
12. Assist and organize delivery of food products.
13. Use computers in monitoring student purchases, nutrition values and product purchases.
14. Keep simple records.
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15. Follow up-to-date and basic operation procedures as they relate to food service and
custodial practices.

16. Perform light construction activities, completes repairs, does painting, climbs ladders,
uses necessary tools, and observes safety procedures.

17. Follow policies, rules, and regulations of the District as they apply.

18. Deal effectively with a wide variety of personalities and situations requiring diplomacy,
friendliness, tact, and firmness.

19. Maintain inventories required to clean, repair or replace.

20. Complete requisition orders for materials and supplies.

21. Works within the scope of responsibility and demonstrates initiative.

22. Follows preventative maintenance practices.

23. Uses chemicals for sanitation and maintenance.

24. Follows health and safety regulations.

25. Use and operate maintenance tools and equipment safely and effectively.

26. Maintains cooperative relationships with those contacted in the course of work.

27. Learn, interpret, and apply the District's rules, regulations, and policies.

28. Knowledge of and ability to use cleaning utensils, waxers, strippers, shampooers, light tools and
applications.

29. Follows chain of command in responding to situations and reporting information.

30. Plan and organize work.

31. Stops and reports conduct of students discovered acting contrary to district policies.

32. Works with students in a supportive, nurturing, respectful, helpful manner.

33. Perform other duties as assigned.

DIRECTLY RESPONSIBLE TO:
Director of Food Service

PHYSICAL ENVIRONMENT:

Must be able to stand, walk, sit and lift up to 50 Ibs. (i.e., toolbox, supplies, etc.) occasionally lift
up to 75 Ibs., bend, twist, reach and stretch, push, pull and drag, climb, balance on narrow or
inclined surfaces, kneel, crouch, squat, manipulate grasp small and large objects with fingers and
hands, hold, grasp or pinch with fingers or hand; clear vision and hearing.

WORK ENVIRONMENT:

Work may involve solvents, chemical cleaners, exhaust fumes and gasoline, subject to noise, subject to
lifting, pushing,-bending, stooping, and driving from site-to-site to conduct work. Food service
environment is subject to heat from ovens and cold temperatures in freezers. Employees in this
position will be required to work primarily indoors in an educational and standard environment.
Employees may come in contact with students, parents, and school district staff. Maintain
appropriate grooming and attire for the workplace.

BOARD APPROVED:
TBD





CLASSIFIED HOURLY SALARY SCHEDULE

CONTRACTED
RANGE POSITION DAYS STEP A STEP B STEP C STEP D STEP E
10 Campus Aide 201 $17.90 $18.78 $19.71 $20.69 $21.73
20 Food Service Worker | 201 $17.73 $18.60 $19.53 $20.51 $21.52
30 Instructional Aide 201 $17.56 $18.42 $19.34 $20.31 $21.33
40 Clerk | 201 $18.25 $19.15 $20.09 $21.12 $22.17
50 Food Service Clerk | 201 $18.12 $19.01 $19.95 $20.97 $22.02
55 Community Liaison 201 $18.39 $19.30 $20.25 $21.30 $22.35
60 Instruction Aide Bilingual 201 $18.37 $19.28 $20.26 $21.27 $22.35
70 Food Service Worker Il 201 $18.59 $19.50 $20.50 $21.50 $22.60
*Instructional Aide Special
80 Education 201 $18.65 $19.61 $20.58 $21.62 $22.69
Paraprofessional (AA Degree
90 Required) 201 $18.98 $19.92 $20.91 $21.97 $23.06
Paraprofessional - ECE | (AA
93 Degree Required) 201 $18.98 $19.92 $20.91 $21.97 $23.06
Professional - ECE Il (AA
Degree and min. 12 ECE Units
95 Required) 201 $21.00 $22.04 $23.13 $24.30 $25.52
Paraprofessional - ELD (AA
100 Degree Required) 201 $18.98 $19.92 $20.91 $21.97 $23.06
Paraprofessional - Special
Education (AA Degree
110 Required) 201 $18.98 $19.92 $20.91 $21.97 $23.06
Behavior Intervention
115 Technician (RBT) - Special Ed 201 $23.94 $25.13 $26.37 $27.68 $29.05
120 Cook/Baker 201 $19.81 $20.80 $21.85 $22.95 $24.11
130 **Custodian 261 $20.41 $21.44 $22.51 $23.65 $24.82
135 Food Service Custodian 201 $20.41 $21.44 $22.51 $23.65 $24.82
140 Library Aide | 201 $20.43 $21.47 $22.53 $23.67 $24.86
150 Clerk Il 204 $20.55 $21.58 $22.66 $23.79 $24.99
160 Food Service Clerk Il 204 $20.55 $21.58 $22.66 $23.79 $24.99
Receptionist/Substitute
170 Placement Clerk 251 $20.55 $21.58 $22.66 $23.79 $24.99
175 Computer Technician 251 $20.71 $23.92 $27.64 $31.92 $36.87
180 Library Aide Il - AA 201 $21.00 $22.03 $23.12 $24.30 $25.52
190 Library Aide Ill - BA 201 $21.55 $22.59 $23.76 $24.94 $26.18
200 Bustodian 261 $26.16 $27.29 $28.51 $29.76 $31.08
201 Bus Driver 201 $26.16 $27.29 $28.51 $29.76 $31.08
202 District Van Driver 201 $23.78 $24.81 $25.92 $27.05 $28.25
210 **Head Custodian 261 $23.25 $24.42 $25.64 $26.91 $28.27
220 **Landscaper-Groundskeeper 261 $23.33 $24.49 $25.73 $27.00 $28.36
230 Account Clerk 251 $24.34 $25.56 $26.84 $28.19 $29.59
240 Secretary | 224 $24.34 $25.56 $26.84 $28.19 $29.59
250 Mechanic 261 $32.77 $34.40 $36.12 $37.90 $39.81
255 Speech Language Path Asst 201 $29.82 $32.85 $34.54 $36.23 $38.15
270 Intervention Specialist 201 $34.19
290 Bus Driver Trainer/Dispatcher 261 $41.13 $43.15 $45.26 $47.48 $49.80
300 Procedure Nurse 187 $57.42 $59.66 $61.99 $64.40 $66.91

*MAY INCLUDE PERSONAL CARE STIPEND: $1.50 PER HOUR
** MAY INLCUDE STAND-BY & ON-CALL STIPEND

***All longevity years of service will be counted for employees hired prior to January 1st, 2024. For
employees hired after January 1, 2024, longevity will be counted based on Jefferson School District years
of service.

LONGEVITY

3.5% at 15 years
2.0% at 19 years
2.5% at 20 years
1.0% at 22 years
2.5% at 25 years

FISCAL YEAR: 10%
2022-2023

FISCAL YEAR: 8% increase on-going, effective July 1, 2024
2023-2024

Board approved: Pending
Effective: TBD
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[tem 6.3

INFORMATION SHEET 1/14/2025 TRUSTEES’ MEETING

To: Board of Trustees
From: Jim Bridges and Emily Stroup
Re: Title 5, California Code of Regulations, Section 5593 and 5594- Athletic Coach

Certification

Title 5 CCR Section 5594 states, “At the first regular board meeting or within 30 days after selection of a
temporary athletic team coach, whichever is sooner, the district superintendent shall certify to the local
board of trustees that the provisions in section 5593 have been met.

We are bringing forward the certification of the following coaches for the 2024-25 school year.

Casey Hall

Ryan Adamo
Jaclyn Hepler
Rebecca Freitas
Theresa English
Erica Uwaka
Nagireddy Vumma
Marlon Khmer Fernandez
Elisabeth Rittinger
J'Den Smith
Dmusmyanth Sama
Edie Gardner
Chanadany Asuega

Recommended Action Approve certification of coaches for the 2024-25 school year.







Agenda Item Details

Meeting January 14 - Board Meeting - 6:30 PM (In-person
meeting only)

Action Item: Proposal with Christy White, Inc. for
Subject Audit Services in Three (3) Fiscal Years from
Fiscal Year 2024/2025 to Fiscal Year 2026-2027

Fiscal Impact Dollar Amount Budgeted Yes

Recommended Action It is recommended that the Board of Education
approve the Proposal with Christy White, Inc. for
Audit Services in Three (3) Fiscal Years from Fiscal
Year 2024/2025 to Fiscal Year 2026-2027

AGENDA ITEM NO. 7.4

SUBMITTED BY: Esabel Corrie - Chief Business Officer

COMMENTS: Under Education Code 41020, each school district in California must arrange
an annual audit of its financial records by an independent certified public accountant. San
Juaquin Count Office Of Education requested proposals from several audit firms. Christy
White was the only respondent. Christy White represents several School Districts in
California and is a reputable Audit Firm. JSD has used them in the past and has had great
quality of services. After staff review It is recommended to accept the proposals from
Christy White, Inc. for three (3) fiscal years of auditing services for the school years
2024/25 to 2026/27. The total cost for 3 Fiscal Years should not exceed $68,181. The cost
breakdown is as follows:

2024-25 2025-26 2026-27
Annual Audit Fees
$22,059 $22,720 $23,402

FINANCIAL IMPACT: Not to exceed $68,181 in three (3) fiscal years from Fiscal Year
2024/2025 to Fiscal Year 2026/2027.

RECOMMENDATION: It is recommended that the Board of Education approve the proposal
with Christy White, Inc. for Audit Services in Three (3) Fiscal Years, from Fiscal Year
2024/2025 to Fiscal Year 2026/2027.





Certified Public Accountants serving
‘ K-12 School Districts and Charter
Schools throughout California

January 8, 2025

Governing Board and Management
Jefferson Elementary School District
1219 Whispering Wind Dr.

Tracy, CA 95377-8269

We are pleased to confirm our understanding of the services we are to provide Jefferson Elementary School
District for the fiscal years ending June 30, 2025, 2026, and 2027.

Audit Scope

We will audit the financial statements of the governmental activities, each major fund, and the aggregate
remaining fund information, including the disclosures, which collectively comprise the basic financial
statements, of Jefferson Elementary School District as of and for the fiscal years ending June 30, 2025, 2026,
and 2027. Accounting standards generally accepted in the United States of America (GAAP) provide for certain
required supplementary information (RSI), such as management’s discussion and analysis (MD&A), to
supplement Jefferson Elementary School District’s basic financial statements. Such information, although not
a part of the basic financial statements, is required by the Governmental Accounting Standards Board who
considers it to be an essential part of financial reporting for placing the basic financial statements in an
appropriate operational, economic, or historical context. As part of our engagement, we will apply certain
limited procedures to Jefferson Elementary School District s RSI in accordance with auditing standards
generally accepted in the United States of America (GAAS). These limited procedures will consist of inquiries
of management regarding the methods of preparing the information and comparing the information for
consistency with management’s responses to our inquiries, the basic financial statements, and other
knowledge we obtained during our audit of the basic financial statements. We will not express an opinion or
provide any assurance on the information because the limited procedures do not provide us with sufficient
evidence to express an opinion or provide any assurance. The following RSl is required by GAAP and will be
subjected to certain limited procedures, but will not be audited:

Management’s Discussion & Analysis

Budgetary Comparison Schedule

Schedule of Changes in OPEB Liability and Related Ratios
Schedules of District’s Proportionate Share of Net Pension Liability
Schedules of District Contributions

arON=

We have also been engaged to report on supplementary information other than RSI that accompanies Jefferson
Elementary School District s financial statements. We will subject the following supplementary information to
the auditing procedures applied in our audit of the financial statements and certain additional procedures,
including comparing and reconciling such information directly to the underlying accounting and other records
used to prepare the financial statements or to the financial statements themselves, and other additional
procedures in accordance with GAAS, and we will provide an opinion on it in relation to the financial statements
as a whole in a report combined with our auditor’s report on the financial statements.

1. Schedule of expenditures of federal awards (if Uniform Guidance applies®).
2. Other schedules and/or information as required by the State Controller’s Office.

*A Federal Single Audit under Uniform Guidance is applicable in any year that Jefferson Elementary School District
expends more than the Single Audit Threshold in Federal funds.

348 Olive Street 0: 619-270-8222
San Diego, CA F: 619-260-9085
92103 christywhite.com





Audit Objectives

The objectives of our audit are to obtain reasonable assurance about whether the financial statements as a
whole are free from material misstatement, whether due to fraud or error, and issue an auditor’s report that
includes our opinions about whether your financial statements are fairly presented, in all material respects, in
conformity with GAAP, and report on the fairness of the supplementary information referred to in the second
paragraph when considered in relation to the financial statements as whole. Reasonable assurance is a high
level of assurance but is not absolute assurance and therefore is not a guarantee that an audit conducted in
accordance with GAAS and Government Auditing Standards will always detect a material misstatement when
it exists. Misstatements, including omissions, can arise from fraud or error and are considered material if there
is a substantial likelihood that, individually or in the aggregate, they would influence the judgment of a
reasonable user made based on the financial statements. The objectives also include reporting on:

e Internal control over financial reporting and compliance with provisions of laws, regulations,
contracts, and award agreements, noncompliance with which could have a material effect on the
financial statements in accordance with Government Auditing Standards.

e Internal control over compliance related to major programs and an opinion (or disclaimer of
opinion) on compliance with federal statutes, regulations, and the terms and conditions of federal
awards that could have a direct and material effect on each major program in accordance with the
Single Audit Act Amendments of 1996 and Title 2 U.S. Code of Federal Regulations (CFR) Part
200, Uniform Administrative Requirements, Cost Principles, and Audit Requirements for Federal
Awards (Uniform Guidance), if applicable.

Auditor’s Responsibilities

We will conduct our audit in accordance with GAAS; the standards for financial audits contained in Government
Auditing Standards, issued by the Comptroller General of the United States; the Single Audit Act Amendments
of 1996; and the provisions of the Uniform Guidance (if applicable), and will include tests of accounting records,
a determination of major program(s) in accordance with Uniform Guidance (if applicable), and other
procedures we consider necessary to enable us to express such opinions. As part of an audit in accordance
with GAAS and Government Auditing Standards, we exercise professional judgment and maintain professional
skepticism throughout the audit.

We will evaluate the appropriateness of accounting policies used and the reasonableness of significant
accounting estimates made by management. We will also evaluate the overall presentation of the financial
statements, including the disclosures, and determine whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation. We will plan and perform the audit to obtain
reasonable assurance about whether the financial statements are free of material misstatement, whether from
(1) errors, (2) fraudulent financial reporting, (3) misappropriation of assets, or (4) violations of laws or
governmental regulations that are attributable to the school district or to acts by management or employees
acting on behalf of the government. Because the determination of waste and abuse is subjective, Government
Auditing Standards do not expect auditors to perform specific procedures to detect waste or abuse in financial
audits nor do they expect auditors to provide reasonable assurance of detecting waste or abuse.

Because of the inherent limitations of an audit, combined with the inherent limitations of internal control, and
because we will not perform a detailed examination of all transactions, there is an unavoidable risk that some
material misstatements or noncompliance may not be detected by us, even though the audit is properly planned
and performed in accordance with GAAS and Government Auditing Standards. In addition, an audit is not
designed to detect immaterial misstatements or violations of laws or governmental regulations that do not have
a direct and material effect on the financial statements or on major programs. However, we will inform the
appropriate level of management of any material errors, any fraudulent financial reporting, or misappropriation
of assets that come to our attention.
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We will also inform the appropriate level of management of any violations of laws or governmental regulations
that come to our attention, unless clearly inconsequential. We will include such matters in the reports required
for a Single Audit. Our responsibility as auditors is limited to the period covered by our audit and does not
extend to any later periods for which we are not engaged as auditors.

In connection with this engagement, we may communicate with you or others via email transmission. As emails
can be intercepted and read, disclosed, or otherwise used or communicated by an unintended third party, or
may not be delivered to each of the parties to whom they are directed and only to such parties, we cannot
guarantee or warrant that emails from us will be properly delivered and read only by the addressee. Therefore,
we specifically disclaim and waive any liability or responsibility whatsoever for interception or unintentional
disclosure of emails transmitted by us in connection with the performance of this engagement. In that regard,
you agree that we shall have no liability for any loss or damage to any person or entity resulting from the use
of email transmissions, including any consequential, incidental, direct, indirect, or special damages, such as
loss of revenues or anticipated profits, or disclosure or communication of confidential or proprietary
information.

We will also conclude, based on the audit evidence obtained, whether there are conditions or events,
considered in the aggregate, that raise substantial doubt about the school district’s ability to continue as a
going concern for a reasonable period of time.

Audit Procedures - Internal Controls

We will obtain an understanding of the school district and its environment, including internal control relevant
to the audit, sufficient to identify and assess the risks of material misstatement of the financial statements,
whether due to error or fraud, and to design and perform audit procedures responsive to those risks and obtain
evidence that is sufficient and appropriate to provide a basis for our opinions. The risk of not detecting a
material misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentation, or the override of internal control. Tests of controls
may be performed to test the effectiveness of certain controls that we consider relevant to preventing and
detecting errors and fraud that are material to the financial statements and to preventing and detecting
misstatements resulting from illegal acts and other noncompliance matters that have a direct and material effect
on the financial statements. Our tests, if performed, will be less in scope than would be necessary to render an
opinion on internal control and, accordingly, no opinion will be expressed in our report on internal control
issued pursuant to Government Auditing Standards.

As required by the Uniform Guidance (if applicable), we will perform tests of controls over compliance to
evaluate the effectiveness of the design and operation of controls that we consider relevant to preventing or
detecting material noncompliance with compliance requirements applicable to each major federal award
program. However, our tests will be less in scope than would be necessary to render an opinion on those
controls and, accordingly, no opinion will be expressed in our report on internal control issued pursuant to the
Uniform Guidance.

An audit is not designed to provide assurance on internal control or to identify significant deficiencies or
material weaknesses. Accordingly, we will express no such opinion. However, during the audit, we will
communicate to management and those charged with governance internal control related matters that are
required to be communicated under AICPA professional standards, Government Auditing Standards, and the
Uniform Guidance.

Audit Procedures — Compliance

As part of obtaining reasonable assurance about whether the financial statements are free of material
misstatement, we will perform tests of Jefferson Elementary School District’'s compliance with provisions of
applicable laws, regulations, contracts, and agreements, including grant agreements. However, the objective
of those procedures will not be to provide an opinion on overall compliance, and we will not express such an
opinion in our report on compliance issued pursuant to Government Auditing Standards.
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When applicable, the Uniform Guidance requires that we also plan and perform the audit to obtain reasonable
assurance about whether the auditee has complied with federal statutes, regulations, and the terms and
conditions of federal awards applicable to major programs. Our procedures will consist of tests of transactions
and other applicable procedures described in the OMB Compliance Supplement for the types of compliance
requirements that could have a direct and material effect on each of Jefferson Elementary School District ’s
major programs. For federal programs that are included in the Compliance Supplement, our compliance and
internal control procedures will relate to the compliance requirements that the Compliance Supplement
identifies as being subject to audit. The purpose of these procedures will be to express an opinion on Jefferson
Elementary School District ’s compliance with requirements applicable to each of its major programs in our
report on compliance issued pursuant to the Uniform Guidance.

Other Services

We will also assist in preparing the financial statements, schedule of expenditures of federal awards, and related
notes of Jefferson Elementary School District in conformity with accounting principles generally accepted in
the United States of America and the Uniform Guidance based on information provided by you. These nonaudit
services do not constitute an audit under Government Auditing Standards and such services will not be
conducted in accordance with Government Auditing Standards. We will perform the services in accordance
with applicable professional standards. The other services are limited to the financial statements, schedule of
expenditures of federal awards, and related notes services previously defined. We, in our sole professional
judgment, reserve the right to refuse to perform any procedure or take any action that could be construed as
assuming management responsibilities.

Management Responsibilities

Our audit will be conducted on the basis that you acknowledge and understand your responsibility for (1)
designing, implementing, establishing, and maintaining effective internal controls relevant to the preparation
and fair presentation of financial statements that are free from material misstatement, whether due to fraud or
error, including internal controls over federal awards, and for evaluating and monitoring ongoing activities to
help ensure that appropriate goals and objectives are met; (2) following laws and regulations; (3) ensuring that
there is reasonable assurance that government programs are administered in compliance with compliance
requirements; and (4) ensuring that management and financial information is reliable and properly reported.
Management is also responsible for implementing systems designed to achieve compliance with applicable
laws, regulations, contracts, and grant agreements. You are also responsible for the selection and application
of accounting principles; for the preparation and fair presentation of the financial statements, schedule of
expenditures of federal awards, and all accompanying information in conformity with accounting principles
generally accepted in the United States of America; and for compliance with applicable laws and regulations
(including federal statutes) and the provisions of contracts and grant agreements (including award
agreements). Your responsibilities also include identifying significant contractor relationships in which the
contractor has responsibility for program compliance and for the accuracy and complete-ness of that
information.

You are also responsible for making drafts of financial statements, schedule of expenditures of federal awards,
all financial records, and related information available to us and for the accuracy and completeness of that
information (including information from outside of the general and subsidiary ledgers). You are also responsible
for providing us with (1) access to all information of which you are aware that is relevant to the preparation and
fair presentation of the financial statements, such as records, documentation, identification of all related parties
and all related-party relationships and transactions, and other matters; (2) access to personnel, accounts,
books, records, supporting documentation, and other information as needed to perform an audit under the
Uniform Guidance (if applicable); (3) additional information that we may request for the purpose of the audit;
and (4) unrestricted access to persons within the government from whom we determine it necessary to obtain
audit evidence. At the conclusion of our audit, we will require certain written representations from you about
the financial statements; schedule of expenditures of federal awards; federal award programs; compliance with
laws, regulations, contracts, and grant agreements; and related matters.
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Your responsibilities include adjusting the financial statements to correct material misstatements and
confirming to us in the management representation letter that the effects of any uncorrected misstatements
aggregated by us during the current engagement and pertaining to the latest period presented are immaterial,
both individually and in the aggregate, to the financial statements of each opinion unit taken as a whole.

You are responsible for the design and implementation of programs and controls to prevent and detect fraud,
and for informing us about all known or suspected fraud affecting the school district involving (1) management,
(2) employees who have significant roles in internal control, and (3) others where the fraud could have a
material effect on the financial statements. Your responsibilities include informing us of your knowledge of any
allegations of fraud or suspected fraud affecting the school district received in communications from
employees, former employees, grantors, regulators, or others. In addition, you are responsible for identifying
and ensuring that the school district complies with applicable laws, regulations, contracts, agreements, and
grants. You are also responsible for taking timely and appropriate steps to remedy fraud and noncompliance
with provisions of laws, regulations, contracts, and grant agreements that we report. Additionally, when
required by the Uniform Guidance, it is management’s responsibility to evaluate and monitor noncompliance
with federal statutes, regulations, and the terms and conditions of federal awards; take prompt action when
instances of noncompliance are identified including noncompliance identified in audit findings; promptly follow
up and take corrective action on reported audit findings; and prepare a summary schedule of prior audit
findings and a separate corrective action plan.

You are responsible for identifying all federal awards received and understanding and complying with the
compliance requirements and for the preparation of the schedule of expenditures of federal awards (including
notes and noncash assistance received, and COVID-19-related concepts, such as lost revenues, if applicable)
in conformity with the Uniform Guidance (if applicable). You agree to include our report on the schedule of
expenditures of federal awards in any document that contains, and indicates that we have reported on, the
schedule of expenditures of federal awards. Your responsibilities include acknowledging to us in the written
representation letter that (1) you are responsible for presentation of the schedule of expenditures of federal
awards in accordance with the Uniform Guidance (if applicable); (2) you believe the schedule of expenditures
of federal awards, including its form and content, is stated fairly in accordance with the Uniform Guidance (if
applicable); (3) the methods of measurement or presentation have not changed from those used in the prior
period (or, if they have changed, the reasons for such changes); and (4) you have disclosed to us any significant
assumptions or interpretations underlying the measurement or presentation of the schedule of expenditures of
federal awards.

You are also responsible for the preparation of the other supplementary information, which we have been
engaged to report on, in conformity with U.S. generally accepted accounting principles. You agree to include
our report on the supplementary information in any document that contains, and indicates that we have
reported on, the supplementary information. Your responsibilities include acknowledging to us in the written
representation letter that (1) you are responsible for presentation of the supplementary information in
accordance with GAAP; (2) you believe the supplementary information, including its form and content, is fairly
presented in accordance with GAAP; (3) the methods of measurement or presentation have not changed from
those used in the prior period (or, if they have changed, the reasons for such changes); and (4) you have
disclosed to us any significant assumptions or interpretations underlying the measurement or presentation of
the supplementary information.

Management is responsible for establishing and maintaining a process for tracking the status of audit findings
and recommendations. Management is also responsible for identifying and providing report copies of previous
financial audits, attestation engagements, performance audits, or other studies related to the objectives
discussed in the Audit Scope and Objectives section of this letter. This responsibility includes relaying to us
corrective actions taken to address significant findings and recommendations resulting from those audits,
attestation engagements, performance audits, or studies. You are also responsible for providing management’s
views on our current findings, conclusions, and recommendations, as well as your planned corrective actions
for the report, and for the timing and format for providing that information.
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With regard to publishing the financial statements on your website, you understand that websites are a means
of distributing information and, therefore, we are not required to read the information contained in those sites
or to consider the consistency of other information on the website with the original document.

You agree to assume all management responsibilities for the financial statements, schedule of expenditures of
federal awards, and related notes, and any other nonaudit services we provide. You will be required to
acknowledge in the management representation letter our assistance with preparation of the financial
statements, the schedule of expenditures of federal awards, and related notes and that you have reviewed and
approved the financial statements, the schedule of expenditures of federal awards, and related notes prior to
their issuance and have accepted responsibility for them. Further, you agree to oversee the nonaudit services
by designating an individual, preferably from senior management, with suitable skill, knowledge, or experience;
evaluate the adequacy and results of those services; and accept responsibility for them.

Reporting

We will issue written reports upon completion of our audit. Our reports will be addressed to the Governing
Board of Jefferson Elementary School District. Circumstances may arise in which our report may differ from its
expected form and content based on the results of our audit. Depending on the nature of these circumstances,
it may be necessary for us to modify our opinions, add a separate section, or add an emphasis-of-matter or
other-matter paragraph to our auditor’s report, or if necessary, withdraw from this engagement. If our opinions
are other than unmodified, we will discuss the reasons with you in advance. If, for any reason, we are unable
to complete the audit or are unable to form or have not formed opinions, we may decline to express opinions
or issue reports, or we may withdraw from this engagement.

The Government Auditing Standards report on internal control over financial reporting and on compliance and
other matters will state that (1) the purpose of the report is solely to describe the scope of testing of internal
control and compliance and the results of that testing, and not to provide an opinion on the effectiveness of the
entity’s internal control or on compliance, and (2) the report is an integral part of an audit performed in
accordance with Government Auditing Standards in considering the entity’s internal control and compliance.
If issued, the Uniform Guidance report on internal control over compliance will state that the purpose of the
report on internal control over compliance is solely to describe the scope of testing of internal control over
compliance and the results of that testing based on the requirements of the Uniform Guidance. Both reports
will state that the report is not suitable for any other purpose.

With regard to including the auditor’'s report in an exempt offering document, you agree that the
aforementioned auditor’s report, or reference to Christy White, Inc, will not be included in any such offering
document without our prior permission or consent. Any agreement to perform work in connection with an
exempt offering document, including an agreement to provide permission or consent, will be a separate
engagement.

Audit Administration, Fees, and Other

We understand that your employees will prepare all cash, accounts receivable, or other confirmations we
request and will locate any documents selected by us for testing. We will schedule the engagement based in
part on deadlines, working conditions, and the availability of your key personnel. We will plan the engagement
based on the assumption that your personnel will cooperate and provide assistance by performing tasks such
as preparing requested schedules, retrieving supporting documents, and preparing confirmations. If, for
whatever reason, your personnel are unavailable to provide the necessary assistance in a timely manner, it
may substantially increase the work we have to do to complete the engagement within the established
deadlines, resulting in an increase in fees over our original fee estimate.
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At the conclusion of the engagement, we will complete the appropriate sections of the Data Collection Form
that summarizes our audit findings. It is management’s responsibility to electronically submit the reporting
package (including financial statements, schedule of expenditures of federal awards, summary schedule of
prior audit findings, auditor’s reports, and corrective action plan) along with the Data Collection Form to the
federal audit clearinghouse. We will coordinate with you the electronic submission and certification. The Data
Collection Form and the reporting package must be submitted within the earlier of 30 calendar days after
receipt of the auditor’s reports or nine months after the end of the audit period.

We will provide an electronic and up to ten copies of our reports to the school district; however, management
is responsible for distribution of the reports and the financial statements. We will file the report with the Office
of the State Controller, California Department of Education, and the San Joaquin County Office of Education
by the published deadline. Unless restricted by law or regulation, or containing privileged and confidential
information, copies of our reports are to be made available for public inspection.

By your signature below, you acknowledge the audit documentation for this engagement is the property of
Christy White, Inc and constitutes confidential information. However, subject to applicable laws and regulations,
audit documentation and appropriate individuals will be made available upon request and in a timely manner
to the Office of the State Controller or its designee, a federal agency providing direct or indirect funding, or the
U.S. Government Accountability Office for purposes of a quality review of the audit, to resolve audit findings,
or to carry out oversight responsibilities. We will notify you of any such request. If requested, access to such
audit documentation will be provided under the supervision of Christy White, Inc personnel. Furthermore, upon
request, we may provide copies of selected audit documentation to the aforementioned parties. These parties
may intend, or decide, to distribute the copies or information contained therein to others, including other
governmental agencies.

The audit documentation for this engagement will be retained for a minimum of seven years after the report
release date or for any additional period requested by the Office of the State Controller. If we are aware that a
federal awarding agency, pass-through entity, or auditee is contesting an audit finding, we will contact the
party(ies) contesting the audit finding for guidance prior to destroying the audit documentation. Christy White,
Inc does not keep any original client records, so we will return those to you at the completion of the services
rendered under this engagement. It is your responsibility to retain and protect your records (which includes
any work product we provide to you as well as any records that we return) for possible future use, including
potential examination by any government or regulatory agencies. Christy White, Inc does not accept
responsibility for hosting client information; therefore, you have the sole responsibility for ensuring you retain
and maintain in your possession all your financial and non-financial information, data and records.

Christy White, CPA is the engagement partner and is responsible for supervising the engagement and signing
the reports or authorizing another individual to them. We expect to begin our audit as soon as possible and to
issue our reports by the published deadline. The maximum annual fee for auditing services under the terms of
this agreement shall not exceed the following agreed upon amounts:

2024-25 2025-26 2026-27
Annual Audit Fees $ 22,059 $ 22,720 $ 23,402

The maximum annual fee for auditing services shall not exceed the above amounts, with the exception that any
auditing services provided for (1) significant changes in District audit requirements as stated in Government
Auditing Standards or the Audit Guide issued by the Education Audit Appeals Panel, or (2) any changes in the
number of funds or accounts maintained by the Jefferson Elementary School District during the period under
this agreement, shall be in addition to the above maximum fee.
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Our invoices for these fees will be rendered upon completion of fieldwork as follows: 25% of contract upon
completion of site testing and/or planning, 25% of contract upon completion of interim testing and 50% of
contract upon completion of year end fieldwork and are payable on presentation. In accordance with Education
Code Section 14505 as amended, ten percent (10%) of the audit fee shall be withheld pending certification of
the audit report by the Office of the State Controller and fifty percent (50%) of the audit fee shall be withheld
for any subsequent year of a multi-year contract if the prior year’s audit report was not certified as conforming
to the reporting provisions of the Audit Guide.

If we elect to terminate our services for nonpayment, our engagement will be deemed to have been completed
upon written notification of termination, even if we have not completed our reports. You will be obligated to
compensate us for all time expended and to reimburse us for all out-of-pocket costs through the date of
termination.

If any dispute arises among the parties hereto, the parties agree to first try in good faith to settle the dispute by
mediation under Rules for Professional Accounting and Related Services Disputes before resorting to litigation.
Costs of any mediation proceeding shall be shared equally by all parties.

Client and accountant both agree that any dispute over fees charged by the accountant to the client will be
submitted for resolution by arbitration. Such arbitration shall be binding and final. In agreeing to arbitration, we
both acknowledge that in the event of a dispute over fees charged by the accountant, each of us is giving up
the right to have the dispute in a court of law before a judge or jury and instead we are accepting the use of
arbitration for resolution.

This audit contract is null and void if the firm is declared ineligible to audit K-12 school districts pursuant to
subdivision (c) of Education Code Section 41020.5. The above fee is based on anticipated cooperation from
your personnel and the assumption that unexpected circumstances will not be encountered during the audit.
If significant additional time is necessary, we will discuss it with you and arrive at a new fee estimate before we
incur the additional costs.

The first period to be audited shall be for the fiscal year ending June 30, 2025, and is subject to extension for
up to two additional fiscal years, if agreeable to the auditors and the District. The agreement may be cancelled
annually if notified by the client or auditor by February 15 of each year. Additional extensions beyond 2027
may be secured on a year-by-year basis, subject to the agreement of the District and the auditor.

Professional standards require us to be independent with respect to the company. Any discussions with our
personnel regarding employment could pose a threat to our independence. Therefore, you agree to inform the
engagement partner before having any such discussions.

In accordance with Government Auditing Standards, upon request, we will provide you with a copy of our most
recent external peer review report and any letter of comment, and any subsequent peer review reports and
letters of comment received during the period of the contract.

Christy White, Inc has a non-licensee owner who may provide client services in your contract under the
supervision of licensed owner.
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We appreciate the opportunity to be of service to the Jefferson Elementary School District and believe this
letter accurately summarizes the significant terms of our engagement. If you have any questions, please let us
know. If you agree with the terms of our engagement as described in this letter, please sign the enclosed copy
and return it to us.

Very truly yours,

Christy White Brook, CPA, CFE
President
Christy White, Inc

RESPONSE:
This letter correctly sets forth the understanding of Jefferson Elementary School District.

Esabel Corrie

Esabel Corrie (Jan 8, 2025 14:13 PST)
Signature

Chief Business Officer

Title

1/8/2025

Date
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SAN JOAQUIN COUNTY OFFICE OF EDUCATION
Troy A. Brown, Ed.D., County Superintendent of Schools

CERTIFICATION OF CORRECTIVE ACTION

AUDIT FINDINGS AND RECOMMENDATIONS
2023-2024

Jefferson Elementary School District
San Joaquin County, California

D Certification of Corrective Action is hereby filed by the governing board of the school district.

Signature of Clerl/Secretary of the Governing Board Date of Meeting

I:I Certification of Corrective Action:

The Superintendent certifies that all corrective action(s) specified in the attached page(s)
have been reviewed by the district’s Governing Board and assures that eorrective procedures
have been implemented and will be used in the ensuing years.

Signature of District Superintendent Date
EOR ADDITIONAL INFORMATION
District o “
commricadoe L (001 € b 209- K3 27wl
(" ™

Submit the griginal and one copy of the Certification of Corrective Action, together with each
Audit Finding Corrective Action form and corresponding documentation to:
San Joaquin County Office of Education
Nicole Lorenz, Division Director, District Business Services
2922 Transworld Drive
Stockton, CA 95206

Your response must be submitted by Mareh 15, 2025. J






Jefferson School District Corrective Action Plan

Audit Finding: Missed deadline for Approval of Comprehensive School Site Safety Plans by
March Ist.

Objective

Ensure all Comprehensive School Site Safety Plans are completed, reviewed, and submitted in
compliance with requirements and deadlines.

Action Steps

Immediate Actions:

o Notify all relevant stakeholders (school administrators, safety committees, and
district leadership) of the missed deadline and the necessity for immediate
corrective actions.

o Establish a clear timeline to complete and submit safety plans by a revised
deadline of February 1* of each fiscal year.

Assessment and Review:

o Conduct an assessment of all incomplete or deficient safety plans.

o Determine reasons for the delay and identify specific gaps or barriers that
contributed to the missed deadline.

Plan Development and Submission:

o Assign a designated team or individual responsible for finalizing each school’s
safety plan.

o Incorporate feedback from school site committees and ensure compliance with all
regulatory requirements.

o Submit finalized plans for district review by February 1* of each fiscal year to
ensure timely compliance.

Training and Support:

o Provide training for school site administrators and staff on the requirements and
processes for preparing and submitting safety plans.

o Share resources such as templates, checklists, and guidelines to streamline future
submissions.

Ongoing Monitoring:

o Implement a tracking system to monitor the progress of safety plan development
and submission at each site.

o Schedule periodic check-ins with school site administrators to ensure adherence to
deadlines.

. Accountability Measures:





o Establish clear consequences for non-compliance with future deadlines, including
performance reviews or additional oversight for responsible personnel.

Timeline

Action Step Responsible Party Deadline

Assess and identify gaps: Director of Student Services January 1st

Finalize Safety Plans: Director of Student Services February Ist





		Corrective Action Signature Page (1)

		Corrective Action Plan.docx (1) (1)




P.O. Box 213030

SAN JOAQUIN COUNTY OFFICE OF EDUCATION Stockton, CA 95213-9030
Troy A. Brown, Ed.D., County Superintendent of Schools (209) 468-4800

WWW sjcoe.org

December 23, 2024

Dr. James Bridges, Superintendent
Jefferson Elementary School District
1219 Whispering Wind Drive

Tracy, CA 95377

Subject: San Joaquin County School Boards Association Chapter
Dear Superintendent Bridges,

There has been interest from school board trustees within San Joaquin County to reactivate the
San Joaquin County chapter of the School Boards Association (SJC SBA). Information has been
previously shared at the September 9, 2024, Superintendents’ meeting and at the Annual School
Boards Dinner held on October 14, 2024.

There shall be an Executive Committee consisting of one member from each school district
governing board. Members are appointed by school districts at the Annual Organizational
Meetings held in December. Because this year is unique as this Committee is being reinstated,
since the opportunity to appoint a district representative at the Annual Organizational Meeting
in December has passed, representatives can be appointed at the school district’s January Board
meeting. There shall also be a president, vice president, and secretary/treasurer elected from
the Executive Committee. The term of office for officers shall be two years beginning January 23,
2025.

Appointed district representatives are invited to meet at Teachers College of San Joaquin, 2721
Transworld Drive, in King Island on January 23, 2025, at 3:00 p.m., prior to the School Board
Member Workshop to elect officers. The elected officers will be announced during the School
Board Member Workshop immediately following the meeting.

Please let me know via email at maacosta@sjcoe.net who your district representative will be
prior to the meeting on January 23, 2025, and share the enclosed draft Constitution of the San
Joaquin County School Boards Association with them.

Sincerely,

\/M%M%ﬁ USTR_
Marlene Acosta
Administrative Services Director

Enclosure: Draft Constitution of the San Joaquin County School Boards Association

EDUCATE ¢ INNOVATE ¢ INSPIRE






CSBA Sample District Policy Manual
CSBA Sample Manual Site

Bylaw 9270: Conflict Of Interest Status: ADOPTED

Original Adopted Date: 07/01/2010 | Last Revised Date: 12/01/2024 | Last Reviewed Date:
12/01/2024

CSBA NOTE: Pursuant to Government Code 87300, the Governing Board is mandated to adopt a
conflict of interest code, as specified in "Conflict of Interest Code" below. Additionally, pursuant to
Government Code 1126, the Board is mandated to adopt policy regarding incompatible offices and
activities, as specified in "Incompatible Offices and Activities" below.

Determining whether a conflict of interest exists requires an analysis under (1) the conflict of
interest provisions of the Political Reform Act (PRA) (Government Code 87100-87505), as
specified in "Conflict of Interest under the Political Reform Act," (2) Government Code 1090-1098,
as specified in "Conflict of Interest under Government Code 1090 - Financial Interest in a
Contract," and (3) the common law doctrine against conflict of interest, as specified in "Common
Law Doctrine Against Conflict of Interest" below. Additionally, different conflict of interest law
provisions apply to different officials and positions. Therefore, it is strongly recommended that
districts consult CSBA's District and County Office of Education Legal Services or district legal
counsel, and staff from the Fair Political Practices Commission (FPPC), as soon as a potential
conflict is identified.

The Governing Board desires to maintain the highest ethical standards and help ensure that
decisions are made in the best interest of the district and the public. Accordingly, no "District
Official," defined as a Board member or position designated in the district's conflict of interest
code, shall participate in the making of any decision for the district when the decision will or may
be affected by the District Official's financial, family, or other personal interest or consideration, as
defined by law.

Additionally, a Board member shall abstain from voting on personnel matters that uniquely affect
the Board member's relatives. However, a Board member may vote on collective bargaining
agreements and personnel matters that affect a class of employees to which the Board member's
relative belongs. Relative means an adult who is related to the Board member by blood or affinity
within the third degree, as determined by common law, or an individual in an adoptive relationship
within the third degree. (Education Code 35107)

CSBA NOTE: The following paragraph reflects the common law definition of "relative within the
third degree."

A relationship within the third degree includes an individual's parents, grandparents, great-
grandparents, children, grandchildren, great-grandchildren, brothers, sisters, aunts, uncles, nieces,
nephews, and the similar family of the individual's spouse/registered domestic partner, unless the
individual is widowed or divorced.

Conflict of Interest Code

CSBA NOTE: The Board is required to adopt a conflict of interest code in compliance with
Government Code 87300-87313. Pursuant to Government Code 87303, the district's conflict of
interest code is required to be approved by the appropriate code reviewing body. For districts
located entirely in one county, the code reviewing body is the board of supervisors of the county in






which the district is located. The FPPC is the code reviewing body for those school districts located
in more than one county.

Pursuant to 2 CCR 18730, the requirements of the Government Code are satisfied if a district
adopts a conflict of interest code that incorporates 2 CCR 18730 by reference, along with a list of
District Officials and disclosure categories. The accompanying exhibit contains a sample resolution
that includes an appendix with District Officials and disclosure categories which, once adopted by
the Board, will comprise the terms of the district's conflict of interest code that should be
submitted to the code reviewing body.

The Board shall adopt a conflict of interest code for the district that incorporates the provisions of
2 CCR 18730 by reference, delineates the District Officials, and provides the disclosure categories
required for each position. The conflict of interest code shall be submitted to the district's code
reviewing body for approval, in accordance with Government Code 87303 and within the deadline
for submission established by the code reviewing body.

Upon direction by the code reviewing body, the Board shall review its conflict of interest code and
submit any changes to the code reviewing body or, if no change is required, the Board shall submit
a written statement to that effect. (Government Code 87306.5)

When a change in the district's conflict of interest code is necessitated due to changed
circumstances, such as the creation of new District Officials or changes to the duties of District
Officials, the Board shall amend the code, which shall then be submitted to the code reviewing
body within 90 days after the changed circumstances necessitating the amendments have become
apparent. (Government Code 87306)

When reviewing and preparing the district's conflict of interest code, the Superintendent or
designee shall provide officers, employees, consultants, and members of the community adequate

notice and a fair opportunity to present their views. (Government Code 87311)

Conflict of Interest under the Political Reform Act

CSBA NOTE: The FPPC has adopted an eight-step analysis, detailed in Government Code 87100-
87500, 2 CCR 18700-18707, and interpretive opinions, to determine whether a conflict of interest
exists under the PRA for a District Official. When such a conflict exists, the individual with a
conflict is required to disclose the interest and not participate in the decision, as specified below.
Because Family Code 297.5 grants a registered domestic partner the same rights, protections, and
benefits as a spouse under state law, analysis of a conflict of interest with regard to a Board
member's spouse is also applicable to a registered domestic partner.

A District Official shall not make, participate in making, or in any way use or attempt to use an
official position to influence a governmental decision in which the District Official knows or has
reason to know that there is a disqualifying conflict of interest. A disqualifying conflict of interest
exists if the decision will have a "reasonably foreseeable material financial effect," which is
distinguishable from the effect on the public generally, on the District Official's immediate family,
or any financial interest described in 2 CCR 18700. (Government Code 87100, 87101, 87103; 2
CCR 18700-18707)

A District Official makes a governmental decision when, acting within the authority of the office or
position, the District Official authorizes or directs any action on a matter, votes or provides
information or opinion on it, contacts or appears before other District Officials for the purpose of
affecting the decision, or takes any other action specified in 2 CCR 18704.





CSBA NOTE: 2 CCR 18705 permits a District Official who is financially interested in a contract to
participate in making a decision on the contract if (1) the District Official discloses the existence of
the conflict and describes with particularity the nature of the financial interest in the contract, (2)
gives a summary description of the circumstances under which the District Official believes the
conflict may arise, and (3) either the District Official, or another District Official, discloses the legal
basis for concluding that no alternative source of decision exists for the district.

However, a District Official is not prohibited from participating in the making of a contract in which
the District Official has a financial interest if such participation is required by the rule of necessity
or legally required participation pursuant to Government Code 87101 and 2 CCR 18705.

Conflict of Interest from Campaign Contributions

CSBA NOTE: Government Code 84308, as amended by SB 1181 (Ch. 785, Statutes of 2024) and
SB 1243 (Ch. 1017, Statutes of 2024), imposes specified disclosure requirements and restrictions
on accepting, soliciting, or directing campaign contributions of more than $500 by board members
and superintendents from a party or participant to a proceeding before the district involving a
contract, license, permit, or other entitlement for use, as defined, or from an agent of such a party
or participant, with limited statutory exceptions. Some disclosure requirements and restrictions
apply before the district's decision on the proceeding is made, some apply while the decision is
pending, and some apply after the decision has been made.

Prior to the district rendering a decision in a proceeding before the district involving a contract,
license, permit, or other entitlement for use, as defined by Government Code 84308, a Board
member whose campaign committee received a contribution of more than $500 from any party or
participant to the proceeding, or from an agent of such a party or participant, in the prior 12
months, and the party who made such a contribution, shall both publicly disclose that fact on the
record of the proceeding. Additionally, if a Board member willfully or knowingly received a
contribution to the Board member's campaign committee of more than $500 from any party or
participant to such a proceeding, or from an agent of a party or participant, in the prior 12 months,
and knows or has reason to know that the participant has a financial interest in the district's
decision, the Board member shall not make, participate in making, or in any way attempt to use the
Board member's official position to influence the district's decision in the proceeding. However, a
Board member may make, participate in making, or attempt to use the Board member's official
position to influence the decision if the contribution is returned within 30 days after the decision
was made or after the Board member knows or should have known about the contribution and the
proceeding, whichever is later.

All Board members and the Superintendent are prohibited from accepting, soliciting, or directing a
contribution of more than $500 to a candidate or ballot measure campaign committee from any
party or participant to a proceeding before the district involving a contract, license, permit, or other
entitlement for use, as defined by Government Code 84308, or from an agent of a party or
participant, while the proceeding is pending before the district and for 12 months following the
date the district renders a final decision in the proceeding, if the Board member or Superintendent
knows or has reason to know that the participant has a financial interest in the district's decision.
However, if a Board member or the Superintendent does accept, solicit, or direct such a
contribution during those 12 months but did not do so knowingly or willingly, the Board member or
the Superintendent may cure the violation by ensuring that the contribution, or the portion
exceeding $500, is returned within 30 days of accepting, soliciting, or directing the contribution.
The Board member or Superintendent shall maintain records of curing the violation. (Government
Code 84308)

For a Board member or the Superintendent, a proceeding becomes "pending" when an item





involving the contract, license, permit, or other entitlement for use, as defined by Government
Code 84308, is placed on a Board agenda for discussion or decision or when it is reasonably
foreseeable that the proceeding will come before the district for a decision. For a party or
participant, and the agent of a party of participant, a proceeding becomes "pending" when an
application is filed with the district, or, if the proceeding process does not require an application,
when the proceeding is before the district for a decision or other action. (Government Code
84308)

The contributions disclosure requirements and restrictions above do not apply to contracts that are
required to be competitively bid, labor contracts, personal employment contracts, contracts valued
under $50,000, contracts where no party receives financial compensation, or contracts with
another governmental agency. (Government Code 84308)

Form 700

CSBA NOTE: Government Code 87500 requires all District Officials to annually file a Form 700
(also known as a Statement of Economic Interest). Under the PRA, there are two separate
categories of Form 700 disclosure requirements. For the first category, pursuant to Government
Code 87302, which is applicable to most school districts, the disclosure requirements are
determined by the district and set forth in its conflict of interest code. The second category,
pursuant to Government Code 87200, is applicable to Board members, district employees, or
district consultants who "manages public investments." Individuals in such positions, referred to by
the FPPC as Government Code 87200/Article 2 filers, are required to file broader disclosure
statements in accordance with the disclosure requirements specified in law and FPPC regulation.
See "Additional Requirements for Boards that Manage Public Investments" below.

Each District Official shall annually file a Statement of Economic Interest/Form 700 in accordance
with the disclosure categories specified in the district's conflict of interest code. An individual who
ceases to be a District Official shall, within 30 days, file a revised statement covering the period of
time between the closing date of the last required statement and the date the individual ceased to
be a District Official. (Government Code 87302)

Additional Requirements for Boards that Manage Public Investments

CSBA NOTE: The following optional section is for use only by districts with Government Code
87200/ Article 2 filers and should be deleted by all other districts. See the accompanying exhibit for
further information.

According to the FPPC, Government Code 87200/Article 2 filers are those positions which manage
the investment of district surplus or special reserve funds in permitted securities and investments
pursuant to Education Code 41015. Such filers include board members on boards that direct the
investment of these funds, formulate or approve policies for the investment of these funds, even if
the boards delegate day-to-day investment decisions to staff, or approve investment transactions
involving these funds. Such filers do not include board members on boards where the district does
not have any surplus or special reserve funds to invest and merely deposits all funds it receives (1)
in the county treasury pursuant to Education Code 41001-41002.5 or (2) in a fund where a Tax
and Revenue Anticipation Note (TRANS) is issued.

Any Board member, district employee, or district consultant who manages public investments, as
defined by Government Code 87200, and who has a financial interest in a decision shall, upon
identifying a conflict or potential conflict of interest and immediately prior to the consideration of
the matter, do all of the following: (Government Code 87105; 2 CCR 18707)





1. Publicly identify each financial interest that gives rise to the conflict or potential conflict of
interest in detail sufficient to be understood by the public, except that disclosure of the
exact street address of a residence is not required

2. Not discuss or vote on the matter, or otherwise act in violation of Government Code 87100

For a Board member, the Board member shall not be counted toward achieving a quorum
while the item is discussed.

3. Leave the room until after the discussion, vote, and any other disposition of the matter is
concluded

However, the Board member, district employee, or district consultant who manages public
investments, as defined by Government Code 87200, may speak on the issue during the
time that the general public speaks on it. Additionally, for a Board member, if the matter has
been placed on the consent calendar, the Board member shall abstain from voting on the
consent calendar or, if the Board removes the item from the consent calendar, the Board
member shall abstain from voting on the item. In any event, the Board member shall refrain
from discussing or voting on the item. However, the Board member is not required to leave
the room during consideration of the consent calendar.

4. If a decision is made during closed session, disclose the interest orally during the open
session preceding the closed session

This disclosure shall be limited to a declaration that the recusal is because of a conflict of
interest pursuant to Government Code 87100. The Board member, district employee, or
district consultant who manages public investments, as defined by Government Code
87200, shall not be present when the item is considered in closed session and shall not
knowingly obtain or review a recording or any other nonpublic information regarding the
decision.

Conflict of Interest under Government Code 1090 - Financial Interest in a Contract

CSBA NOTE: Pursuant to Government Code 1090, if a District Official has a financial interest in a
contract, it is an absolute bar for that district to enter into the contract. The Attorney General has
opined in 69 Ops.Cal.Atty.Gen. 255 (1986) that, unlike the PRA, the prohibitions in Government
Code 1090 cannot, in most instances, be resolved by having the financially interested District
Official recuse themselves from participating in the matter. However, there are two categories of
exceptions, "remote interest" and "noninterest”, both of which are specified below.

The prohibitions in Government Code 1090 generally apply to District Officials. However, the
Attorney General has opined in 63 Ops.Cal. Atty.Gen. 868 (1980) that, in contrast to a Board
member, an employee's financial interest would not prohibit the district from entering into a
contract as long as the employee has not participated in the making of the contract, such as in
discussions and planning, as detailed below.

Government Code 1090 does not define financial interest, but courts have held that, for the
purposes of this statute, the definition of "financial interest" is not the same as the definition in the
PRA which requires a "material financial effect" in order for a conflict to exist.

Violators of Government Code 1090 may be subject to a fine or, unlike the PRA, even criminal
charges and/or imprisonment.

A District Official shall not be financially interested in any contract made by the district, including in
the development, internal discussions, negotiations, modifications, planning, deliberation of issues,






and specifications and solicitations for bids. If a District Official has such a financial interest in a
contract made by the district, the contract is void. (Government Code 1090)

Remote Interest Exception to Government Code 1090

CSBA NOTE: When the "remote interest" conditions specified in Government Code 1091 are
satisfied (e.g., Board member is an employee of a nonprofit organization), then the district may
enter into the contract as long as the affected Board member discloses the remote interest and
abstains from the matter. The "remote interest" exception only applies to Board members and not
to other District Officials.

A Board member shall not be considered to be financially interested in a contract in which there is
only a "remote interest," as specified in Government Code 1091, if the interest is disclosed during a
Board meeting and noted in the official Board minutes. The affected Board member shall not vote
or debate on the matter or attempt to influence any other Board member to enter into the
contract. (Government Code 1091)

Noninterest Exception to Government Code 1090

CSBA NOTE: Pursuant to Government Code 1091.5, certain financial interests are defined as
"noninterests," meaning a conflict of interest does not exist and the district can enter into the
contract. The "noninterest" exception applies to all District Officials.

One of the noninterests listed in Government Code 1091.5 is when a Board member's spouse has
been employed by the district for at least one year prior to the Board member's election or
appointment. If the spouse has not been employed by the district for at least one year prior to the
Board member's election or appointment, the Attorney General opined in 80 Ops.Cal.Atty.Gen.
320 (1997) that the exception does not apply. The Attorney General, in 92 Ops.Cal. Atty.Gen. 26
(2009) and 87 Ops.Cal.Atty.Gen. 23 (2004), and case law have further clarified the application of
this noninterest exception when a previously employed spouse changes to a different position
during the Board member's term. Generally, these opinions have held that a lateral transfer or
change of classification that does not require Board approval (e.g., second year probationary
teacher automatically achieving permanent status, step increase) is the same employment not
requiring a new contract and thus constitutes a noninterest.

However, the Attorney General has also opined in 69 Ops.Cal.Atty.Gen. 255 (1986) that when a
new contract is involved (e.g., promotion from classroom teacher to principal, substitute employee
becoming a probationary employee), the exception in Government Code 1091.5 does not apply
and the action would be prohibited under Government Code 1090 because Board approval of the
contract is required.

A District Official shall not be considered to be financially interested in a contract if the interest is
reimbursement for actual and necessary expenses incurred in the performance of official duties, in
the employment of a spouse/registered domestic partner who has been a district employee for at
least one year prior to the Board member's election or appointment, or in any other "noninterest"

specified in Government Code 1091.5.

Common Law Doctrine Against Conflict of Interest

CSBA NOTE: Even when there is not a conflict pursuant to the PRA or Government Code 1090,
the Attorney General has found that special situations may still exist under the common law
doctrine against conflict of interest which, unlike the statutes, extends to noneconomic interests. In
92 Ops.Cal. Atty.Gen. 19 (2009), the Attorney General opined that a redevelopment board member






should abstain from voting on a loan agreement where the recipient of the loan was a corporation
owned by the board member's adult son. Although the board member was not financially
interested in the contract under the PRA or Government Code 1090, the Attorney General
determined that abstention was advisable under the common law doctrine against conflict of
interest.

A District Official shall abstain from any official action in which the District Official's private or
personal interest may conflict with official duties pursuant to the common law doctrine against
conflict of interest.

Incompatible Offices and Activities

CSBA NOTE: Government Code 1099 and 1126 prohibit Board members and employees from
engaging in any employment or activity which is inconsistent, incompatible, in conflict with, or
inimical to their duties with the district. Government Code 1126 mandates that the district adopt
procedures regarding this prohibition. See BP 4136/4236/4336 - Nonschool Employment for
language implementing this mandate relative to employees.

The Attorney General indicated in 105 Ops.Cal.Atty.Gen. 69 (2022), 85 Ops.Cal.Atty.Gen. 60
(2002), 68 Ops.Cal.Atty.Gen. 171 (1985), and 65 Ops.Cal.Atty.Gen. 606 (1982) that it would be
incompatible for Board members to serve on other elected or appointed boards, councils, or
commissions that have interests which may conflict with the interests of the district. If a Board
member is sworn into an incompatible office, then the Board member's position in the prior office
is automatically terminated.

Pursuant to Education Code 35107, an employee of a school district may not be sworn into office
as an elected or appointed member of that district's Board unless the employee resigns. If the
employee does not resign, the employment automatically terminates when the employee is sworn
into office. See BB 9220 - Governing Board Elections.

The determination as to whether an activity or office is incompatible is complex and requires a
case-by-case analysis of the particular activities or duties of the office; therefore, it is
recommended that CSBA's District and County Office of Education Legal Services or district legal
counsel be consulted as appropriate.

Board members shall not engage in any employment or activity or hold any office which is
inconsistent with, incompatible with, in conflict with, or inimical to the Board member's duties as an
officer of the district. (Government Code 1099, 1126)

Gifts

CSBA NOTE: Pursuant to 2 CCR 18940.2, the gift limit is $630 for the term January 1, 2025
through December 31, 2026. Pursuant to Government Code 89503, Board members and
candidates are subject to gift limits for gifts from all sources unless exempted by law or regulation.
For those Board members who file a Form 700 based on the disclosure categories specified in the
district's conflict of interest code pursuant to Government Code 87302 (see the accompanying
exhibit), the gift limit is only applicable to those individuals and entities that are disclosed on the
Form 700.

Several exceptions exist within the Government Code's definitions of gifts, income, interest in real
property, and investment; see Government Code 82028, 82030, 82033, and 82034. If questions
arise as to such exceptions, the district may seek clarification from the FPPC through email to
advice@fppc.ca.gov or consult CSBA's District and County Office of Education Legal Services or






district legal counsel.

District Officials may accept gifts only under the conditions and limitations specified in law
including, but not limited to, Government Code 89503 and 2 CCR 18730.

CSBA NOTE: District Officials may, in the circumstances described in Government Code 89506,
receive payments, advances, or reimbursements for travel and related lodging and subsistence,
which will not be subject to the gift limit set in Government Code 89503.

Gifts of travel and related lodging and subsistence shall be subject to the current gift conditions and
limitations, except when: (Government Code 89506)

1. The travel is in connection with a speech given by a District Official, provided the lodging
and subsistence expenses are limited to the day immediately preceding, the day of, and the
day immediately following the speech and the travel is within the United States

2. The travel is provided by a person or agency specified in Government Code 89506,
including a government, governmental agency or authority, bona fide public or private
educational institution, as defined in Revenue and Taxation Code 203, or nonprofit
organization exempt from taxation under section 501(c)(3) of the Internal Revenue Code

Gifts of travel exempted from the gift limitation, as described in Items #1 and 2 above, shall
nevertheless be reportable on the recipient's Statement of Economic Interest/Form 700 as required
by law.

A gift of travel does not include travel provided by the district for District Officials. (Government
Code 895006)

Honoraria

District Officials shall not accept any honorarium, which is defined as any payment made in
consideration for any speech given, article published, or attendance at any public or private
conference, convention, meeting, social event, meal, or like gathering. (Government Code 89501,
89502)

The term honorarium does not include: (Government Code 89501)

1. Earned income for personal services customarily provided in connection with a bona fide
business, trade, or profession, unless the sole or predominant activity of the business, trade,
or profession is making speeches

2. Any honorarium which is not used and, within 30 days after receipt, is either returned to the
donor or delivered to the district for donation into the general fund without being claimed
as a deduction from income for tax purposes

Advice

Any District Official, who, in good faith, believes that they may be subject to the requirements of
this Bylaw and has questions, is unclear, or is unsure regarding the application of the requirements
of this Bylaw to any particular instance or situation, may seek advice from the district's legal
counsel with the permission of the Superintendent, Board President, or majority of the Board.

Training





CSBA NOTE: Government Code 53234-53235.2 require a Board member, except for a member
whose term of office ends before January 1, 2026, to receive specified training in ethics by January
1, 2026, and at least once every two years thereafter, and for the district to maintain records of
such training. Additionally, Government Code 53235, as amended by AB 2631 (Ch. 201, Statutes
of 2024), requires the FPPC, in consultation with the Attorney General, to create, maintain, and
make an ethics training course available to local agency officials, including Board members.

Unless a Board member's term expires prior to January 1, 2026, each Board member shall complete
ethics training in accordance with Government Code 53234-53235.2 by January 1, 2026, and at
least once every two years thereafter as specified in Board Bylaw 9240 - Board Training.
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Policy 0460: Local Control And Accountability Plan Status: ADOPTED

Original Adopted Date: 10/01/2017 | Last Revised Date: 12/01/2024 | Last Reviewed Date:
12/01/2024

CSBA NOTE: Education Code 52060-52077 require the Governing Board to adopt, on or before
July 1, a local control and accountability plan (LCAP), an annual update to the LCAP, and a local
control funding formula (LCFF) budget overview for parents/guardians. Pursuant to Education
Code 52060, the LCAP must include goals and actions aligned with eight state priorities related to
(1) the degree to which teachers are appropriately assigned and fully credentialed, students have
sufficient access to standards-based instructional materials, and facilities are maintained in good
repair, (2) implementation of and student access to state academic content and performance
standards, (3) parent/guardian involvement and family engagement, (4) student achievement, (5)
student engagement, (6) school climate, (7) student access to and enrollment in a broad course of
study, including programs and services provided to benefit low-income students, English learners,
and/or foster youth (i.e., "unduplicated students" for purposes of supplemental and concentration
grants under the LCFF), and (8) student outcomes in the specified course of study. Education Code
52060 provides that, in addition to addressing the state priorities in the LCAP, the district may
establish and address local priorities and goals. See the accompanying administrative regulation for
further information about the required content of the LCAP.

The Governing Board desires to ensure the most effective use of available funding to improve
outcomes for all students. A comprehensive, data-driven planning process shall be used to identify
annual goals and specific actions which are aligned with the district budget and facilitate
continuous improvement of district practices.

CSBA NOTE: Pursuant to Education Code 52064, the State Board of Education (SBE) has adopted
a template that districts must use to complete the LCAP and the annual update, which, as amended
by SB 114 (Ch. 48, Statutes of 2023), provides for numerous changes which are required to be
adopted by SBE for use in the 2024-25 school year. Additionally, Education Code 52064.4, as
added by SB 153 (Ch. 38, Statutes of 2024), requires, for the period July 1, 2025 to June 30, 2028,
all Learning Recovery Emergency Funds received to be included, as specified, in the LCAP or
annual update. This requirement will be reflected in the template and instructions that accompany
the template adopted by SBE at its November 2024 meeting. Districts should ensure that they are
using the most up-to-date template, an electronic version of which is available on the California
Department of Education's (CDE) website.

The Board shall adopt a districtwide local control and accountability plan (LCAP) and an annual
update to the LCAP, based on the most up-to-date template adopted by the State Board of
Education (SBE), that addresses the state priorities in Education Code 52060 and any local priorities
adopted by the Board. The LCAP and the annual update shall be adopted or updated, as required,
on or before July 1 of each year. (Education Code 52060, 52064; 5 CCR 15494-15497)

The LCAP and the annual update shall focus on improving outcomes for all students, particularly
those who are "unduplicated students" or are part of any numerically significant student subgroup
that is at risk of or is underperforming. (Education Code 52060, 52064)

An "unduplicated student" is a student who is eligible for free or reduced-price meals, who is an
English learner, or who is a foster youth, as defined in Education Code 42238.01. (Education Code
42238.02)






CSBA NOTE: Education Code 52052, as amended by SB 114, has been expanded to include long-
term English learners as a numerically significant subgroup, separate from English learners.
Pursuant to Education Code 52052, as amended by SB 141 (Ch. 194, Statutes of 2023), a "long-
term English learner" is defined as a student who has not attained English language proficiency
within seven years of initial classification as an English learner.

Numerically significant student subgroups include ethnic subgroups, socioeconomically
disadvantaged students, English learners, long-term English learners, students with disabilities,
foster youth, and students experiencing homelessness, when there are at least 30 students in the
subgroup or at least 15 foster youth, students experiencing homelessness, or long-term English
learners. (Education Code 52052)

CSBA NOTE: The following paragraph is for use by districts that receive LCFF equity multiplier
funding. Pursuant to Education Code 42238.024 and 52064, as added and amended by SB 114,
districts that receive LCFF equity multiplier funding are required to include specific goals in the
LCAP for each school generating such funding. Pursuant to Education Code 42238.024, as
amended by SB 153, if a school which is otherwise eligible to receive LCFF equity multiplier funds
is closed in the year in which the funds are to be allocated, that school is instead deemed to be
ineligible, and any unspent funds provided are required to be returned to CDE.

The LCAP shall also include focused goals, as specified in Education Code 52064, for each school
generating local control funding formula (LCFF) equity multiplier funds.

CSBA NOTE: Pursuant to Education Code 52064.3, as amended by SB 153, the date upon which
an Individuals with Disabilities Education Act (IDEA) Addendum is required to be completed by
districts that are identified by CDE as needing an improvement plan pursuant to 34 CFR 300.600-
300.647 has been extended to July 1, 2027. Such identified districts must comply with the
requirements specified in the following paragraph.

Beginning July 1, 2027, if the district is identified by the California Department of Education (CDE)
as needing an improvement plan pursuant to 34 CFR 300.600-300.647, the Board shall adopt, and
update on an annual basis, an Individual with Disabilities Education Act (IDEA) Addendum, based on
the template adopted by SBE. However, if the district adopts an improvement plan after being
identified, but before July 1, 2027, the IDEA Addendum shall be developed upon expiration of the
adopted improvement plan, but no later than July 1, 2030, whichever occurs first. The IDEA
Addendum shall be developed, reviewed, and approved in conjunction with and in the same
manner as the LCAP and the annual update, and shall be submitted to CDE within 15 days of
adoption by the Board. (Education Code 52064.3)

The Superintendent or designee shall review the school plan for student achievement (SPSA)
submitted by each district school pursuant to Education Code 64001 to ensure that the specific
actions included in the LCAP are consistent with strategies included in the SPSA. (Education Code
52062)

CSBA NOTE: Except for the IDEA Addendum, the LCFF budget overview for parents/guardians,
and the school plan for student achievement, districts are not required to align the LCAP with any
other district strategic documents, such as the District Strategic Plan, English Learner Master Plan,
or Facilities Master Plan. However, districts are encouraged to align their LCAPs with other district
strategic documents to ensure consistent implementation.

The LCAP shall also be aligned with other district and school plans, to the extent possible, in order
to minimize duplication of effort and provide clear direction for program implementation.

CSBA NOTE: Pursuant to Education Code 52064.1, districts are required to develop an LCFF
budget overview for parents/guardians in conjunction with, and attached as a cover to, the LCAP






and the annual update. The budget overview is subject to the requirements of Education Code
52062 and 52070 pertaining to the adoption, review, and approval of the LCAP and the annual
update.

As part of the adoption of the LCAP and the annual update, the Board shall separately adopt a
LCFF budget overview for parents/guardians, based on the template developed by SBE, which
includes specified information relating to the district's budget. The budget overview shall be
adopted, reviewed, and approved in the same manner as the LCAP and the annual

update. (Education Code 52064.1)

Advisory Committees

CSBA NOTE: Pursuant to Education Code 52063 and 5 CCR 15495, the Board is required to
establish a parent advisory committee and, if district enrollment includes at least 15 percent
English learners, an English learner parent advisory committee to review and comment on the
LCAP and the annual update. The district may use existing parent advisory committees for these
purposes if the committee composition complies with Education Code 52063 and 5 CCR 15945.
However, the district should consider whether such opportunities need to be expanded to achieve
significant levels of involvement in the planning process as intended by law.

Education Code 52063 requires the LCAP parent advisory committee to include parents/guardians
of currently enrolled students with disabilities.

The Board shall establish a parent advisory committee, which shall be composed of a majority of
parents/guardians and shall include parents/guardians of unduplicated students and
parents/guardians of students with disabilities. (Education Code 52063; 5 CCR 15495)

Whenever district enrollment includes at least 15 percent English learners, with at least 50
students who are English learners, the Board shall establish an English Learner Parent Advisory
Committee, which shall be composed of a majority of parents/guardians of English

learners. (Education Code 52063; 5 CCR 15495)

The District English Learner Advisory Committee (DELAC) may serve as the district's LCAP English
Learner Parent Advisory Committee, as specified in Administrative Regulation 6174 - Education for
English Learners.

CSBA NOTE: The following paragraph is for districts serving middle and/or high school students.
Education Code 52063requires districts serving middle or high school students to include two
students as full members of the existing parent advisory committee or establish a student advisory
committee to provide advice to the Board and the Superintendent or designee. Student members
of the parent advisory committee or the student advisory committee shall represent the diversity
of the district's students, as described below. Districts that do not serve middle or high school
students may delete the following paragraphs relating to student advisory members.

Unless a student advisory committee is established to provide advice to the Board and
Superintendent, two students shall be included as full members of the parent advisory committee.
The students shall serve for a renewable term of one full school year. (Education Code 52063)

Student members of the parent advisory committee or the student advisory committee shall
represent the diversity of the district's students, including geographical, socioeconomic, cultural,
physical, and educational diversity, and particular effort shall be made to reach out to at-risk or
disadvantaged students to serve as members of such committees. (Education Code 52063)

The Superintendent or designee shall present the LCAP and the annual update to each of these





committee(s) before they are submitted to the Board for adoption, and shall respond in writing to
comments received from the committee(s).

LCAP Development and Consultation

The Superintendent or designee shall gather data and information needed for effective and
meaningful development of the LCAP and present it to the Board and community. Such data and
information shall include, but not be limited to, data regarding the number of students in student
subgroups, disaggregated data on student achievement levels, and information about current
programs and expenditures.

CSBA NOTE: Education Code 52060 requires consultation on LCAP development with all of the
groups listed below. The Board may delegate responsibility for arranging meetings and other input
opportunities to the Superintendent or designee.

5 CCR 15495 defines what it means to consult with students, including unduplicated students and
other numerically significant student subgroups, and gives examples of methods that may be used
for this consultation. State regulations do not provide examples of consultation with groups other
than students, but consultations might include surveys, the use of existing advisory committees,
solicitation of feedback from the groups after drafts of the LCAP and annual update are available,
discussion of the LCAP and the annual update at staff meetings, and communication with parent
organizations, student councils, school site councils, or other established committees or
organizations. The district may expand the list with whom the district seeks consultation.

The Board shall consult with teachers, principals, administrators, other school personnel, employee
bargaining units, parents/guardians, and students in developing the LCAP and the annual update.
Consultation with students shall enable unduplicated students and other numerically significant
student subgroups to review and comment on LCAP development and may include surveys of
students, student forums and committees, and/or meetings with student government bodies or
other groups representing students. (Education Code 52060; 5 CCR 15495)

CSBA NOTE: Pursuant to Education Code 305, the LCAP parent/guardian and community
engagement process must include solicitation of input on language acquisition programs. See
BP/AR 6174 - Education for English Learners for further information regarding the types of
language acquisition programs that may be offered.

As part of the parent/guardian and community engagement process, the district shall solicit input
on effective and appropriate instructional methods, including, but not limited to, establishing
language acquisition programs to enable all students, including English learners and native English
speakers, to have access to the core academic content standards and to become proficient in
English. (Education Code 305-306)

The Superintendent or designee shall consult with the administrator(s) of the special education
local plan area of which the district is a member to ensure that specific actions for students with
disabilities are included in the LCAP and are consistent with strategies included in the annual
assurances support plan for the education of students with disabilities. (Education Code 52062)

CSBA NOTE: Education Code 52062 requires notification to the public of the opportunity to
submit written comments on the proposed LCAP and the annual update, including notification in
the primary language of parents/guardians when required by Education Code 48985. Pursuant to
Education Code 48985, whenever 15 percent or more of the students in a school speak a single
primary language other than English, notifications sent to parents/guardians of such students must
be written in the primary language as well as in English; see BP 5145.6 - Parental Notifications.






The Superintendent or designee shall notify members of the public of the opportunity to submit
written comments regarding the specific actions and expenditures proposed to be included in the
LCAP and the annual update. The notification shall be provided using the most efficient method of
notification possible, which may not necessarily include producing printed notices or sending
notices by mail. All written notifications related to the LCAP and the annual update shall be
provided in the primary language of parents/guardians when required by Education Code

48985. (Education Code 52062)

CSBA NOTE: Pursuant to Education Code 42127, the Board must not adopt a district budget until
the LCAP is in place for the budget year; see BP 3100 - Budget. The budget must include the
expenditures necessary to implement the plan that will be effective during the subsequent fiscal
year. If it does not, the County Superintendent of Schools will disapprove the district's budget.

The Board shall hold at least one public hearing to solicit the recommendations and comments of
members of the public regarding the specific actions and expenditures proposed to be included in
the LCAP and the annual update. The public hearing shall be held at the same meeting as the
budget hearing required pursuant to Education Code 42127 and Board Policy 3100 -

Budget. (Education Code 52062)

Adoption and Submission
The Board shall adopt the LCAP and the annual update prior to adopting the district budget, but at

the same public meeting. This meeting shall be held after the public hearing described above, but
not on the same day as the hearing. (Education Code 52062)

CSBA NOTE: Education Code 52070 requires the district to submit the LCAP and the annual
update to the County Superintendent, who may seek written clarification of the contents and may
submit recommendations for amendments as provided below. The County Superintendent is
required to approve the LCAP and the annual update on or before October 8 if it is determined
that (1) the LCAP and the annual update adhere to the template adopted by SBE and follows any
SBE instructions or directions for completing the template, (2) the district budget includes
expenditures sufficient to implement the specific actions and strategies in the LCAP, and (3) the
LCAP adheres to supplemental and concentration grant expenditure requirements specified in
Education Code 42238.07 for unduplicated students. In determining whether the district has fully
demonstrated that it will use supplemental and concentration funds to increase or improve services
for unduplicated students, 5 CCR 15497 requires the County Superintendent to review any
descriptions of districtwide or schoolwide services provided.

Not later than five days after adoption of the LCAP, the annual update, the district budget, and the
budget overview for parents/guardians, the Board shall file the LCAP, the annual update, the
budget, and the budget overview with the County Superintendent of Schools. (Education Code
42127, 52064.1, 52070)

If the County Superintendent sends, by August 15, a written request for clarification of the
contents of the LCAP and the annual update, the Board shall respond in writing within 15 days of
the request. If the County Superintendent then submits recommendations for amendments within
15 days of receiving the Board's response, the Board shall consider those recommendations in a
public meeting within 15 days of receiving the recommendations. (Education Code 52070)

If the County Superintendent does not approve the district's LCAP and the annual update, the
Board shall accept technical assistance from the County Superintendent focused on revising the
LCAP and the annual update so that they can be approved. (Education Code 52071)





CSBA NOTE: Pursuant to Education Code 52064.5, as amended by SB 153, if the Board is unable
to review local indicator data (data adopted by SBE to measure district and school site performance
in regard to specified state priorities), due to any emergency specified in Education Code 46392,
the Board is required to review such data at its next Board meeting, adopt a resolution describing
the emergency event and the date on which the local indicator data was reviewed, and submit the
resolution to CDE.

If the Board is unable to review local indicator data due to any emergency specified in Education
Code 46392, the local indicator data shall be reviewed at the next Board meeting, and a resolution
describing the emergency event and the date on which the local indicator data was reviewed shall
be adopted and submitted to CDE. (Education Code 52064.5)

Revisions
The Board may adopt revisions to the LCAP and the annual update at any time during the period in
which it is in effect, provided the Board follows the process to adopt the LCAP and the annual

update pursuant to Education Code 52062 and the revisions are adopted in a public meeting.

Monitoring Progress and Complaints

CSBA NOTE: The following optional paragraph may be revised to reflect the district's timeline for
reviewing the progress and effectiveness of strategies included in the LCAP. Reports should be
provided to the Board in sufficient time to allow for any necessary changes in the annual update to
the LCAP by July 1 of each year, as required by Education Code 52060-52061. The California
School Dashboard provides a tool to assist in evaluation of district and school performance and
includes all of the state priorities for the LCAP described in Education Code 52060.

The Superintendent or designee shall report to the Board, at least annually in accordance with the
timeline and indicators established by the Superintendent and the Board, regarding the district's
progress toward attaining each goal identified in the LCAP. Evaluation shall include, but not be
limited to, an assessment of district and school performance reported on the California School
Dashboard. Evaluation data shall be used to recommend any necessary revisions to the LCAP.

Any complaint that the district has not complied with legal requirements pertaining to the LCAP
may be filed pursuant to Administrative Regulation 1312.3 - Uniform Complaint

Procedures. (Education Code 52075)

Technical Assistance

CSBA NOTE: Pursuant to Education Code 52071, if the County Superintendent does not approve a
district's LCAP and annual update, including the annual update and the budget overview for
parents/guardians, then technical assistance is required to be provided. For more information
regarding intervention and technical assistance, see BP 0500 - Accountability and BP 0520 -
Intervention in Underperforming Schools.

If the district's LCAP and the annual update are not approved, the district shall accept technical
assistance or other intervention that may be required pursuant to Education Code 52071.
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Policy 1250: Visitors/Outsiders Status: ADOPTED

Original Adopted Date: 07/01/2010 | Last Revised Date: 12/01/2024 | Last Reviewed Date:
12/01/2024

The Governing Board believes that it is important for parents/guardians and community members
to take an active interest in the issues affecting district schools and students. Therefore, the Board
encourages interested parents/guardians and community members to visit the schools and
participate in the educational program consistent with this Board policy, the accompanying
administrative regulation, and any procedures established by the Superintendent or designee.

CSBA NOTE: In Reeves v. Rocklin Unified School District, a California Court of Appeal affirmed the
district's authority to establish reasonable regulations for student safety and protection against
disruptions on school campuses.

To ensure the safety of students and staff and minimize interruption of the instructional program,
the Superintendent or designee shall establish procedures which facilitate visits during regular
school days. Visits during school hours shall be arranged with the principal or designee. When a
visit involves a conference with a teacher or the principal, an appointment should be scheduled
during noninstructional time.

CSBA NOTE: Penal Code 627.2 requires "outsiders" to register upon entering school grounds
during school hours. Additionally, Education Code 32212 authorizes the Governing Board to adopt
policy to control classroom interruptions consistent with local circumstances; see AR 6116 -
Classroom Interruptions. In addition, Education Code 35160 authorizes the Board to act in any
manner not inconsistent with law. Therefore, in order to ensure the safety of students and staff, a
district may, in accordance with Education Code 32212, 35160 and Penal Code 627.2, require all
visitors, including parents/guardians to register upon entering school campus and to comply with
other reasonable requirements. It is recommended that districts consult CSBA's District and
County Office of Education Legal Services or district legal counsel when requiring such registration.

The Attorney General has opined, in 95 Ops.Cal. Atty.Gen. 509 (1996), that the Board may restrict
media representatives' access in the same manner as access by the general public, such as by
requiring registration or accompaniment by a staff member when on school grounds. Therefore, if a
district has developed a policy requiring all visitors to register upon entering school grounds, then
media may be subject to the same requirements; see BP 1112 - Media Relations.

Any person who is not a student or staff member shall register immediately as a visitor upon
entering any school building or grounds when school is in session.

The principal or designee shall provide a visible means of identification for all individuals who are
not students or staff members while on school premises.

No electronic listening or recording device may be used by any person in a classroom without the
teacher's and principal's permission. (Education Code 51512)

CSBA NOTE: Pursuant to Education Code 35160, the Board is responsible for maintaining order in
schools under its jurisdiction. Therefore, in accordance with law, the district may authorize school
administrators to direct disruptive individuals to leave school grounds; see AR 3515.2 -
Disruptions. Penal Code 626.7 provides that a person who is directed to leave the campus and fails
to leave, or later reenters without following the school's posted registration requirements, may be






guilty of a misdemeanor.

The following optional paragraph should be modified to reflect district practice.

Any visitor who is in a school building or on school grounds when school is in session shall behave
in an orderly manner while on school grounds and by utilizing the district's complaint process if
they have concerns with any district program or employee. In accordance with Penal Code 626.7
and Administrative Regulation 3515.2 - Disruptions, the principal or designee shall request that any
individual who is causing a disruption, including exhibiting volatile, hostile, aggressive, or offensive
behavior, immediately leave school grounds.

Presence of Sex Offender on Campus

CSBA NOTE: Pursuant to Penal Code 626.81, registered sex offenders are prohibited from school
buildings and grounds except for lawful business and with written permission. Penal Code 626.81
requires that the written permission indicate the date(s) for which permission is granted. It also
authorizes the principal to grant permission to a registered sex offender who is not the
parent/guardian of a student at the school to volunteer at the school, provided that the principal
notify the parent/guardian of each student at the school at least 14 days prior to the first date for
which written permission is granted ; see AR 1240-Volunteer Assistance and BP/AR 3515.5 - Sex
Offender Notification.

In addition, pursuant to Education Code 49091.10 and 51101, parents/guardians, including those
who are required to register as sex offenders, have a prescribed right to be involved in the
education of their children. Thus, the district must adopt measures that are effective in maintaining
a safe school environment while avoiding a violation of the statutory rights of such
parents/guardians.

Any person who is required to register as a sex offender pursuant to Penal Code 290, including a
parent/guardian of a district student, shall request written permission from the principal before
entering the school campus or grounds, in accordance with Board Policy and Administrative
Regulation 3515.5 - Sex Offender Notification. The principal shall report to the Superintendent or
designee anytime such a request is received and notify the Superintendent or designee if
permission is granted or denied. As necessary, the principal shall consult with local law enforcement
authorities before allowing the presence of any such person at school or other school activity.

The principal shall indicate on the written permission the date(s) and times for which permission has
been granted. (Penal Code 626.81)
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Policy 3280: Sale Or Lease Of District-Owned Real Property Status: ADOPTED

Original Adopted Date: 07/01/2011 | Last Revised Date: 12/01/2024 | Last Reviewed Date:
12/01/2024

CSBA NOTE: The following optional policy and accompanying administrative regulation detail the
procedures that govern the district's sale or lease of surplus real property, and may be revised to
reflect district practice.

Education Code 17455 authorizes the sale, or lease for up to 99 years, of any district real property
together with any personal property located thereon without approval of the voters within the
district. To do so, the property must not or will not be needed by the district and the district must
follow the procedures specified in Education Code 17387-17391.

Pursuant to Education Code 33050, a district may request the State Board of Education to waive
the statutory bid procedures specified in Education Code 17387-17391, in order to sell surplus real
property through a request for proposal process.

Pursuant to Education Code 17219, when the district has not used a previously used site for school
purposes within the preceding five years, or has not used a newly acquired site within five years of
acquisition for any of grades K-8 or seven years of acquisition for any of grades 7-12, the State
Allocation Board (SAB) is authorized to charge an "unused site fee" in accordance with Education
Code 17219-17224. For further information regarding non-use payments, see the Office of Public
School Construction's, "Unused Site Program Handbook."

Additionally, the Surplus Land Act (Government Code 54220-54234) requires local agencies,
including school districts, prior to disposing of certain land, to offer to sell or lease such land to
certain entities for affordable housing, parks and recreation, and other specified uses.

Due to the complexities surrounding the disposal of surplus real property, it is recommended that
districts consult CSBA's District and County Office of Education Legal Services or district legal
counsel before initiating the process to sell or lease surplus real property.

The Governing Board believes that district facilities and resources should be utilized in an
economical and practical manner. The Superintendent or designee shall periodically study the
current and projected use of all district facilities to ensure the efficient utilization of space for the
effective delivery of instruction.

CSBA NOTE: Pursuant to Education Code 17387-17391, before surplus real property is sold or
leased, the Governing Board must appoint an advisory committee to advise the Board on the
disposition of such property. Education Code 17388 and 17391 establish exceptions from this
requirement, which are listed in Items #1-3 below.

Education Code 17389 requires that the advisory committee be representative of specific groups
within the community and be composed of not less than seven or more than 11 members,
commonly referred to as a "7-11 Committee". See the accompanying administrative regulation for
further information on the composition and duties of this committee.

Prior to the sale or lease of any surplus real property, the Board shall appoint a district advisory
committee to advise the Board regarding the use or disposition of schools or school building space






which is not needed for school purposes. The Board may elect not to appoint a district advisory
committee for any of the following: (Education Code 17388, 17391)

1. Arental of property for a period of time not exceeding 30 days

2. Alease or rental of surplus property to a private educational institution for the purpose of
offering summer school

3. Asale, lease, or rental of surplus property to be used for teacher or other employee housing

CSBA NOTE: Pursuant to Government Code 65402, if the county or city has adopted a general
plan which is applicable in the area where the district property is located, the district must notify
the county or city planning agency of the location, purpose, and extent of the proposed disposition
of district property. The planning agency is required to report back to the district within 40 days,
indicating whether the proposed disposition conforms with the general plan. If objections are not
raised within 40 days, the lack of response is deemed to be a finding that the district's proposed
disposition of the property is in conformity with the local planning agency's adopted general plan.
Even if the planning agency disapproves of the location, purpose, or extent of the proposed
disposition, the district may overrule the disapproval.

In addition, to ensure that the proposed disposition of the property conforms with any general plan
adopted by the local planning agency that affects or includes the area where the surplus property is
located, the Board shall submit a report to the local planning agency describing the location of the
surplus property and the purpose and extent of the proposed sale or lease. (Government Code
65402)

CSBA NOTE: When proposing the sale or lease of surplus property, the district must also comply
with the California Environmental Quality Act (CEQA) (Public Resources Code 21000-21177),
when applicable. Pursuant to 14 CCR 15061, the sale or lease of property is exempt from detailed
CEQA review if there is no possibility that the sale or lease will have a significant environmental
effect. In such cases, the district must adopt a notice of exemption in accordance with 14 CCR
15062.

The Board shall determine whether the sale or lease of the surplus property is subject to review
under the California Environmental Quality Act. (Public Resources Code 21000-21177; 14 CCR
15061-15062)

CSBA NOTE: Pursuant to Government Code 54956.8, the Board may hold a closed session for real
property negotiations, including the sale or lease of property by the district. The Attorney General
opined in 94 Ops.Cal.Atty.Gen. 82 (2011) that only three subjects related to real property
negotiations may be considered in closed session, which are (1) the amount of consideration the
local agency is willing to pay or accept in exchange for the real property rights to be acquired or
transferred, (2) the form, manner, and timing of how that consideration will be paid, and (3) items
that are essential to arriving at the authorized price and payment terms. See BB 9321 - Closed
Session.

The Board may meet in closed session with its real property negotiator prior to the sale or lease of
real property by the district in order to grant its negotiator authority regarding the minimum price
or rent and terms of the sale or lease. (Government Code 54956.8)

CSBA NOTE: Pursuant to Government Code 54221, the Board must first declare land to be either
(1) surplus land or (2) exempt surplus land under the Surplus Land Act before taking any action to
dispose of the land. If land is determined to be "exempt surplus land", certain requirements set
forth in the Surplus Land Act (Government Code 54220-54234) do not apply, except for providing






notice of the property's availability for sale or lease to specified public entities.

The declaration of whether land is surplus land or exempt surplus land may be done by way of a
resolution, which is separate from the resolution adopted to order the sale or lease of surplus
property, described below in "Resolution of Intention to Sell or Lease."

Before taking action to dispose of any land, the Board shall declare, at a regular meeting, supported
by written findings that, under the Surplus Land Act, the land is either (1) surplus land or (2) exempt
surplus land. (Government Code 54221)

CSBA NOTE: Pursuant to Government Code 54221, as amended by AB 480 (Ch. 788, Statutes of
2023), the Board is not required to make a resolution of intent to sell or lease described below at a
public meeting for certain exempt surplus land if the district provides notice and opportunity for
public comment as described below. Additionally, the Board is required to provide the Department
of Housing and Community Development (HCD) notice as specified in its August 2024, "Updated
Surplus Land Act Guidelines." For more information regarding land that is defined as "exempt
surplus land", see the accompanying administrative regulation.

However, if the land involved is exempt surplus land as specified in Government Code 54221(f)(1),
the Board, at its discretion, may decide not to make such a declaration. Instead of the declaration,
the Board may identify the land as exempt surplus land in a notice that is published and available
for public comment and to the entities identified in Government Code 54222 at least 30 days
before the exemption takes effect. (Government Code 54221)

Additionally, at least 30 days prior to disposing of exempt surplus land, the district shall provide the
Department of Housing and Community Development (HCD) a copy of the Board's declarations
and findings supporting the Board's determination that the land is exempt surplus land using the
form prescribed by HCD. (Government Code 54221)

CSBA NOTE: If the Board determines that under the Surplus Land Act the land involved is not
exempt surplus land, then certain requirements must be followed in order to dispose of the
property. Pursuant to Government Code 54230.5, before agreeing to terms for the disposition of
surplus land, districts are required to provide HCD with a description of the notices of availability
sent to public entities, summary of negotiations conducted with any responding public entities, and
a copy of any restrictions to be recorded against the property as required by the Surplus Land Act.
Pursuant to Government Code 54230.7, as added by SB 229 (Ch. 774, Statutes of 2023), districts
disposing of surplus land that received a notification of violation from HCD are required to hold an
open and public meeting to review and consider the substance of the notice of violation and may
not take final action to ratify or approve the proposed disposal until a public meeting is held; see
BB 9323.2-E(1) - Actions by the Board.

If the district has received notification from HCD that the district has violated the Surplus Land Act
pursuant to Government Code 54230.5, the Board shall not pursue a final action to ratify or
approve the proposed disposal of surplus land unless the Board holds an open and public meeting
in compliance with Government Code 54230.7 to review and consider the substance of the notice.

CSBA NOTE: When a district is selling any surplus property or leasing it with an option to
purchase, Education Code 17464 and Government Code 54222 of the Surplus Land Act list the
public entities that must be given priority to lease or purchase the property and the types of notice
that the district must provide such entities before disposing of the property.

Pursuant to Education Code 17464, the notice is required to be mailed to specified public entities
and a general notice published once each week for three successive weeks in a regularly published
newspaper, with at least five days intervening between the publication dates. If a public entity(ies)






desiring to purchase or lease the property responds to the notice within 60 days after the third
publication, the district is required to negotiate with the public entity in an effort to arrive at a
mutually satisfactory price or lease payment during that 60-day period.

Additionally, pursuant to Government Code 54222 and 54223 of the Surplus Land Act, a public
entity interested in leasing or purchasing the land is required to respond within sixty days after the
notice is sent and is entitled to a negotiation period of ninety days.

Under certain circumstances, districts may also need to comply with the Naylor Act (Education
Code 17485-17500), which requires that priority be given to public agencies when disposing of
any district property that includes a playground, playing field, or land particularly suited for outdoor
recreational or open-space purposes.

Under certain conditions, the district may grant priority to licensed child care providers pursuant to
Education Code 17458 or may sell surplus property for less than fair market value to public entities
for recreational purposes pursuant to Education Code 17230.

When selling or leasing district real property, the Board shall comply with applicable procedures
and give priority to specified public agencies as required by law. (Education Code 17230, 17464,
17485-17500; Government Code 54221-54234)

Resolution of Intention to Sell or Lease

Before ordering the sale or lease of any real property, the Board shall adopt a resolution by a two-
thirds vote of all of its members at a regularly scheduled open meeting. The resolution shall
describe the property proposed to be sold or leased in such a manner as to identify it, specify the
minimum price or rent, describe the terms upon which it will be sold or leased, and specify the
commission or rate, if any, which the Board will pay to a licensed real estate broker out of the
minimum price or rent. The resolution shall fix a time, not less than three weeks thereafter, for a
public meeting, held at the Board's regular meeting place, at which sealed proposals to purchase or
lease will be received and considered. (Education Code 17466)

The Superintendent or designee shall provide notice of the adoption of the resolution and of the
time and place of the meeting that will be held to consider bids by posting copies of the resolution,
signed by the Board, in three public places not less than 15 days before the date of the meeting. In
addition, the notice shall be published at least once a week for three successive weeks before the
meeting, in a newspaper of general circulation published in the county in which the district is
located, if such a newspaper exists. (Education Code 17469)

CSBA NOTE: Education Code 17470 requires districts to take reasonable steps to notify the
former owner of the property of the public meeting at which bids will be considered. However, the
Board is not required to accord the former owner the right to purchase the property at the
tentatively accepted highest bid price nor to offer to sell the property to the former owner at the
tentatively accepted highest bid price.

At least 60 days prior to the public meeting, the Superintendent or designee shall take reasonable
steps to provide written notification of the public meeting, by certified mail, to the former owner
from whom the district acquired the property. (Education Code 17470)

Acceptance/Rejection of Bids

At the public meeting specified in the resolution of intention to sell or lease property, the Board
shall open, examine, and declare all sealed bids. Before accepting a written proposal, the Board





shall call for oral bids in accordance with law. (Education Code 17472, 17473)

The Board may reject any and all bids, either written or oral, and withdraw the properties from sale
when the Board determines that rejection is in the best public interest. If no proposals are
submitted or the submitted proposals do not conform to all the terms and conditions specified in
the resolution of intention to lease, the Board may lease the property in accordance with Education
Code 17477. (Education Code 17476, 17477)

Of the proposals submitted by responsible bidders which conform to all terms and conditions
specified in the resolution of intention to sell or lease, the Board shall finally accept the highest bid
after deducting the commission, if any, to be paid to a licensed real estate broker, unless the Board
accepts a higher oral bid or rejects all bids. (Education Code 17472)

The final acceptance of the bid may be made either at the same meeting specified in the resolution
or at any adjourned/continued meeting held within 10 days. Upon acceptance of the bid, the Board
may adopt a resolution of acceptance that directs the Board president, or any other Board member,
to execute the deed or lease and to deliver the document upon performance and compliance by the
successful bidder of all of the terms and conditions of the contract. (Education Code 17475-
17478)

Use of Proceeds

CSBA NOTE: Pursuant to Education Code 17462, the proceeds derived from the sale of surplus
property or lease with an option to purchase must generally be used for one-time expenditures for
capital outlay or maintenance, with specified exceptions. The law does not place limitations on the
use of proceeds for a lease of surplus property that does not include an option to purchase.

The Superintendent or designee shall ensure that the proceeds from the sale or lease with an
option to purchase of surplus district property are used for one-time expenditures and not for
ongoing expenditures such as salaries and general operating expenses. (Education Code 17462; 2
CCR 1700)

Proceeds from a sale of surplus district property shall generally be used for capital outlay or
maintenance costs that the Board determines will not recur within a five-year period. Proceeds
from a lease of district property with an option to purchase may be deposited into a restricted fund
for the routine repair of district facilities, as defined by the State Allocation Board (SAB), for up to a
five-year period. (Education Code 17462)

CSBA NOTE: Pursuant to Education Code 17462, proceeds from the sale or lease with an option to
purchase may be deposited in the district's general fund when the Board and SAB determine that
the district has no anticipated need for additional sites or building construction for the next 10
years and no major deferred maintenance requirements. Thus, districts may not apply to the state
for new construction or modernization funding during that time period unless certain conditions
specified in Education Code 17462 are satisfied.

However, if the Board and SAB determine that the district has no anticipated need for additional
sites or building construction for the next 10 years and no major deferred maintenance
requirements, the proceeds from the sale or lease with an option to purchase may be deposited in a
special reserve fund for the future maintenance and renovation of school sites or in the district's
general fund. (Education Code 17462)

CSBA NOTE: Pursuant to Education Code 17462.3, if the district is selling real property purchased,
improved, or modernized with funds received from a state school facilities funding program within






the previous 10 years, the district is required to return those funds to SAB under specified
conditions. The district must notify OPSC of the sale by submitting Form SAB 308, available on

OPSC's website.

Whenever the district sells real property that was purchased, improved, or modernized with funds
that were received from a state school facilities funding program within the previous 10 years, the
district shall notify OPSC within 90 calendar days of the sale of the property if the proceeds from
the sale are not used for capital outlay and the property is not sold to a charter school, another
school district, a county office of education, or an agency that will use the property exclusively for
the delivery of child care and development services. If SAB subsequently makes a finding that the
sale is subject to Education Code 17462.3, the district shall return the funds to the SAB within 90

calendar days of the finding. (2 CCR 1702)
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Policy 3320: Claims And Actions Against The District Status: ADOPTED

Original Adopted Date: 03/01/2009 | Last Revised Date: 12/01/2024 | Last Reviewed Date:
12/01/2024

CSBA NOTE: The following optional policy reflects the claims procedure in the Government Claims
Act pursuant to Government Code 810-996.6. The Government Claims Act sets forth prelitigation
requirements and deadlines for claims against public entities, including school districts. In City of
Stockton v. Superior Court, the California Supreme Court held that the claim requirements in
Government Code 900-915.4 also apply to claims for breach of contract. For any cause of action
that is excepted from the Government Claims Act pursuant to Government Code 905 but has its
claim presentation procedure specified in another statute or regulation, such as childhood sexual
assault, a claim must be presented in accordance with that statute or regulation. For any cause of
action that is excepted from the Government Claims Act pursuant to Government Code 905 but is
not governed by any procedure in another statute or regulation, the district may establish its own
claim presentation procedure in accordance with Government Code 935.

Government Code 905 specifies certain types of claims which are exempted from the procedures
in the Government Claims Act. Pursuant to Government Code 935, a district is authorized to
establish its own claims processing procedures for those exempted claims. A local claims
requirement must be similar to and be no more restrictive than those established by the
Government Claims Act. For example, the district's procedures may not allow a longer time for the
Governing Board to take action on a claim than the timeline provided for claims under the
Government Claims Act. The following policy may be revised to reflect district practice.

Because a district's insurance carrier or joint powers authority (JPA) may require the district to
comply with certain claims management conditions as part of the district's contractual coverage
obligation, it is strongly recommended that, prior to adoption by the Board, this Board policy be
reviewed for consistency with any applicable conditions of coverage. A district's failure to follow
those contractual conditions may result in a loss of coverage benefits.

It is recommended that the district consult CSBA's District and County Office of Education Legal
services or district legal counsel, as necessary, if questions arise regarding the proper procedure to
follow for a claim against the district, and the district's insurance carrier and legal counsel for
guestions regarding conditions of coverage from an insurance carrier or JPA.

The Governing Board desires to conduct district operations in a manner that minimizes risk,
protects district resources, and promotes the health and safety of students, staff, and the public.
Any and all claims for money or damages against the district shall be presented to and acted upon
in accordance with the Government Claims Act or other applicable state or district procedures, as
well as the district's joint powers authority (JPA) agreement or other insurance coverage.

CSBA NOTE: The following optional paragraph is for use by districts that choose to establish their
own claims procedures for certain types of claims pursuant to Government Code 935.

Any claim for money or damages not governed by the Government Claims Act (Government Code
810-996.6) or specifically excepted by Government Code 905 shall be presented and acted upon in
accordance with district-established procedures consistent with the manner and time limitations
specified in this Board policy. (Government Code 935)





CSBA NOTE: Pursuant to Government Code 935, claims procedures established by the district may
include a requirement that a claim be presented and acted upon in accordance with such
procedures as a prerequisite to the filing of a lawsuit against the district. The following paragraph
extends this requirement to claims filed under other statutes and may be revised to reflect district
practice.

Unless otherwise provided by law, a written claim shall be presented to and acted upon by the
Board in accordance with such procedures prior to filing a lawsuit against the district for money or
damages.

Upon notice to the district of a claim, the Superintendent or designee shall take all necessary steps
to protect the district's rights under any applicable contractual agreements, including the right to

indemnification from its insurance or other coverage provider.

Time Limitations

CSBA NOTE: Items #1-4 below reflect timelines for presenting claims in relation to different
causes of action, pursuant to the Government Claims Act and other applicable statutes.

The following time limitations apply to the presentation of claims for money or damages against the
district:

1. Claims relating to a cause of action for death or for injury to a person, personal property, or
growing crops shall be presented to the Board not later than six months after the accrual of
the cause of action (Government Code 911.2)

2. Claims relating to any other cause of action subject to the Government Claims Act shall be
filed not later than one year after the accrual of the cause of action (Government Code
911.2)

CSBA NOTE: Claims for childhood sexual assault are governed by the timelines and
procedures specified in Code of Civil Procedure 340.1 and 340.11. For claims of childhood
sexual assault that occurred on or after January 1, 2024, Code of Civil Procedure 340.1, as
amended by AB 452 (Ch. 655, Statutes of 2023), provides that there are no time limits for
the commencement of actions for the recovery of damages for such assaults, including
plaintiffs who are 40 years of age or older who file certificates of merit by the plaintiff's
attorney and by a licensed mental health practitioner selected by the plaintiff setting forth
the facts which support the declaration. For claims of childhood sexual assault that
occurred on or before December 31, 2023, Code of Civil Procedures 340.1, as amended by
AB 452, and Code of Civil Procedure 340.11, as added by SB 558 (Ch. 877, Statutes of
2023), provide that the statute of limitations is 22 years from the date the plaintiff attains
age 18 or within five years of the date the plaintiff discovers or reasonably should have
discovered that psychological injury or illness occurring after age 18 was caused by sexual
assault, with claims by plaintiffs who are 40 years of age or older only permitted if the
person or district knew or had reason to know, or was otherwise on notice, of any
misconduct that creates a risk of childhood sexual assault by an employee, volunteer,
representative, or agent or designee, or the person or district failed to take reasonable
steps or to implement reasonable safeguards to avoid acts of childhood sexual assault.

3. Claims relating to childhood sexual assault and other causes of action which are specifically
excepted from the Government Claims Act by Government Code 905, that are subject to a
claims presentation procedure in another statute or regulation, shall be presented to the
Board in accordance with the applicable governing statute or regulation (Government Code
905)





CSBA NOTE: Optional Item #4 below is for use by any district whose Board has chosen to
exercise the authority in Government Code 935 to establish its own procedure for the
presentation of claims which are excluded from the Government Claims Act by
Government Code 905 and which are not governed by any other applicable statute or
regulation. Pursuant to Government Code 935, the district's procedure cannot require a
shorter time for presentation of a claim than the time specified in Government Code 911.2.
However, the Board has the discretion to adopt a more flexible time limitation and may
increase the amount of time allowed for filing such claims. If the Board adopts a more
flexible time limitation, Item #4 should be revised accordingly.

4. Claims relating to any cause of action which is specifically excepted from the Government
Claims Act by Government Code 905 but is not governed by any other claim presentation
statute or regulation shall be presented to the Board within the time limits specified in Items
#1 and 2 above, depending on the applicable cause of action (Government Code 911.2,
935)

Receipt of Claims

A claim shall be deemed presented and received when delivered to the district office or deposited
in a post office, mailbox, sub-post office, substation, mail chute, or other similar facility maintained
by the U.S. government, in a sealed envelope properly addressed to the district office with postage
paid, or when otherwise actually received in the district office or by the Board secretary or

clerk. (Government Code 915, 915.2)

CSBA NOTE: Government Code 915 authorizes a claim, amendment to a claim, or application for a
late claim to be submitted through electronic means, if so authorized by a Board resolution. In
practice, such electronic means involve online completion of a fillable form and/or transmission by
email. The following paragraph may be revised to specify the electronic means authorized by the
district. If the Board has not adopted a resolution authorizing electronic submission, the district
should delete the following paragraph.

Pursuant to Government Code 915.4, if the Board authorizes electronic submission, then any
notice required of the district in response to a claim, amendment, or application for a late claim is
required to be sent to the electronic address from which the district received the claim or
application, unless the claimant or applicant specified an alternative electronic address for that
purpose.

For more information regarding district notice requirements, see "Notice of Claim Insufficiency,"
"Late Claims," and "Action on Claims", below.

A claim may be submitted electronically in the manner specified by the Superintendent or
designee. (Government Code 915, 915.2)

CSBA NOTE: In most circumstances, a district's insurance provider or JPA is responsible for claims
management, including investigating, defending, and managing a district's response to a claim
presented under the Government Claims Act. The following paragraph requires the Superintendent
or designee to immediately forward any claims received to the district's JPA or insurance provider
in order to help ensure compliance with any conditions of coverage.

Upon receipt of a claim against the district pursuant to the Government Claims Act, the
Superintendent or designee shall promptly provide written notice to the district's JPA or insurance
carrier in accordance with the applicable conditions of coverage.

Review of Contents of the Claim





CSBA NOTE: Most JPAs and insurance carriers provide a claim form. The person submitting the
claim need not use the claim form provided by the district but, pursuant to Government Code 910
and 910.2, the claim must contain a signature and all the information listed below.

The Superintendent or designee shall review any claim received to ensure that the claim contains
all of the following information as specified in Government Code 910 and 910.2:

1. The name and post office address of the claimant
2. The post office address to which the person presenting the claim desires notices to be sent

3. The date, place, and other circumstances of the occurrence or transaction which gave rise
to the claim asserted

4. A general description of the indebtedness, obligation, injury, damage, or loss incurred
insofar as it may be known at the time of presentation of the claim

5. The name(s) of the district employee(s) causing the injury, damage, or loss, if known

6. The amount claimed if it totals less than $10,000, including the estimated amount of any
prospective injury, damage, or loss, insofar as it may be known at the time of the claim,
together with the basis of computation of the amount claimed
If the amount claimed exceeds $10,000, the dollar amount shall not be included in the claim
and the claimant shall indicate whether the claim is a limited civil case as specified in Code
of Civil Procedure 85 and 86.

7. The signature of the claimant or the person acting on the claimant's behalf

Notice of Claim Insufficiency

CSBA NOTE: Pursuant to Government Code 910.8, if a claim is found insufficient, the district is
required to notify the claimant of the defects or omission in the claim. Government Code 915.4
authorizes such notice to be personally delivered or mailed or, if the Board has adopted a
resolution authorizing electronic submission of claims, then any notice of claim insufficiency is
required to be sent to the electronic address from which the claim was sent unless the claimant
specifies an alternative electronic address for that purpose; see "Receipt of Claims", above.

Pursuant to Government Code 911, if the district, or the JPA or insurance carrier acting on the
district's behalf, fails to give notice that the claim is insufficient, as specified below, then the district
may not later raise that issue as a defense to the claim.

If a claim is found insufficient or not to satisfy the form requirements under Government Code 910
and 910.2, the Board or its designee shall, within 20 days of receipt of the claim, provide a notice in
the manner specified in Government Code 915.4 that states the particular defects or omission in
the claim. (Government Code 910.8)

CSBA NOTE: Districts should investigate the background of each claim thoroughly, be cautious
before rejecting a claim because of insufficiency of information, and consult CSBA's District and
County Office of Education Legal Services or district legal counsel, and/or the district's JPA or
insurance provider, as appropriate. In Stockett v. Association of California Water Agencies Joint
Powers Insurance Authority, the California Supreme Court held that a claim is sufficient, and may
not be barred, so long as enough information is disclosed to allow the district to adequately
conduct an investigation of the claim's merits, even if the claim was not indicated in the claimant's
initial notice.






The Board shall not act upon the claim until at least 15 days after such notice is
given. (Government Code 910.8)

Amendment to Claims

Within the time limits provided in "Time Limitations" above or prior to final action by the Board,
whichever is later, a claim may be amended if, as amended, it relates to the same transaction or
occurrence which gave rise to the original claim. (Government Code 910.6)

Late Claims

When a claim that is required to be presented not later than six months after the accrual of the
cause of action, as specified in "Time Limitations" above, is not presented within that time, an
application to present a late claim may be presented to the Board, in the manner specified in
Government Code 915 and 915.2, within a reasonable time not to exceed one year after the
accrual of the cause of action. The application shall include the proposed claim and shall state the
reason for the delay in presenting the claim. (Government Code 911.4)

CSBA NOTE: Pursuant to Government Code 911.3, when a claim is presented late and is not
accompanied by an application to present a late claim, the Board or designee may, at any time
within 45 days after the claim is presented, give written notice to the person presenting the claim
that the claim was not filed timely and that it is being returned without further action. In such
circumstances, the Board or designee should notify the claimant that "no action" was taken
because the claim was presented late, as taking formal action to "reject" the claim could indicate
that the Board had accepted the filing of the late claim and potentially waiver certain legal
defenses.

Although districts are not required to provide this notice, failing to do so may prevent the district
from relying on the claim's untimeliness as a defense in future litigation. Because of this, the
language in the following paragraph has been drafted to require provision of the notice whenever
an untimely claim is received. Districts that do not wish to notify claimants that their claim is
untimely, and therefore risk the waiver of their untimeliness defense, may modify the language
accordingly.

If the claim is presented late and is not accompanied by an application to present a late claim, the
Board or its designee shall, within 45 days, give written notice, in the manner specified in
Government Code 911.3, that the claim was not presented timely and that it is being returned
without further action. (Government Code 911.3)

The Board shall grant or deny the application to present a late claim within 45 days after it is
presented. This 45-day period may be extended by written agreement of the claimant and the
Board provided that such agreement is made before the expiration of the 45-day

period. (Government Code 911.6)

The Board shall grant the application to present a late claim where one or more of the following
conditions are applicable: (Government Code 911.6)

1. The failure to present the claim was through mistake, inadvertence, surprise, or excusable
neglect and the district was not prejudiced in its defense regarding the claim by the
claimant's failure to present the claim within the time limit






2. The person who sustained the alleged injury, damage, or loss was a minor during all of the
time specified for presentation of the claim

3. The person who sustained the alleged injury, damage, or loss was physically or mentally
incapacitated during all of the time specified for presentation of the claim and the disability
was the reason the person failed to present the claim

4. The person who sustained the alleged injury, damage, or loss died before the expiration of
the time specified for the presentation of the claim

If the application to present a late claim is denied, the claimant shall be given notice in substantially
the same form as set forth in Government Code 911.8 and in the manner specified in Government
Code 915.4.

If the Board does not take action on the application to present a late claim within 45 days, the
application shall be deemed to have been denied on the 45th day unless the time period has been
extended, in which case it shall be denied on the last day of the period specified in the extension
agreement. (Government Code 911.6)

Action on Claims

CSBA NOTE: Pursuant to Government Code 945.6, if the Board formally acts to reject a claim and
provides notice of such rejection, the claimant has only six months from the rejection to initiate a
lawsuit. If the Board takes no action or fails to provide written notice rejecting the claim, the
claimant then has two years to initiate a suit against the district. The notice of rejection is required
to comply with the notification requirements of Government Code 913 unless the claim has no
address on it.

Although the Board takes final action on claims as specified below, such action is based on the
evaluation of the claim by the district's insurance provider or JPA.

Within 45 days after the presentation or amendment of a claim, the Board shall take action on the
claim. This time limit may be extended by written agreement between the district and the claimant
before the expiration of the 45-day period. If the 45-day period has expired, the time limit may be
extended if legal action has not commenced or been barred by legal limitations. (Government Code
912.4)

The Board may act on the claim in one of the following ways: (Government Code 912.4, 912.6)

1. If the Board finds that the claim is not a proper charge against the district, the claim shall be
rejected

2. If the Board finds that the claim is a proper charge against the district and is for an amount
justly due, the claim shall be allowed

3. If the Board finds that the claim is a proper charge against the district but is for an amount
greater than is justly due, the Board shall either reject the claim or allow it in the amount
justly due and reject it as to the balance

4. |If legal liability of the district or the amount justly due is disputed, the Board may reject or
compromise the claim

5. If the Board takes no action on the claim, the claim shall be deemed rejected






CSBA NOTE: The following paragraph is optional. Government Code 935.4 authorizes, but does
not require, the Board to delegate to any employee the authority to allow, compromise, or settle a
claim of $50,000 or less. Boards that do not wish to delegate such authority should delete the
following paragraph. Boards that wish to delegate this authority may modify the following
paragraph to specify a different employee to whom the authority is delegated and/or an amount
less than $50,000.

Management of the defense or settlement of the claim may be subject to contractual requirements
contained in the district's insurance policy, memorandum of coverage, or contractual indemnity
agreements. Thus, even when the Board has authorized the Superintendent or another employee
to settle such claims, the authority is subject to any such requirements or conditions of coverage.

In accordance with Government Code 935.4, the Board delegates to the Superintendent the
authority to allow, compromise, or settle claims of $50,000 or less pursuant to any conditions of
coverage in the district's JPA agreement or insurance coverage.

CSBA NOTE: The following paragraph should be revised depending on whether the Board
delegated to an employee, and if so to which employee, the authority to allow, compromise, or
settle a claim of less than $50,000.

If the Board, or Superintendent when appropriate, allows the claim, in whole or in part, or
compromises the claim and the claimant accepts the amount allowed or offered to settle the claim,
the Board may require the claimant to accept it in settlement of the entire claim. (Government
Code 912.6)

The Board or its designee shall transmit to the claimant written notice of action taken or of inaction
which is deemed rejection. The notice shall be in the form set forth in Government Code 913 and

shall be provided in the manner specified in Government Code 915.4. (Government Code 913)

Registry of Public Agencies

CSBA NOTE: Government Code 53051 requires public agencies, such as school districts, to
register the information specified below, including the names of all Board members, with the
Secretary of State and County Clerk. In Hovd v. Haward Unified School District, the appellate court
held that if the information required to be registered to the Secretary of State and County Clerk is
not on file or is not accurate, then a claimant may still state a claim even if the time limit for
presenting a claim has expired.

Pursuant to Government Code 960.2 and 960.3, if the information is not on file or is not accurate,
the court may allow a person to serve a claim on the district by mailing or personally delivering
process to the Secretary of State's office. Additionally, pursuant to Government Code 946.4, if the
information is not on file or is not accurate, then if a plaintiff fails to present a claim to the district
before filing suit, this will not constitute a defense for the district. Thus, it is imperative that all
required information be current and accurate.

Within 10 days of any change in the full, legal name of the district, the mailing address of the
Board, or the names, titles, and addresses of the Board president, the Board clerk or secretary, or
other Board members, the Superintendent or designee shall file the updated information with the
Secretary of State and the County Clerk. (Government Code 53051)
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Policy 3515.5: Sex Offender Notification Status: ADOPTED

Original Adopted Date: 02/01/1999 | Last Revised Date: 12/01/2024 | Last Reviewed Date:
12/01/2024

CSBA NOTE: Penal Code 290.45 specifies that when a law enforcement agency reasonably
suspects that children may be at risk from a registered sex offender, the agency may notify
educational institutions. However, the law does not stipulate procedures for districts to follow
when so notified. Penal Code 290.45 also provides that any person who receives such sex offender
information from a law enforcement agency may only disclose that information in the manner and
to the extent authorized by the law enforcement agency. Districts should act reasonably and
responsibly if the information is received and should collaborate with local law enforcement in
order to determine the most responsible means of communication; see the accompanying
administrative regulation. Because school personnel are not equipped to assess the relative danger
of offenders, it is recommended that districts consult CSBA's District and County Office of
Education Legal Services or district legal counsel when developing their planned response to the
receipt of sex offender information.

In order to protect students while they are traveling to and from school, or attending school or a
school-related activity, the Governing Board believes it is important that the district respond
appropriately when a law enforcement agency notifies the district about registered sex offenders
who may reside or work within district boundaries.

The Superintendent or designee shall establish an ongoing relationship with law enforcement
officials to coordinate the receipt and dissemination of such information. To the extent authorized
by law, the Superintendent or designee also shall establish procedures for notifying appropriate
staff as necessary.

CSBA NOTE: Penal Code 290.45 grants the district and its employees immunity from civil liability
for the good faith dissemination of any sex offender information received from a law enforcement
agency, as long as the dissemination is in the manner and to the extent authorized by the law
enforcement agency.

Any district employee to whom sex offender information is disclosed by a law enforcement entity
shall disclose the information only when authorized by the law enforcement entity and in the
manner authorized.

CSBA NOTE: Pursuant to Penal Code 290.46 ("Megan's Law") information about certain sex
offenders, including their home addresses, is available to the public via the Internet. The district
may choose to include notice regarding the availability of this information in its annual
parent/guardian notification. The following paragraph is optional and may be revised to reflect
district practice.

The Superintendent or designee may annually notify parents/guardians of the availability of
information about registered sex offenders on the Department of Justice's Megan's Law website.

Role of District Police/Security Department

CSBA NOTE: The following optional section is for use by districts with district police/security
departments. Penal Code 290.45 provides that a school district police/security department may be






a "designated law enforcement agency" for purposes of receiving information from the Department
of Justice about registered sex offenders. As a "designated law enforcement agency," the school
district police/security department may make the determination to release information about sex
offenders to the school community, such as parents/guardians of students attending the school
and other persons regularly present at the school site including students, employees, or volunteers.
In accordance with law, Board policy and administrative regulation, the district police/security
department may disseminate information about registered sex offenders to the school community.
The district police/security department shall consult with local law enforcement and the
Superintendent or designee prior to any such dissemination.

When a registered sex offender's email address or username used for instant messaging or social
networking or other internet identifier, as defined in Penal Code 290.024, is submitted to the
district police/security department, such information shall only be used by the department or
released to another law enforcement entity for the purpose of investigating a sex-related crime, a
kidnapping, or human trafficking. No other disclosure shall be made or authorized by the
department, except as required by a court order. (Penal Code 290.45)

The district police/security department shall maintain records of the means and dates of
dissemination for five years. (Penal Code 290.45)
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Policy 5113.1: Chronic Absence And Truancy Status: ADOPTED

Original Adopted Date: 11/01/2012 | Last Revised Date: 12/01/2024 | Last Reviewed Date:
12/01/2024

CSBA NOTE: The following optional policy addresses both chronic absence, which refers to
students missing an excessive number of school days for any reason, whether excused or
unexcused, and truancy, which refers to students missing school and/or being tardy without a valid
excuse. Education Code 48260 defines a "valid excuse" for purposes of classifying students as
truants; see the accompanying administrative regulation. Also see BP/AR 5113 - Absences and
Excuses for information about methods of verification of student absences.

Pursuant to Education Code 48326, as added by AB 2771 (Ch. 154, Statutes of 2024), beginning
with the 2026-27 school year, the California Department of Education (CDE) is required to post on
its website information regarding methods of reducing chronic absenteeism, including the
formation of school site absence intervention teams.

The Governing Board believes that absenteeism, whatever the cause, may be an early warning sign
of poor academic achievement and may put students at risk of dropping out of school. The Board
desires to ensure that all students attend school in accordance with the state's compulsory
education law and take full advantage of educational opportunities provided by the district, and
that students who are identified as chronically absent or truant receive appropriate support
services and interventions as early as possible.

CSBA NOTE: The following paragraph may be revised to reflect district practice. Districts are
required to track student attendance for the purpose of reporting chronic absenteeism for the
state accountability system (the California School Dashboard) and identifying students who are
classified as truants pursuant to Education Code 48260-48273. Tools to calculate chronic absence,
such as the District Attendance Tracking Tool and School Attendance Tracking Tool, are available
from Attendance Works.

The Superintendent or designee shall establish a system to accurately track student attendance in
order to identify individual students who are chronic absentees and truants, as defined in law and
administrative regulation, and to identify patterns of absence throughout the district.

CSBA NOTE: In developing strategies for addressing chronic absence and truancy, districts may
consider reasons for absences given by individual students as well as survey data using tools such
as the California Healthy Kids Survey and/or the California School Climate, Health, and Learning
Survey System available from WestEd.

CDE has identified strategies that have a positive effect in encouraging students to regularly attend
school, which can be found on CDE's webpage, "School Attendance Improvement Strategies."
Some of these practices include identifying and responding to grade level and student subgroup
patterns of chronic absence and truancy; improving communication with parents/guardians,
including using bilingual aides and sending out attendance emails in the language used by
parents/guardians; positive reinforcement for improved attendance such as prizes for individuals or
classes with the most improved attendance; and personalizing relationships between students and
school support staff and/or teachers, including establishing homeroom classes for secondary
students for all years of high school.






Additionally, CSBA's, "Seize the Data: Using Chronic Absence Data to Drive Student Engagement,”
provides research and strategies for districts to use to reduce chronic absenteeism.

The Superintendent, attendance supervisor, or designee shall consult with students,
parents/guardians, school staff, and community agencies, as appropriate, to identify factors
contributing to chronic absence and truancy, including in relation to grade level and student
subgroup patterns of chronic absence and truancy.

The Superintendent, attendance supervisor, or designee shall develop a tiered approach to reducing
chronic absence. Such an approach shall include strategies for preventing attendance problems,
which may include, but are not limited to, efforts to provide a safe and positive school
environment; relevant and engaging learning experiences; school activities that help develop
students' feelings of connectedness with the school, including personalized relationships between
students and teachers and/or support staff; school-based health services; letters alerting
parents/guardians to the value of regular school attendance, including the use of bilingual aides and
communication in the primary language used by parents/guardians; and incentives and rewards to
recognize students who achieve excellent attendance or demonstrate significant improvement in
attendance.

The tiered approach shall also provide for early outreach to students as soon as they show signs of
poor attendance or if they were chronically absent in the prior school year. Early intervention may
include personalized outreach, individual attendance plans, and/or mentoring to students with
moderate levels of chronic absence, with additional intensive, interagency wrap-around services for
students with the highest level of absence.

Students with serious attendance problems shall be provided with interventions specific to their
needs, which may include, but are not limited to, health care referrals; transportation assistance;
counseling, including trauma-informed practices, for mental or emotional difficulties; academic
supports; efforts to address school or community safety concerns; discussions with the student and
parent/guardian about their attitudes regarding schooling; or other strategies to remove identified
barriers to school attendance. The Superintendent, attendance supervisor, or designee may
collaborate with child welfare services, law enforcement, courts, public health care agencies, other
government agencies, and/or medical, mental health, and oral health care providers to make
alternative educational programs and support services available for students and families.

The Superintendent or designee shall ensure that staff assigned to fulfill attendance-related duties
are trained in implementing a trauma-informed approach to chronic absence and receive
information about the high correlation between chronic absence and exposure to adverse
childhood experiences.

CSBA NOTE: State law establishes a series of interventions that the district is required or
authorized to impose depending on the number of truancies committed by a student; see the
accompanying administrative regulation. Habitually truant students, as defined in Education Code
48262, may be referred to a school attendance review board (SARB) if established by the county
office of education or to a SARB established by the district Governing Board pursuant to Education
Code 48321; see BP/AR 5113.12 - District School Attendance Review Board. Instead of the SARB
process, students may be referred to a truancy mediation program operated by the county's district
attorney or probation officer pursuant to Education Code 48260.6. Education Code 48264.5
authorizes, but does not require, students who continue to be truant after receiving these
interventions to be referred to a juvenile court. Parents/guardians of students who are identified as
truant may be subject to penalties pursuant to Education Code 48293, Penal Code 270.1, and/or






Penal Code 272.

Students who are identified as chronically absent or truant shall be subject to the interventions
specified in law and administrative regulation.

CSBA NOTE: Pursuant to Education Code 46211, as added by SB 153 (Ch. 38, Statutes of 2024), a
district may, beginning July 1, 2025, implement attendance recovery programs for students in
grades transitional kindergarten-12 to make up lost instructional time and offset absences,
including chronic absenteeism for up to 10 days of attendance in a school year or the number of
absences a student accrued in that school year, whichever is less. A student's participation in an
attendance recovery program may not be compulsory or punitive for such student. Students
participating in an attendance recovery program may generate average daily attendance for the
school year in which the program is operated, and that otherwise meets the requirements of
Education Code 46211. For more information see the accompanying administrative regulation.

To provide students with an opportunity to make up lost instructional time and offset absences, the
Superintendent or designee may implement an attendance recovery program for students in grades
transitional kindergarten-12. Any such attendance recovery program shall be operated in
accordance with Education Code 46211 and as specified in the accompanying administrative
regulation.

CSBA NOTE: Education Code 48900 expresses legislative intent that alternatives to suspension or
expulsion be used with students who are truant, tardy, or otherwise absent from assigned school
activities; see BP 5144 - Discipline and BP 5144.1 - Suspension and Expulsion/Due Process.

A student's truancy, tardiness, or other absence from school shall not be the basis for suspension or
expulsion. Alternative strategies and positive reinforcement for attendance shall be used whenever
possible.

CSBA NOTE: Education Code 52060 requires districts to include the rates of school attendance,
chronic absence, dropout, and graduation, as applicable, in their local control and accountability
plan (LCAP); see BP/AR 0460 - Local Control and Accountability Plan.

The California School Dashboard includes measures of district and school performance in each
priority area addressed in the LCAP, including chronic absence for grades kindergarten-8. The
Dashboard reports the degree to which districts and schools meet performance criteria as well as
changes in performance from year to year.

For more information regarding LCAP measures see BP 0500 - Accountability. For grades 9-12,
chronic absence rates are available through CDE's DataQuest.

The Superintendent, attendance supervisor, or designee shall periodically report to the Board
regarding student attendance patterns in the district, including rates of chronic absence and
truancy districtwide and for each school, grade level, and numerically significant student subgroup
as defined in Education Code 52052. Such information shall be used to evaluate the effectiveness
of strategies implemented to reduce chronic absence and truancy and to develop annual goals and
specific actions for student attendance and engagement to be included in the district's local control
and accountability plan and other applicable school and district plans. As appropriate, the
Superintendent or designee shall engage school staff in program evaluation and improvement and
in the determination of how to best allocate available community resources.
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Policy 6170.1: Transitional Kindergarten Status: ADOPTED

Original Adopted Date: 10/01/2015 | Last Revised Date: 12/01/2024 | Last Reviewed Date:
12/01/2024

CSBA NOTE: The following policy is for use by districts that maintain kindergarten and may be
revised to reflect district practice. Education Code 33050 prohibits the waiver of specified
provisions related to transitional kindergarten (TK) and kindergarten provided for in Education
Code 48000-48003. For more information on waivers, see BP 1431 - Waivers.

The California Department of Education's (CDE), "Universal Prekindergarten FAQs" and
"Transitional Kindergarten FAQs," available on its website, provide guidance to districts on the
implementation of universal prekindergarten and TK programs. Additionally, CDE has developed a
universal prekindergarten resources website, "Universal PreKindergarten, California's Great Start,"
designed for use by districts that operate a California State Preschool Program (CSPP), Head Start,
and/or TK program.

Education Code 48000 defines TK as the first year of a two-year kindergarten program that uses a
modified kindergarten curriculum that is age and developmentally appropriate. Many of the
requirements applicable to kindergarten, such as class size, minimum school day, and facilities, are
also applicable to TK. The district will receive funding based on average daily attendance (ADA) for
students in a TK program that meets the requirements specified in Education Code 48000.

Education Code 8281.5 established the California Prekindergarten Planning and Implementation
Grant Program as an early learning initiative with the goal of expanding access to classroom-based
prekindergarten programs. Grant funds may be used for costs associated with creating or
expanding preschool programs through the CSPP or TK programs, or to establish or strengthen
partnerships with other providers of prekindergarten education within the district, including Head
Start programs, to ensure that high-quality options for prekindergarten education are available for
four-year-old children.

Pursuant to the California Preschool, Transitional Kindergarten and Full-Day Kindergarten Facilities
Grant Program (Education Code 17375), districts may be awarded grants for the construction of
new preschool classrooms, the modernization of existing preschool classrooms, or the
modernization of existing kindergarten-grade 12 classrooms that will be converted to provide
CSPPs operated by districts on a public school site.

The Governing Board desires to offer a high-quality transitional kindergarten (TK) program for
eligible children who do not yet meet the minimum age criterion for kindergarten. The TK program
shall assist students in developing the academic, social, and emotional skills needed to succeed in
kindergarten and beyond.

The district's TK program shall be the first year of a two-year kindergarten program. (Education
Code 48000)

The Board encourages ongoing collaboration among district preschool staff, other preschool
providers, elementary teachers, administrators, and parents/guardians in the development,
implementation, and evaluation of the district's TK program.





Eligibility

CSBA NOTE: While children are not required to attend kindergarten or TK, all school districts are
required to provide TK to age-eligible children pursuant to Education Code 48000. According to
CDE's, "Universal Prekindergarten FAQs," no age-eligible child may be denied access to TK by
being placed on a waiting list.

The district's TK program shall admit children as follows: (Education Code 48000)

1. For the 2024-25 school year, children whose fifth birthday is between September 2 and
June 2

2. For the 2025-26 school year, and in each school year thereafter, children who turn four by
September 1

A child's eligibility for TK enrollment shall not impact family eligibility for a preschool or child care
program, including, but not limited to, a Head Start program, a child care center serving children
through an alternative payment program, a general child care and development program, a
California State Preschool Program (CSPP), a migrant child care and development program, child
care and development services for children with special needs, or a program serving children
through a CalWORKSs Stage 1, Stage 2, or Stage 3 program. (Education Code 48000)

CSBA NOTE: CDE's, "Universal Prekindergarten FAQs," clarify that children are required to have
documentation of required immunizations or a valid exemption prior to admission to TK. For
information about required immunizations and exemptions, see BP/AR 5141.31 - Immunizations.

Parents/guardians of eligible children shall be notified of the availability of the TK program and of
the age, residency, immunization, and any other enroliment requirements. Enrollment in the TK
program shall be voluntary.

CSBA NOTE: The following paragraph is optional. If the district chooses to allow kindergarten-
eligible children to enroll in the TK program, CDE recommends in its, "Universal Prekindergarten
FAQs," that the district establish criteria to determine selection requirements. The parent/guardian
of a kindergarten-eligible child who is enrolled in TK must, at the end of the year, sign a
Kindergarten Continuance Form verifying agreement with the child enrolling in kindergarten the
following year; see "Continuation to Kindergarten" below.

On a case-by-case basis, a child whose fifth birthday is on or before September 1 may be admitted
into the district's TK program upon request of a child's parents/guardians, if the Superintendent or
designee, determines that it is in the child's best interest.

CSBA NOTE: The following paragraph is optional. Pursuant to Education Code 48000, the district
may, at its discretion, determine whether to allow admittance of children whose fifth birthday is
after the date specified for admittance for the applicable year as described above. Such students
may be admitted at any time during the school year, including at the beginning of the year.
Education Code 48000 provides that districts will not receive ADA apportionment for a child
whose birthday is after the date specified for the applicable year until the child's fifth birthday.

At any time during the school year, the district may admit into the TK program a child whose fifth
birthday is after the date specified for admittance for the applicable year as described above,
provided that upon the recommendation of the Superintendent or designee, the Board determines
that enrollment in a TK program is in the child's best interest and the child's parents/guardians
approve. Prior to such enrollment, the child's parents/guardians shall be provided information
regarding the advantages and disadvantages and any other explanatory information about the
effect of early admittance. (Education Code 48000)





CSBA NOTE: The following paragraph is optional and may be deleted by districts that do not allow
early enrollment children in TK. Pursuant to Education Code 48000.15, as amended by SB 141 (Ch.
194, Statutes of 2023), for the 2024-25 school year, a district that offers TK to early enrollment
children must concurrently offer enrollment in a CSPP program, if offered by the district, space
permitting. The district may enroll an early enrollment child in a CSPP program operated by the
district regardless of income, after all other eligible children have been enrolled. Districts will not
receive ADA apportionment for an early enrollment child admitted to TK until the child's fifth
birthday. For more information on district preschool programs, see BP/AR 5148.3 -
Preschool/Early Childhood Education.

Additionallvthe d MV anro N

Curriculum and Instruction

The district's TK program shall be based on a modified kindergarten curriculum that is age and
developmentally appropriate. (Education Code 48000)

CSBA NOTE: Education Code 48000 states the Legislature's intent that the TK curriculum be
aligned to the California Preschool Learning Foundations developed by CDE. These standards
address essential knowledge and skills in the subject areas listed below. The standards and
companion preschool curriculum frameworks are available on CDE's website.

Pursuant to Education Code 8203.3, CDE in consultation with the California Department of Social
Services, is responsible for establishing and updating prekindergarten learning development
guidelines that focus on preparing children for kindergarten, including developmental milestones,
assessment, and suggested methods for achievement.

The program shall be aligned with the preschool learning foundations and preschool curriculum
frameworks developed by the California Department of Education (CDE). It shall be designed to
facilitate students' development in essential knowledge and skills related to language and literacy,
mathematics, physical development, health, visual and performing arts, science, history-social
science, English language development, and social-emotional development.

CSBA NOTE: Pursuant to Education Code 313, as amended by AB 2268 (Ch. 15, Statutes of 2024),
students in TK are not required to be assessed in English listening and speaking for purposes of
initial identification as an English learner. However, CDE's "Interim Guidance on Transitional
Kindergarten Students and English Language Proficiency Testing," provides that districts should
continue to conduct the Home Language Survey during TK enrollment to identify whether the
primary or native language of a student is a language other than English. Since there may be
implications with other state and federal laws, it is recommended that districts consult CSBA's
District and County Office of Education Legal Services or district legal counsel, as necessary.

Students in TK are not required to be assessed in English listening and speaking for purposes of
initial identification as an English learner. However the district shall conduct the Home Language
Survey during enrollment to identify whether the primary or native language of a student is other
than English.

CSBA NOTE: The following optional paragraph may be revised to reflect district practice.






Education Code 37202 permits districts to maintain TK and kindergarten classes for different
lengths of time during the school day, either at the same or a different school site. Districts offering
TK classes for different lengths of time are still required to meet the minimum and maximum length
of school day provided in law. Pursuant to Education Code 46111, 46115, and 46117, at the
kindergarten and TK level the minimum school day is three hours (180 minutes), including recess
but excluding noon intermission, and the maximum school day is four hours (240 minutes),
excluding recess, except for students in expanded learning opportunity programs intended to
supplement instructional time provided by a district pursuant to Education Code 46120, or if the
district has adopted an extended-day kindergarten pursuant to Education Code 8973. However,
pursuant to Education Code 46119, if the district has fewer than 40 kindergarten students, the
Governing Board may apply to the Superintendent of Public Instruction to maintain two
kindergarten classes of 150 minutes each, including recesses, taught on the same day by the same
teacher. Also see BP/AR 5148.2 - Before/After School Programs and AR 6112 - School Day.

Pursuant to Education Code 48003, districts are required to provide an annual report to CDE
regarding the type of kindergarten program offered by the district, including part-day, full-day, or
both. The California Basic Educational Data System (CBEDS) School Information Form, located on
CDE's website, requires a report on the type of TK program offered.

The Board shall establish the length of the school day in the district's TK program, which shall be at
least three hours but no more than four hours long, including recess but excluding noon
intermission, except for TK students enrolled in expanded learning opportunity programs provided
by the district pursuant to Education Code 46120. If the district has adopted an extended-day
kindergarten, the length of the school day for the TK program may be different than the length of
the school day for the kindergarten program either at the same or different school sites. The
Superintendent or designee shall annually report to CDE as to whether the district's TK programs
are offered full-day, part-day, or both. (Education Code 8973, 37202, 46111, 46115, 46117,
48003)

The Superintendent or designee shall collaborate with parents/guardians and relevant community
groups, in accordance with the plan developed for how all children in the attendance area of the
district will have access to full-day learning programs the year before kindergarten that meet the
needs of parents/guardians, including through partnerships with the district's expanded learning
opportunities, the After School Education and Safety Program, CSPP, Head Start programs, and
other community-based early learning and care programs.

CSBA NOTE: The following optional paragraph may be revised to reflect district practice.
According to CDE's, "Universal Prekindergarten FAQs," it is the intent of the law to provide
separate and unique experiences for TK and kindergarten students. However, districts have
flexibility to determine how best to meet the curricular needs of each child and whether TK and
kindergarten students may be enrolled in the same classrooms.

Education Code 48000, as amended by SB 153 (Ch. 38, Statutes of 2024), requires districts that
commingle TK students and CSPP children in the same classroom to complete an observation using
the Classroom Assessment Scoring System (CLASS) tool and CLASS environment tool, rather than
the formerly required Early Childhood Environment Rating Scale.

TK students may be placed in the same classrooms as kindergarten students when necessary,
provided that the instructional program is differentiated to meet student needs.

TK students may be commingled in the same classroom with four-year-old students from a CSPP
program as long as the commingled program meets all of the requirements of each program as well
as the following requirements: (Education Code 8207, 48000)





1. The classroom does not include students enrolled in TK for a second year or students
enrolled in a regular kindergarten

2. An observation using the Classroom Assessment Scoring System (CLASS) tool and CLASS
Environmental tool are completed for the classroom

3. All children enrolled for 10 or more hours per week are evaluated using the Desired Results
Developmental Profile, as specified in 5 CCR 18272

4. The classroom is taught by a teacher that holds a credential issued by the Commission on
Teacher Credentialing (CTC) in accordance with Education Code 44065 and 44256

5. The classroom is in compliance with the adult-child ratio specified in Education Code 8241

6. Contractors of the district report the services, revenues, and expenditures for children in
the preschool program in accordance with 5 CCR 18068 except for contractors of the TK
program

The district shall maintain an average TK class enrollment of not more than 24 students for each
school site, not including students who are continuously enrolled in and meet the minimum day
requirement for independent study for more than 14 school days in a school year. (Education Code
48000)

Staffing

CSBA NOTE: To be qualified to teach a TK class, the teacher must possess an appropriate multiple
subjects or early childhood education credential issued by the Commission on Teacher
Credentialing (CTC) authorizing instruction in TK. Education Code 48000 establishes additional
requirements for credentialed teachers who are first assigned to a TK class after July 1, 2015, as
provided below. CTC may issue a one-year emergency specialist teaching permit in early childhood
education that authorizes teaching all subjects in a self-contained TK general education classroom,
provided that certain conditions are met as specified in Education Code 44300.

Additionally, 5 CCR 80067, 80067.1, 80067.2, and 80067.3, pertaining to the prekindergarten-
grade 3 (PK-3) early childhood education specialist credential, include requirements, and
accelerated pathways to meet the requirements, in an effort to increase the number of early
childhood education teachers. The PK-3 credential is designed to provide individuals who already
hold a bachelor's degree and have gained experience in early childhood education through their
work, to have an expedited pathway to earning the credential to teach in the PK-3 environment;
see CTC Coded Correspondence 24-03 for more information. For more information about the
Early Childhood Education Emergency Specialist Permit/Emergency Transitional Kindergarten
Permit, see AR 4112.2 -- Certification.

TK assignments are subject to assignment monitoring and reporting by the County Superintendent
of Schools in accordance with Education Code 44258.9.

The Superintendent or designee shall ensure that teachers assigned to teach in TK classes possess
a teaching credential or permit from CTC that authorizes such instruction.

CSBA NOTE: Education Code 48000 extends until August 1, 2025, the requirement for
credentialed teachers who are first assigned to a TK class to meet additional qualifications, as
described below.

A credentialed teacher who is first assigned to a TK class after July 1, 2015, shall, by August 1,
2025, have at least 24 units in early childhood education and/or child development, comparable





professional experience in a preschool setting, and/or a child development teacher permit or an
early childhood specialist credential issued by CTC. (Education Code 48000)

The Superintendent or designee may provide professional development as needed to ensure that
TK teachers are knowledgeable about the standards and effective instructional methods for
teaching young children, including, but not limited to, developing competencies in serving inclusive
classrooms and dual language learners.

The district shall maintain an average of at least one adult for every 12 students for TK classrooms
and, contingent upon an appropriation of funding, maintain an average of at least one adult for

every 10 students commencing with the 2025-26 school year. (Education Code 48000)

Continuation to Kindergarten

CSBA NOTE: The following section is consistent with guidance in CDE's, "Universal
Prekindergarten FAQs."

There is no requirement that an age-eligible student complete a year of TK or kindergarten before
enrolling in first grade. Pursuant to Education Code 48010, a student must be six years old on or
before September 1 to be eligible for first grade. However, if a student is not six years old by
September 1, the student may be admitted to first grade in accordance with Education Code
48011, if the child has completed one year of kindergarten or, in some cases, has attended some
kindergarten. CDE's, "Universal Prekindergarten FAQs," note that a year of TK is not equivalent to
a year of kindergarten, for purposes of enrolling a 5-year-old student in first grade pursuant to
Education Code 48011.

Students who complete the TK program shall be eligible to continue in kindergarten the following
school year. Parents/guardians of such students shall not be required to submit a signed
Kindergarten Continuance Form for kindergarten attendance.

CSBA NOTE: The following optional paragraph is for use by districts that allow kindergarten-
eligible children to enroll in TK; see "Eligibility" above. When such students are subsequently
enrolled in kindergarten, the district is required to obtain a signed Kindergarten Continuance Form
in order to receive kindergarten ADA for those children since they would otherwise be age-eligible
for first grade. A sample Kindergarten Continuance Form is available on CDE's, "Universal
Prekindergarten FAQs," website. CDE recommends that approval for a student to continue in
kindergarten not be sought until near the end of the year of TK, since permission obtained
unreasonably far in advance could be found invalid.

However, whenever children who would otherwise be age-eligible for kindergarten are enrolled in
TK, the Superintendent or designee shall obtain a Kindergarten Continuance Form signed by the
parent/guardian near the end of the TK year consenting to the child's enrollment in kindergarten
the following year.

CSBA NOTE: Pursuant to Education Code 46300, the district may not include for ADA purposes
the attendance of any student for more than two years in kindergarten or for more than two years
in a combination of TK and kindergarten.

A student shall not attend more than two years in kindergarten or a combination of TK and
kindergarten. (Education Code 46300)

Assessment

CSBA NOTE: The following section regarding assessment of TK students' development and






progress may be revised to reflect district practice. One assessment resource for TK students is
CDE's Desired Results Developmental Profile, which is designed to assess the developmental
progression of all children from early infancy to kindergarten entry. Additionally, CDE's report,
"Proposed Tools and Process for the Early identification of Developmental Delays and Learning
Disabilities," provides tools and a process for the early identification of children between two and

six at risk for developmental delays or learning disabilities.

The Superintendent or designee may develop or identify appropriate formal and/or informal
assessments of TK students' development and progress. The Superintendent or designee shall
monitor and regularly report to the Board regarding program implementation, the progress of
students in meeting related academic standards, and student preparedness for future education.
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Bylaw 9240: Board Training Status: ADOPTED

Original Adopted Date: 12/01/1987 | Last Revised Date: 12/01/2024 | Last Reviewed Date:
12/01/2024

CSBA NOTE: The following optional bylaw may be revised to reflect district practice.

CSBA's Professional Governance Standards include expectations that each Governing Board
member will participate in professional development and commit the time and energy necessary to
be an informed and effective leader. See CSBA's website for education opportunities, including, but
not limited to, the Institute for New and First-Term Board Members, Masters in Governance
Program, Annual Education Conference and Trade Show, Legal Symposium for Experienced Board
Members, Board Presidents Workshop, Brown Act Workshop, Policy Update Webinars, and Ethics
Trainings, as well as other workshops and webinars on specific topics, and in-district governance
consulting services.

The Governing Board believes that the Board's ability to effectively and responsibly govern the
district is essential to promoting student achievement, building positive community relations, and
protecting the public interest in district schools. Board members shall participate in mandatory
ethics training, as outlined below, and are encouraged to participate in ongoing opportunities for
professional development sufficient to help them understand their responsibilities, stay abreast of
new developments in education, and improve governance skills.

CSBA NOTE: Government Code 53234-53235.2 requires a Board member, except for a member
whose term of office ends before January 1, 2026, to receive specified training in ethics by January
1, 2026, and at least once every two years thereafter, and for the district to maintain records of
such training. Additionally, Government Code 53235, as amended by AB 2631 (Ch. 201, Statutes
of 2024), requires the Fair Political Practices Commission, in consultation with the Attorney
General, to create, maintain, and make an ethics training course available to local agency officials,
including Board members.

Unless a Board member's term expires prior to January 1, 2026, each Board member shall complete
ethics training in accordance with Government Code 53234-53235.2 by January 1, 2026, and at
least once every two years thereafter. (Government Code 53235)

Once completed, the Board member shall inform the Board president and Superintendent, who
shall ensure that records are retained for each Board member's participation in the required ethics
training.

The Board president and/or the Superintendent or designee shall provide an orientation to newly
elected or appointed Board members consistent with Board Bylaw 9230 - Orientation.

The Board president shall work with the Superintendent or designee to include funds for
professional development and associated reasonable travel expenses for the Board as a whole and
for each individual Board member in the district's proposed annual budget.

Consistent with the availability of funds in the district's adopted annual budget, the Board president
or designee shall annually develop, and bring to the Board for adoption at a Board meeting, a Board
professional development calendar designed to assist the Board as a whole in understanding the
principles of effective governance, including, but not limited to, information on school finance and





budgets, student achievement and assessment, labor relations, community relations, program
evaluation, open meeting laws (the Brown Act), conflict of interest laws, and other topics necessary
to govern effectively and in compliance with law.

CSBA NOTE: The following paragraph permits individual Board members to identify and participate
in additional professional development opportunities, with the only condition that there are funds
available in the district's adopted annual budget for such purpose. It may be revised to reflect
district practice.

Consistent with the availability of funds in the district's adopted annual budget, individual Board
members may identify and participate in additional professional development opportunities, and
shall timely inform the Board president and the Superintendent upon doing so. Additionally, the
Superintendent or designee shall establish timelines and procedures for how an individual Board
member shall request that the district pay for such professional development opportunities,
whether in advance or by reimbursement.

Board members are encouraged to consider participating in the professional development
opportunities offered by CSBA such as the Institute for New and First-Term Board Members,
Masters in Governance Program, Annual Education Conference and Trade Show, Legal Symposium
for Experienced Board Members, Board Presidents Workshop, Brown Act Workshop, Policy
Update Webinars, and Ethics Trainings.

Individual Board members are encouraged to share the knowledge or skills acquired from individual
professional development opportunities with the full Board, thereby benefiting the Board and
district.

CSBA NOTE: Pursuant to Government Code 54952.2, a "meeting" subject to Brown Act
requirements does not include the attendance of a majority of the Board's members at a
conference or similar public gathering, provided that a majority of the members do not discuss
among themselves business of a specific nature that is within the subject matter jurisdiction of the
Board. Also see BB 9320 - Meetings and Notices.

Consistent with Board Bylaw 9320 - Meetings And Notices, Board members may attend a
professional development opportunity as part of a conference or similar public gathering, such as
the Annual Education Conference and Trade Show hosted by CSBA, so long as a majority of the
Board members do not discuss among themselves, other than as part of the scheduled program,
business of a specified nature that is within the district's jurisdiction






